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MEMORANDUM 

DATE: December 13,2007 

TO: Mayor and Council 

THRU: W. Mark Pentz, City Mana 

FROM: 
*& 

Debra Stapleton, Director, n Resources ~ivisior;/ 

SUBJECT: Approval of Resolution authorizing amendment to and execution of documents 
relating to existing Retirement Health Savings Plans (RHSP) 

RECOMMENDATION: Adoption of Resolution 4141 authorizing adoption, approval and execution 
of Restatement of three Adoption Plan Agreements, City of Chandler Retiree Healthcare Distribution 
Plan and the Declaration of Trust of the City of Chandler Integral Part Trust. 

BACKGROUND: On February 23, 2006, City Council authorized the Mayor to execute three 
Administrative Services Agreements between the City of Chandler and ICMA National Retirement 
Corporation. These agreements provided for administrative and investments services for the City's 
Retirement Health Savings Plans for current employees, City Council Members and a group of 
individuals in the formerly named Medical Expense Reimbursement Plan (MEW). 

In late 2006 and early 2007, the Internal Revenue Service issued certain requirements that affected 
Retirement Health Savings Plans. In order to comply with these requirements, the City is required to 
approve, adopt and execute 1) three Plan Adoption Agreements applicable to each of the three 
Administrative Services Agreements to conform to requirements of the Internal Revenue Code that 
such plans be mandatory for all employees, provide only for employer contributions, and conform to 
requirements for beneficiary designations by participants as outlined within Internal Revenue Code 
pertaining to health reimbursement accounts; 2) the Declaration of Trust of the City of Chandler 
Integral Part Trust in the form of the model trust made available by the ICMA-Retirement Corporation; 
and 3) a Healthcare Expense Reimbursement Plan applicable to establish the benefit plan that is 
subject to the Trust, as well as its general administrative provisions. The documents have been 
reviewed by the City Attorney's Office and are approved as to form. The three Administrative Services 
Agreements approved and executed when the Plan was adopted in March of 2006 do not require 
amendment. 



DISCUSSION: The City met with the Retirement Health Taskforce on several occasions to discuss 
the changes that would be required to the City's plan in order comply with the requirements of the 
Internal Revenue Service. Ultimately, the Taskforce recommended that the City continue with the 
RHSP and develop a plan to bring the plan into compliance by January 1, 2008. A series of 
communication meetings were conducted jointly by ICMA and Human Resources with City employees 
in order to explain the reason for the changes and allow a forum for questions and answers. The 
meetings were well attended by employees and union representatives. 

Effective January 1, 2008, the City Council plan will be modified so that the City contribution of $800 
for each year of service will be paid upon separation from the City Council providing the 
Councilmember served a minimum of five years on the Council. 

PROPOSED MOTION: Move to adopt Resolution 4141 authorizing adoption, approval and 
execution of Restatement of three Adoption Plan Agreements, City of Chandler Retiree Healthcare 
Distribution Plan and the Declaration of Trust of the City of Chandler Integral Part Trust. 
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RESOLUTION NO. 4 14 1 

A RESOLUTION OF THE CITY OF CHANDLER, ARIZONA APPROVING, 
ADOPTING AND AUTHORIZING THE MAYOR TO EXECUTE THREE 
RESTATED EMPLOYER VANTAGE RETIREMENT HEALTH SAVINGS PLAN 
ADOPTION AGREEMENTS, THE DECLARATION OF TRUST OF THE CITY 
OF CHANDLER INTEGRAL PART TRUST AND THE RETIREE 
HEALTHCARE EXPENSE REIMBURSEMENT PLAN 

WHEREAS, on December 15, 2005, the City of Chandler City Council authorized phasing out the 
Medical Expense Reimbursement Plan (MERP) and authorized implementing a Retirement Health 
Savings Account for employees; and 

WHEREAS, on February 23, 2006, the City Council authorized the Mayor to execute three 
Administrative Services Agreements between the City of Chandler and ICMA National Retirement 
Corporation ("ICMA") to provide administrative and investment services for the City's Retirement 
Health Savings Plans for current employees (Exhibit A, Plan # 801217), City Council Members 
(Exhibit B, Plan # 801218), and a group of individuals in the formerly named Medical Expense 
Reimbursement Plan ("MERP") (Exhibit C, Plan # 801427); and 

WHEREAS, in order to comply with requirements of the Internal Revenue Code, the City must 
adopt three Plan Adoption Agreements applicable to each of the three Administrative Services 
Agreements to conform to requirements of the Internal Revenue Code; and 

WHEREAS, the City must also execute the Declaration of Trust of the City of Chandler Integral 
Part Trust in the form of the model trust made available by the ICMA Retirement Corporation; and 

WHEREAS, the assets of the Plan shall be held in trust, with the City serving as trustee, for the 
exclusive benefit of Plan participants and their beneficiaries, and the assets of the Plan shall not be 
diverted to any other purpose prior to the satisfaction of all liabilities of the Plans; and 

WHEREAS, the City will adopt a Healthcare Expense Reimbursement Plan applicable to establish 
the benefit plan that is subject to the Trust, as well as its general administrative provisions; 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Chandler, as follows: 

1. That City of Chandler adopts the ICMA Retirement Corporation's Vantage Care Retirement 
Health Savings Program with provisions as required by the Internal Revenue Service. In 
addition to the three Administrative Services Agreements attached hereto as Exhibits A, B, 
and C previously approved by the Council and executed by the Mayor, the program consists 
of the following required documents which are all on file at the City Clerk: 

a. The City of Chandler Employee Retirement Health Savings Adoption 
Agreement Plan # 801217; the City of Chandler City Council Retirement 
Health Savings Adoption Agreement Plan # 80121 8; the City of Chandler 
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Retiree MERP Eligible Group Retirement Health Savings Adoption 
Agreement Plan # 801427; and 

b. The City of Chandler Healthcare Expense Reimbursement Plan; and 
c. The Declaration of Trust of the City of Chandler Integral Part Trust. 

2. That the Council hereby approves, adopts, and authorizes the Mayor to execute all of the 
documents set forth in Section 1. 

3.  The assets of the Plan shall be held in trust, with the City serving as trustee for the exclusive 
benefit of the Plans' participants and their survivors, and the assets of the Plan shall not be 
diverted to any other purpose prior to the satisfaction of all liabilities of the Plan. 

4. All Contributions to the Plans established on March 1, 2006, made by participants between 
March 1, 2006 and the adoption of the Trust herein established shall be transferred to the 
Trust by January 3 1,2008. 

5.  That the various City officers and employees be and they are hereby are authorized and 
directed to perform all acts necessary to give effect to this Resolution. 

APPROVED, PASSED AND ADOPTED by the City Council of the City of Chandler, 
Arizona this day of ,2007. 

ATTEST: 

City Clerk Mayor 

APPROVED AS TO FORM: 

:m 
City Attorney 

CERTIFICATION 

I, HEREBY CERTIFY that the above and foregoing Resolution No. 4 141 was duly passed and 
adopted by the City Council of the City of Chandler, Arizona, at a regular meeting held on the 
d a y  of ,2007, and that a quorum was present thereat. 

CLERK 



ARTICLE 1 

PREAMBLE 

THIS INSTRUMENT made and published by the City of Chandler (hereinafter called 
"Employer") on the day of , 2007 creates the City of Chandler Retiree 
Healthcare Expense Reimbursement Plan, as follows: 

1.01. Establishment of Plan 

The Employer named above hereby establishes a City of Chandler Retiree Healthcare 
Expense Reimbursement Plan as of the of ,2007. 

1.02 Purpose of this Plan has been established to reimburse the eligible and Retirees of the 
Employer for medical, dental and other eligible expenses incurred by them, their Spouses 
and Dependents, pursuant to the Employer's VantageCare Retirement Health Savings (RHS) 
Plans: 

1. City of Chandler Employee Retirement Health Savings Plan; 
2. City of Chandler City Council Retirement Health Savings Plan; and 
3. City of Chandler Retiree MERP Eligible Group Retirement Health Savings Plan. 

ARTICLE II 

DEFINITIONS 

The following words and phrases as used herein shall have the following meanings, unless a 
different meaning is plainly required by the context: 

2.01 "Benefits" means any amounts paid to a Participant or Beneficiary in the Plan as 
reimbursement for Eligible Medical, Dental, and Other Expenses incurred by the Participant 
or Beneficiary during a Plan Year by hislher spouse, histher Dependents, or hislher 
Beneficiary. 

2.02 "Code" means the Internal Revenue Code of 1986, as amended. 

2.03 "Dependent" means any individual who is a dependant of the Participant within the 
meaning of Code Sec. 152. 

2.04 "Eligible Medical, Dental or Other Expenses" means those expenses designated by 
the Employer as eligible for reimbursement in the VantageCare Retirement Health Savings 
Plan Adoption Agreement, City of Chandler Employee Retirement Health Savings Plan; City 
of Chandler City Council Retirement Health Savings Plan, or the City of Chandler Retiree 
MERP Eligible Group Retirement Health Savings Plan. 

2.05 "Employer" means the City of Chandler. 
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2.06 "Entry Date" means the first day the Participant meets the eligibility requirements of 
Article Ill as of such Date. 

2.07 "Participant" means any Retiree who has met the eligibility requirements set forth in 
Article Ill. 

2.08 " ~ l a n "  means the VantageCare Retirement Health Savings Plan Adoption Agreement, 
City of Chandler Employee Retirement Health Savings Plan, City of Chandler City Council 
Retirement Health Savings Plan, or the City of Chandler Retiree MERP Eligible Group 
Retirement Health Savings Plans, as applicable. 

2.09 "Plan Administrator" means the Employer or other person appointed by the Employer 
who has the authority and responsibility to manage and direct the operation and 
administration of the plan. 

2.10 "Plan Year" means the annual accounting period of the plan. 

2.11 "Retiree" means any individual who, while in the service of the Employer, was 
considered to be in a legal employer-employee relations with the Employer for federal 
withholding tax purposes, and who was part of the classification of employees designated as 
covered by the employer's VantageCare Retirement Health Savings Plan. 

2.12 "Spouse" means the Participant's lawful spouse as determined under the laws of the 
state in which the Participant has hislher primary place of residence. 

All other defined terms in this Plan shall have the meanings specified in the various Articles of 
the Plan is which they appear. 

ARTICLE Ill 

ELIGIBILITY 

Each Retiree who meets the eligibility requirements outlined in the Employer's applicable 
Vantage Care Retirement Health Savings Plan shall be eligible to participate in this Plan. 

ARTICLE IV 

AMOUNTS OF BENEFITS 

4.01 Annual Benefits Provided by the Plan 

Upon Eligibility each Participant shall be entitled to reimbursement for hislher documented, 
Eligible Medical, Dental or Other Expenses incurred during the Plan Year in an annual 
amount not to exceed the account balance of the Participant in the Employer's Vantage Care 
Retirement Health Savings Plan. 
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ARTICLE V 

PAYMENT OF BENEFITS 

5.01 Eligibility for Benefits 

(a) Each Participant in the Plan shall be entitled to a benefit hereunder for all 
Eligible Medical, Dental or Other Expenses incurred by the Participant on or 
after the Entry Date of hisfher participation, (and after the effective date of the 
Plan) subject to the limitations contained in this Article V, regardless of whether 
the mental or physical condition of which the participant makes application for 
benefits under this Plan was detected, diagnosed, or treated before the 
Participant became covered by the Plan. 

(b) In order to be eligible for benefits, the Participant must meet the benefit 
eligibility criteria outlined in the applicable Employer's VantageCare Retirement 
Health Savings Plan Adoption Agreement. 

(c) A Participant who becomes totally and permanently disabled (as defined by the 
applicable Plan) will become immediately eligible to receive medical benefit 
payments for the Plan. Pursuant to Section 9.02 and the applicable Employer's 
VantageCare Retirement Health Savings Plan Adoption Agreement, the 
surviving Spouse or eligible Dependents shall become immediately eligible to 
receive or to continue receiving medical benefit payments from the Plan upon 
the death of the Participant. 

5.02 Claims for Benefits 

No benefit shall be paid hereunder unless a Participant, his Spouse, or eligible Dependent 
has first submitted a written claim for benefits to the Plan Administrator on a form specified by 
the Plan Administrator, and pursuant to the procedures set out in Article V1, below. Upon 
receipt of a properly documented claim, the Plan Administrator shall pay the Participant, his 
Spouse, or eligible Dependent the benefits provided under this Plan as soon as is 
administratively feasible. 

ARTICLE VI 

PLAN ADMINISTRATION 

6.01 Allocation of Authority 

The Employer shall control and mange the operation and Administration of the Plan. The 
Employer shall have the exclusive right to interpret the Plan and to decide all matters arising 
thereunder, including the right to remedy possible ambiguities, inconsistencies, or omissions. 
All determinations of the Employer with respect to any matter hereunder shall be conclusive 
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and binding on all persons. 

Without limiting the generality of the foregoing, the Employer shall have the following powers 
and duties: 

(a) To decide on questions concerning the Plan and the eligibility of any Employee 
to participate in th-e Plan, in accordance with the provisions of the Plan; 

(b) To determine the amount of benefits that shall be payable to any person in 
accordance with the provisions of the Plan; to inform the Plan Administrator, as 
appropriate, of the amount of such Benefits; and to provide a full and fair review 
to any Participant whose claim for benefits has been denied in whole or in part; 

(c) To designate other persons to carry out any duty or power which would 
otherwise be a fiduciary responsibility of the Plan Administrator, under the terms 
of the Plan; 

(d) To require any person to furnish such reasonable information as it may request 
for the purpose of the proper administrator of the Plan as a condition to 
receiving any benefits under the Plan; and 

(e) To make and enforce such rules and regulations and prescribed the use of such 
forms as he shall deem necessary for the efficient administration of the Plan. 

6.02 Provision for Third-Party Service Providers 

The Plan Administrator, subject to approval of the Employer, may employ the services of 
such persons as it may deem necessary or desirable in connection with operation of the Plan. 
The Plan Administrator, the Employer (and any person to whom it may delegate any duty or 
power in connection with the administration of the Plan), and all persons connected therewith 
may rely upon all tables, valuations, certificates, reports and opinions furnished by any duly 
appointed actuary, accountant, (including Employees who are actuaries or accountants), 
consultant, third party administration service provider, legal counsel, or other specialist, and 
they shall be fully protected in response to any action taken or permitted in good faith in 
reliance thereon. All actions so taken or permitted shall be conclusive and binding as to all 
persons. 

6.03 Several Fiduciary Liability 

To the extent permitted by law, neither the Plan Administrator nor any other person shall 
incur any liability for any acts or for failure to act except for hislher own willful misconduct or 
willful breach of this Plan. 

6.04 Compensation of Plan Administrator 

Unless otherwise agreed to by the Employer, the Plan Administrator shall serve without 

Page 4 of 9 



compensation for serves rendered in such capacity, but all reasonable expenses incurred in 
the performance of his duties and shall be paid by the Employer. 

6.05 Bonding 

Unless otherwise determined by the Employer, or unless required by any Federal or State 
law, the Plan Administrator shall not be required to give any bond or other security in any 
jurisdiction in connection with the administration of this Plan. 

6.06 Payment of Administrative Expenses 

All reasonable expenses incurred in administering the Plan, including but not limited to 
administrative fees and expenses owing to any third party administrative service provider, 
actuary, consultant, accountant, attorney, specialist, or other person or organization that may 
be employed by the Plan Administrator in connection with the administration thereof, shall be 
paid by the Employer, provided, however that each Participant shall bear the monthly cost (if 
any) charged by a third party administrator for maintenance of his Benefit Account unless 
otherwise paid by the Employer. 

6.07 Timeliness of Payment for Benefits 

Payment for Benefits shall be made as soon as administratively feasible after the required 
forms and documentation have been received by the Plan Administrator. 

6.08 Annual Statements 

The Plan Administrator shall furnish each Participant with an annual statement of his medical, 
dental or other expense reimbursement account within ninety (90) days after the close of 
each Plan Year. 

ARTICLE VII 

CLAIMS PROCEDURE 

7.01 Procedure If Benefits Are Denied Under The Plan 

Any Participant, Spouse, Dependent, or Beneficiary, or his duly authorized representative 
may file a claim for a plan benefit to which the claimant believes that he is entitled. Such a 
claim must be in writing on a form provided by the Plan Administrator and delivered to the 
Plan Administrator, in person or by mail, postage paid. Within thirty (30) days after receipt of 
such claim, the Plan Administrator shall send to the claimant, by mail, postage prepaid, notice 
of the granting or denying, in whole or in part, of such claim, unless special circumstances 
require an extension of time for processing the claim. In no event may the extension exceed 
ninety (90) days from the end of the initial period. If such extension is necessary, the 
claimant will be given notice to this effect prior to the expiration of the initial 30-day period. 
The Plan Administrator shall have full discretion to deny or grant a claim in whole or in part. If 
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notice of the denial of a claim is not furnished in accordance with this Section, the claim shall 
be deemed denied and the claimant shall be permitted to exercise his right to review 
pursuant to Sections 7.03 and 7.04. 

7.02 Requirement for Written Notice of Claim Denial 

The Plan Administrator shall provide, to every claimant who is denied a claim for benefits, 
written notice setting forth in a manner calculated to be understood by the claimant: 

(a) The specific reason or reason for the denial; 

(b) Special reference to pertinent Plan provisions on which the denial is based; 

(c) A description of any additional material or information necessary for the 
claimant to perfect the claim and an explanation of why such material is 
necessary; and 

(d) An explanation of the Plan's claim review procedure. 

7.03 Right to Request Hearing on Benefit Denial 

Within sixty (60) days after the receipt by the claimant of written notification of the denial (in 
whole or in part) of his claim, the claimant or his duly authorized representative, upon written 
application to the Plan Administrator, in person or by certified mail, postage prepaid, may 
request a review of such denial, may review pertinent documents, and may submit issues 
and comments in writing. 

7.04 Disposition of Disputed Claims 

Upon its receipt of notice of a request for review, the Plan Administrator shall make a prompt 
decision on the review. The decision on review shall be written in a manner calculated to be 
understood by the claimant and shall include specific reasons for the decision and specific 
references to the pertinent plan provisions on which the decision is based. The decision on 
review shall be made no later than sixty (60) days after the Plan Administrator's receipt of a 
request for a review, unless special circumstances require an extension of time for 
processing, in which case a decision shall be rendered not later than one hundred twenty 
(120) days after receipt of a request for review. If an extension is necessary, the claimant 
shall be given written notice of the extension prior to the expiration of the initial sixty (60) day 
period. If notice of the decision on the review is not furnished in accordance with this 
Section, the claim shall be deemed denied and the claimant shall be permitted to exercise 
his right to legal remedy pursuant to Section 7.05. 

7.05 Preservation of Other Remedies 

After exhaustion of the claims procedures provided under this Plan, nothing shall prevent any 
person from pursuing any other legal or equitable remedy otherwise available. 
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ARTICLE Vlll 

AMENDMENT OR TERMINATION OF PLAN 

8.01 Permanency 

While the ~ m p l o ~ e r  fully expects that this Plan will continue indefinitely, future business 
contingencies, permanency of the Plan will be subject to the Employer's right to amend or 
terminate the Plan, as provided in Sections 8.02 and 8.03, below. 

8.02 Employer's Right to Amend 

The Employer reserves the right to amend the Plan at any time and from time-to-time, and 
retroactively if deemed necessary or appropriate to meet the requirements of the Code, or 
any similar provisions of subsequent revenue or other laws, or the rules and regulations in 
effect under any of such laws or to conform with governmental regulations or other policies, 
to modify or amend in whole or in part any or all of the provisions of the Plan. 

8.03 Employer's Right to Terminate 

The Employer Reserves the right to discontinue or terminate the Plan at any time without 
prejudice. 

ARTICLE IX 

GENERAL PROVISIONS 

9.01 No Employment Rights Conferred 

Neither this Plan nor any action taken with respect to it shall confer upon any person the right 
to be continued in the employment of the Employer. 

9.02 Payments After Death of Participant 

Any benefits otherwise payable to a Participant following the date of death of such 
Participant, spouse, or eligible dependent shall be paid as outlined in the Employer's 
Vantagecare Retirement Health Savings Plan Adoption Agreement. 

9.03 Nonalienation of Benefit 

No benefit under the Plan shall be subject in any manner to anticipation, alienation, sale 
transfer, assignment, pledge, encumbrance or charge, and any attempt to do so shall be 
void. No benefit under the Plan shall in any manner be liable for or subject to the debts, 
contracts, liabilities, engagements or torts of any person. If any person entitled to benefits 
under the Plan becomes bankrupt or attempts to anticipate, alienate, sell, transfer, assign, 
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pledge, encumber or charge any benefit under the Plan, or if any attempt is made to subject 
any such benefit to the debts, contracts, liabilities, engagements or torts of the person entitled 
to any such benefit, except as specifically provided in the Plan, then such benefit shall cease 
and terminate in the discretion of the Plan Administrator, and he may hold or apply the same 
or any part thereof to the benefit of any dependent or beneficiary of such person, in such 
manner and proportion as he may deem proper. 

9.04 Mental or Physical Incompetency 

If the Plan Administrator determines that any person entitled to payments under the plan is 
incompetent by reason of physical or mental disability, helshe may cause all eligible payment 
thereafter becoming due to such person to be made to any other person for his benefit, 
without responsibility to follow the application of amounts so paid. Payments made pursuant 
to this Section shall completely discharge the Plan Administrator and the Employer. 

9.05 Inability to Locate Payee 

If the Plan Administrator is unable to make payment to any Participant or other person to 
whom a payment is due under the Plan because helshe cannot ascertain the identity 
orwhereabouts of such Participant or other person after reasonable efforts have been made 
to identify or locate such person (including a notice of the payment so due mailed to the last 
know address of such Participant or other person as shown on the records of the Employer), 
such payment and all subsequent payments otherwise due to such Participant or other 
person shall be escheated under the laws of the State of the last known address of the 
Participant or other person eligible for benefits. 

9.06 Requirement of Proper Forms 

All communications in connection with the Plan made by a Participant shall become effective 
only when duly executed on forms provided by and filed with the Plan Administrator. 

9.07 Source of Payments 

The Employer shall be the sole source of benefits under the Plan. No Employee or 
Beneficiary shall have any right to, or interest in, any assets of the Employer upon termination 
of employment or otherwise, expect as provided from time to time under the Plan, and then 
only to the extent of the benefits payable under the plan to such Employee or Beneficiary. 

9.08 Tax Effects 

Neither the Employer nor the Plan Administrator makes any warranty or other representation 
as to whether any payment received by a Participant, hislher Spouse, or eligible Dependents, 
hereunder will be treated as includible in gross income for federal or state income tax 
purposes. 
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9.09 Multiple Functions 

Any person or group of person may serve in more than one fiduciary capacity with respect to 
the Plan. 

9.10 Gender and Number 

Masculine pronouns include the feminine as well as the neuter gender, and the singular shall 
include the plural, unless indicated otherwise by the context. 

9.11 Headings 

The Article and Section headings contained herein are for convenience of reference only, and 
shall not be construed as defining or limiting the matter contained thereunder. 

9.12 Applicable Law 

Applicable Laws the provisions of the Plan shall be construed, administered and enforced 
according to the laws of the State of Arizona. 

9.13 Severability 

Should any part of this Plan subsequently be invalidated by a court of competent jurisdiction, 
the remainder thereof shall be given effect to the maximum extent possible. 

IN WITNESS WHEREOF, we have executed this Plan Agreement the date and year first 
written above. 

CITY OF CHANDLER, VANTAGECARE RETIREMENT HEALTH 
SAVINGS PLAN 

Mayor By: 
Title: 

Attest: Attest: 

I 

City Clerk Title: 

APPROVED AS TO FORM: 
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Plan # 801217 

ADMINISTRATIVE SERVICES AGREEMENT 

Type: Vantagecare RHS 

Account Number: 801217 
City of Chandler 



Plan # 801217 

ADMINISTRATIVE SERVICES AGREEMENT 

This Agreement, made as of the 2. day of r V I d -  , 20 & (herein 
referred to as the "Inception Date"), between The International City Management 
Association Retirement Corporation ("ICMA-RC"), a nonprofit corporation organized and 
existing under the laws of the State of Delaware; and the City of Chandler ("Employer") a 
local govenmental instrumentality organized and existing under the laws'of the State of 
Arizona with an office at 55 North Arizona Place, Suite 204, Chandler, Arizona 85225. 

RECITALS 

Employer acts as a public plan sponsor for a retiree health plan with responsibility to obtain 
investment alternatives and services for employees participating in that plan; 

Employer desires to make the VantageCare Retirement Health Savings Plan ("RHS Plan" 
or "Plan") provided by ICMA-RC available to its employees; 

ICMA-RC makes available the Vantagepoint Funds, a no-load, diversified mutual fund, for 
investment of public employer plan assets, including RHS Plan assets; 

ICMA-RC provides a complete offering of services to public employers for the operation of 
employee retirement and retiree health savings plans including, but not limited to, 
communications concerning investment alternatives, account maintenance, account 
record-keeping, investment and tax reporting, form processing, benefit disbursement and 
asset management. 

AGREEMENTS 
1, Acceptance of RHS Plan 

Employer agrees to make the RHS Plan provided by ICMA-RC available to its 
employees. The details of the RHS Plan shall be as mutually agreed between the 
Employer and ICMA-RC, and in general shall be as set forth in the RHS Plan materials 
developed by ICMA-RC and provided to Employer. The RHS Plan materials are hereby 
incorporated by reference and made a part of this Agreement, except that Employer 
and ICMA-RC may from time to time mutually agree in writing to terms that vary from 
the RHS Plan materials. RHS plan materials shall include the VantageCare RHS 
Employer Manual, available electronically through the EZ Link System upon plan 
adoption. 

The functions to be performed by ICMA-RC and its agents include: 

(a) allocation in accordance with participant direction of individual accounts to 
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investment funds ("Funds") made available to Plan participants; 

(b) maintenance of individual accounts for participants reflecting amounts contributed, 
income, gain, or loss credited, and amounts disbursed as benefits; 

(c) provision of periodic reports to the Employer and participants of the status of Plan 
investments and individual accounts; 

(d) communication to participants of information regarding their rights and elections 
under the Plan; 

(e) disbursement of benefits as agent for the Employer in accordance with terms of the 
Plan; and 

(f) performance of tax withholding and reporting in conjunction with the Employer for 
each RHS account. 

2. Emplover Duty to Furnish Information 

Employer agrees to furnish to ICMA-RC on a timely basis such information as is necessary 
for ICMA-RC to carry out its responsibilities with respect to the Plan, including information 
needed to allocate individual participant accounts to Funds, and information as to the 
employment status of participants, and participant ages, addresses, beneficiaries and other 
identifying information (including tax identification numbers). ICMA-RC shall be entitled to 
rely upon the accuracy of any information that is furnished to it by a responsible official of 
the Employer or any information relating to an individual participant, dependent, or 
beneficiary that is furnished by such participant, dependent, or beneficiary, and ICMA-RC 
shall not be responsible for any error arising from its reliance on such information. ICMA- 
RC will provide account information in reports, statements or accountings. 

3. Certain Representations and Warranties 

ICMA-RC represents and warrants to Employer that: 

(a) ICMA-RC is a non-profit corporation with full power and authority to enter into this 
Agreement and to perform its obligations under this Agreement. 

(b) ICMA-RC is an investment adviser registered as such with the Securities and 
Exchange Commission under the Investment Advisers Act of 1940, as amended. 
ICMA-RC Services, LLC (a wholly owned subsidiary of ICMA-RC) is registered as a 
broker-dealer with the Securities and Exchange Commission (SEC) and is a 
member in good standing of the National Association of Securities Dealers, Inc. 

Employer represents and warrants to ICMA-RC that: 
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(c) Employer is organized in the form and manner recited in the opening paragraph of 
this Agreement with full power and authority to enter into and perform its obligations 
under this Agreement and to act for the Plan and participants in the manner 
contemplated in this Agreement. Execution, delivery, and performance of this 
Agreement will not conflict with any law, rule, regulation or contract by which the 
Employer is bound or to which it is a party. 

(d) Information required to be retained by the Employer shall be set forth in the RHS 
plan materials developed by ICMA-RC and provided to the Employer. 

(e) Employer is responsible for determining that there are no state or local laws that 
would prohibit it from establishing ICMA-RC's Vantagecare RHS program. 
Employer is also responsible for determining that the investments selected for the 
RHS plan fall within state/local requirements. 

(f) Employer acknowledges that the RHS plan may be treated as a "health plan" for 
Health Insurance Portability and Accountability Act ("HIPAA") purposes and 
therefore may be subject to HIPAA privacy rules. If it is determined that the RHS 
plan is considered a "health plan", an employer sponsoring RHS would be 
responsible for complying with the HlPAA privacy and security rules regarding 
protected health information of RHS plan participants. 

ICMA-RC has procedures in place to safeguard the protected health information of 
RHS plan participants. 

4. Participation in Certain Proceedinqs 

The Employer hereby authorizes ICMA-RC to act as agent, to appear on its behalf, and to 
join the Employer as a necessary party in all legal proceedings involving the garnishment of 
benefits or the transfer of benefits pursuant to a medical child support order. Unless 
Employer notifies ICMA-RC otherwise, Employer authorizes ICMA-RC to determine 
whether disbursement of benefits to a former spouse, spouse or child pursuant to a 
medical child support order is appropriate. 

5. Compensation and Payment 

(a) Absent an explicit agreement to the contrary between ICMA-RC and Employer, 
participant fees and expenses shall be payable from RHS assets, in accordance 
with the requirements of the RHS Plan as set forth below. 

(i) Employer with ICMA-RC §401 and 5457 retirement plan average 
participant account balances of $25,000 or more: 

A $30 annual account fee will be charged to each Accountholder's 
account upon attainment of Benefit Eligibility by the Accountholder. 
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Benefit Eligibility shall be transmitted electronically to ICMA-RC by 
Employer through the EZ Link System. Benefit Eligibility shall mean the 
quarter in which the Accountholder becomes eligible to use of the account 
for reimbursement of medical expenses under the terms of the Employer's 
RHS Plan. The account fee will be charged against the account on a 
quarterly basis. 

In addition to the annual account fee, an annual asset fee of 0.30% (30 basis 
points) will be charged on a quarterly basis, based on the balance in the 
account on the last day of the previous quarter. 

(ii) Employer with ICMA-RC 5401 and 5457 retirement plan average 
participant account balances of less than $25,000, or Employer who does 
not currently have a retirement plan with ICMA-RC: 

A $30 annual account fee will be charged to each Accountholder's 
account upon attainment of Benefit Eligibility by the Accountholder. 
Benefit Eligibility shall be transmitted electronically to ICMA-RC by 
Employer through the EZ Link System. Benefit Eligibility shall mean the 
quarter in which the Accountholder becomes eligible to use of the account 
for reimbursement of medical expenses under the terms of the Employer's 
RHS Plan. The account fee will be charged against the account on a 
quarterly basis. 

In addition to the annual account fee, an annual asset fee of 0.40% (40 basis 
points) will be charged on a quarterly basis, based on the balance in the 
account on the last day of the previous quarter. 

When the average participant account balance of the Employer's 5401 and 
9457 retirement plans with ICMA-RC totals $25,000 or more (based on the 
balances in the Employer's retirement plans on the last day of the previous 
quarter), the pricing detailed in paragraph 8.a. shall apply beginning in the 
subsequent quarter. 

(iii) Account administration fees are subject to change with appropriate prior 
notification. 

(b) Compensation for Advisory and other Services to the Vantagepoint Funds. 
Employer acknowledges that certain wholly-owned subsidiaries of ICMA-RC receive 
compensation for advisory and other services furnished to the Vantagepoint Funds. 
The fees referred to in this subsection are disclosed in the Vantagepoint Funds 
Prospectus. 
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6. Custody 

Employer understands that amounts contributed to the RHS plan are to be remitted directly 
to Vantagepoint Transfer Agents in accordance with instructions provided to Employer in 
the RHS plan materials and are not to be remitted to the ICMA Retirement Trust or ICMA- 
RC. In the event that any check or wire transfer is incorrectly labeled or transferred, ICMA- 
RC will return it to Employer with proper instructions. 

(a) ICMA-RC shall not be responsible for any acts or omissions of any person other 
than ICMA-RC in connection with the administration or operation of the Plan. 

(b) The Employer understands that, as a general matter, the Internal Revenue Service 
("IRS") may decline to rule on certain design features or provisions that the 
Employer may request to have added to the RHS plan materials. The Employer 
agrees to hold ICMA-RC harmless in connection with the addition and 
administration of any RHS plan feature or provision requested by the Employer for 
which the IRS will not provide express interpretive guidance. 

8. Term 

This Agreement shall be in effect for an initial term beginning on the Inception Date and 
ending 5 years after the lnception Date. This Agreement will be renewed automatically for 
each succeeding year unless written notice of termination is provided by either party to the 
other no less than 60 days before the end of such Agreement year. 

9. Amendments and Adjustments 

(a) This Agreement may not be amended except by written instrument signed by the 
parties. 

(b) The parties agree that an adjustment to compensation or administrative and 
operational services under this Agreement may only be implemented by ICMA-RC 
through a proposal to the Employer via correspondence or the Employer Bulletin. 
The Employer will be given at least 60 days to review the proposal before the 
effective date of the adjustment. Such adjustment shall become effective unless, 
within the 60 day period before the effective date, the Employer notifies ICMA-RC in 
writing that it does not accept such adjustment, in which event the parties will 
negotiate with respect to the adjustment. 

(c) No failure to exercise and no delay in exercising any right, remedy, power or 
privilege hereunder shall operate as a waiver of such right, remedy, power or 
privilege. 
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10. Notices 

All notices required to be delivered under Section 9 of this Agreement shall be delivered 
personally or by registered or certified mail, postage prepaid, return receipt requested, to 
(i) Legal Department, lCMA Retirement Corporation, 777 North Capitol Street, N.E., Suite 
600, Washington, D.C, 20002-4240; (ii) Employer at the office set forth in the first 
paragraph hereof, or to any other address designated by the party to receive the same by 
written notice similarly given. 

11. Complete Aqreement 

This Agreement shall constitute the sole agreement between ICMA-RC and Employer 
relating to the object of this Agreement and correctly sets forth the complete rights, duties 
and obligations of each party to the other as of its date. Any prior agreements, promises, 
negotiations or representations, verbal or otherwise, not expressly set forth in this 
Agreement are of no force and effect. 

12. Governing Law 

This agreement shall be governed by and construed in accordance with the laws of the 
State of Arizona, applicable to contracts made in that jurisdiction without reference to its 
conflicts of laws provisions. 
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In Witness Whereof, the parties hereto have executed this Agreement as of the Inception 
Date first above written. 

CITY OF CHANDLER 
f l  &AT 

APPROVED AS TO FORM: 3\&\0(- 

\%0bOUNh! W~%-OR~ 
Name and Title (Please Print) 

INTERNATIONAL CITY MANAGEMENT 

. , ASSOCIATION RETIREMENT 
u .  CORPORATION 

by: , ,  

Paul Gallagher 
Corporate Secretary 
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ADMINISTRATIVE SERVICES AGREEMENT 

This Agreement, made as of the '.L day o f a d  , 20-(34 (herein 
referred to as the "Inception Date"), btttwcen The International City Management 
Associalion Retirement Corporation ("ICMA-RC"), a nonprofit corporation organized and 
cxisting under the laws of the State of Delaware; and  the City of Chandler ("Employer") a 
local yuvenmental instrumentality organized and existing under the raws of the State of 
Arizona with an office at 55 North Ari~ona Place, Suitt-: 7.04, Chandler, Arizona 85225. 

RECITALS 

Employer acts 3s a public plan sponsor for a retiree health plan with responsibility to obtain 
investrncn? alternatives and scrvices for etnployces participating in that plan; 

Employer desks to make the Vantagecare Retirement Health Savings Plan ("RHS Plan" 
or "Plan") provided by ICMA-RC available to its emplnyees; 

ICMA-RC makes available the Vantagepoint Funds. a no-load, diversified mutual fund, for 
investment of public crnployer plan assets, including RHS Plan assets; 

ICMA-RC pruvidcs a complete offering of services to public employers fnrthe operation of 
employee retirement and retiree health savings plans including, but nut limited to, 
commuriicatinns concerning investment alternatives, account maintenance, account 
rccord-keeping, investment and tax repurting, form processing, benefit disbursement and 
assel management. 

AGREEMENTS 
1. Acceptance of KHS Plan 

Employer agrees to make the RHS Plan provided by ICMA-RC available to its 
emplnyees. The details of the HHS Plan shall be as nlutualiy agreed between thc 
Employer and ICMA-RC, and in general shall be as set forth in the RHS Plan materials 
developed by ICMA-KC and provided to Employer. Thcl RHS Plan rnatcrjals are hereby 
irlcurpomted by reference and made a part uf this Agreernenl, except that Ernploycr 
and ICMA-RC niay from time to time rnutually agree ir1 writing to terms that vary fmm 
the RHS Plan materials. RHS plan materiafs shall include the VariiagcCm-e RHS 
Employer Manual, availahlc electronically through the EZ Link System upun plan 
adopliun. 

The f~lnctions to be performcd by ICMA-RC and its agents include: 

(a) allocatior~ jn accordance with participant direction of individual accounts to 
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investment funds ("Funds") made available to Plan participarits; 

(b) maintenance of individual accounts for participants retlecling amounts corilrihuted, 
incorne, gain, or loss credited, and amounts disbursed as benefits; 

(c) provision of periodic reports to the Employer and participants of the status of Plan 
inveslrnents and individual accounts; 

Id) carnrnunication to participants of information regarding their rights and elections 
under the Plan: 

(e)  disburserrlent nf benefits as ayenl for the Employer in accordance with tcrrns of the 
Plan; and 

(I) performance of lax withholding and reporting in conjunction with the Employer for 
each RHS account. 

2. Ernplover Duty to Furnish Information 

Empluyer agreesto turnish Lu ICMA-RC on a tiniely basis such information as is necessary 
for ICMA-KC to carry out its responsibilities with respect Lo thc Plan, including information 
needed to allocate individual participant accounts to Funds, and information as to the 
employment statils of participants, arid participant ages, addresses, beneficiaries and other 
idcntifying information (including tax identification numbers). ICMA-RC shall beentitled to 
rely upon t hc  accuracy of any information that is furnished to it by a responsible official af 
the Employer or any information relating to an individual paflicipant, rlepcndent. or 
beneficiary that is turnished by such participanl, dcpendetlt, or bencfic.iary, and ICMA-RC 
shall not be responsible for any error arising from its reliance on such infurmation. ICMA- 
RC will provide account infnrmation in reporls, statements or accauntings. 

3. Certain Representatinns and Warranties 

ICMA-RC represe~ls and warrants to Employer that: 

{a) ICMA-RC is a non-prufil c~rporation with full power and authurity tn enter into this 
Agreement and Lo pcrform its obligations under this Agreement. 

(b) ICMA-RC is an investment adviser registered as such with the Securities and 
Exchange Commission under the lrivestment Advisers Act of 1940, as amcnded. 
ICMA-RC Scrvices, LLC (a wholly awned subsidiary of lCMA-RC) is registered as a 
broker-dealer with thc Securities arid Exchange Cummission (SEC) and is a 
nlembcr in good standing of thc! National Association c ~ f  Securities Dealers, Inc. 

Er~iploycr represents and warrants to ICMA-RC Ihat: 



(c) Employer is organized in the farm and manner recited in the opening paragraph of 
this Agreement with full power and authority to enter intr, and perform its obligations 
under this Agreement and to at:t for the Plan and participants in the manner 
wntetnplaled in this Agreement. Executinn, delivery, and performance of this 
Agreement wifl not conflict with any law, rule, regutatinn or contract by which the 
Erriyloyer is bound or to which it is a party. 

(d) Information required to be retaincd by the Employer shall be set forth in the RHS 
plan malerials developed by ICMA-RC and provided to the Employer. 

(e) Errlplnyer is responsible for determining that there are no statc or local laws that 
would prohibil it from establishing ICMA-Re's Vantagecare RHS program. 
Employer is  also responsible Cur determining that the investrncnts selected for lhe 
KHS plan fall within state/iocal requirenients. 

jf] Employer acknowledges that the R H S  plan may be treated as a "health plan" for 
Health Insurance Portability and Accountability Act ("HIPAA") purposes and 
therefore may be subject to HlPAA privacy rules. If it is determined that the RHS 
plan is considered a "health plan", an eniployer sponsoring RHS would be 
responsible for complying with the HlPAA privacy and security rules regardiny 
protected heallh information of RHS plan participants. 

ICMA-RC has pmccdures in place to safeguard the protected health information of 
RHS plan participants. 

Particjpat@n in Certain Proceedinas 4. - 

The Employer hereby authorizes ICMA-RC to act as agent, to appear or1 ilu behalf, and to 
join thc Employer as a necessary party in all legal proceedings involving the gamishrr~ent nf 
benefits or lhe transfcr of benefits pursuant to n medical child support order. Unless 
Employer notifies ICMA-RC utherwise, Employer aulhorizcs ICMA-RC to delerrninc 
whether disbursement of benefits to a forrner spouse, spouse or child pursuant to a 
rncdical child support order is appropriate. 

(a) Absent an explicit agreement to the conlrary between ICMA-RC and Employer, 
participant fees and expenses shall be payable from RHS asscts. in accordance 
with the requirenienls of the RHS Plan as set furlh bclow. 

(i) Employer with ICMA-RC; $401 and 3457 retirement plan average 
participant account balances uf $25,000 or more; 

A $30 annual account fee will be charged to each Accountholder's 
account upon attainment of Benefit Eligibility by the Acwuntholder. 
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Bcnefit Eligibility sh;ill be transmitted electronically tcl ICMA-KC by 
Employer through the €7 Link Systern. Benefit Eligibility shall mean thc 
quarter in which the Acccluntholder becomes eligible to use of the account 
for reimbursement of medical expenses under Ihe terms of the Employer's 
RHS Plan. The account fee wiil be charged against Lhe account on a 
quarterly basis. 

In addition to the annual account fee, an annual asset fee uf 0.30% (30 basis 
points) will be charged on a quarterly basis, based on the balarice in the 
account on the last day nf the previous quarter. 

( i i )  Fmplayer with ICMA-RC 9401 and 5457 retirement plan average 
participant account balances nf less than $25,000, or Employer who does 
not currently have a retirement plan with ICMA-RC; 

A $35 at~nual account fee will be charged to each Accountholder's 
account upon attainment rsf Benefit Eliyibility by the Accuuntholder. 
Benefit Eligibility shall be transrnittcd electronically to ICMA-RC by 
Employer through the EZ Link Systeni. Benefit Eligjbility shall mean the 
quarter in which the Accounlholdcr becomes eligible to use or the account 
for reimbursement of medical expenses under the terms of the Employer's 
RHS Plan. The account Tee will be charged against the account an a 
quarter1 y basis. 

In addition to the annual account fee, an annual asset fee of 0.40% (40 basis 
points) will be charged an a quarterly basis, based on the balance in thc 
account nn the last day of Lhe previous quarter. 

When the average participant account balance of the Employer's 9401 and 
5457 retirement plans with ICMA-RC totals 525,000 or more (based on the 
balances in the Employer's retirement plans on the last day of the previous 
quarter), the pricing detailed in paragraph 8.a. shall apply beginning in the 
subscq~~ent quarter. 

(iii) Account administration fees are subject to change with appropriate prior 
riotificatinn. 

( 1  Compensation for Advisory and other Services to thc Vantagepoint Funds. 
Employer acknowledges that certain wholly-owned subsidiaries af ICMA-RC receive 
compensation for advisory and other services furnished tu thc Vantagepoint Funds. 
'I he fees referred to in this subsection are disc/uscd in the Vantagepoint Funds 
Praspectus. 
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Employer undcrstands that amounts contributed to t hc  RHS plan are to be renlilted dircctly 
to Vantagepoint Transfer Agents in accordance with instructions provided to Employer in 
thc RHS plan materials and are not to be remittcd to the ICMA Retiren~ent Trust ar ICMA- 
RC. In Itteevent that any check or wire transfer is incorrectly labeled ~rtransferred, iCMA- 
RC will return it to Employer with propcr instructions. 

[a) ICMA-RC shall not bc rcspansible for any acts or omissions of any person other 
than ICMA-RC in connection with the administration or operaliun uf thc Plan. 

(b) The Employer understands thal, as a general matter, the lnlernal Rcvenue Service 
("IRS'!) may decline to rule on oertain design features or provisions that the 
Employer may request to have added to the RHS plan materials. The Employer 
agrees to hold ICMA-RC harmless in connection with the arldiliun and 
administration of any RHS plan faature or provision requested hy the Employer for 
which the IRS will not provide express inteprctive guidance. 

Term 8- - 
This Agreement shall be in effect for an initial tern beginning on the Inceptinn Date and 
ending 5 years alter the Inception Date. This Agreement will be renewed automatically fur 
each succeeding year unless written notice of termination is pmvided by either party to the 
other no less than 60 days before thc cnd of such Agreemerit year. 

9. Amendments and Adlustments 

{a) This Agreement may nut be a r n ~ n d e d  except by wrjtteri instrument signed by the 
partics. 

(b) The part~cs agree that an adjustrnerll lo compcnsatinn or administralive and 
operational services under this Agreement may only be implemented by ICMA-RC 
through a proposai Lu the Ernployor via correspondence or thr. Employer Bulletin. 
The Employcr will be given at least 60 days to review the proposal before thc 
effective date of the adjustmerlt. Such adjustment shall beoorr~e effective unless. 
within Ihe 60 day period bcfnrr, the effective date, Lhe Ernployor notifies ICMA-RC in 
writing tha t  it does not accept such acljustmcnt, in which event (he partics will 
negotiate wilh respect to t h e  adjustment. 

(c )  No failure ttn excsrcisc and no delay in exercising any right, remedy, power or 
privilege hereunder shall operate as a waiver of such right, rcmedy, power or 
privilege. 
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10. Notices 

All noticcs required to be delivcred under Section 9 of this Agreement shall be delivcred 
personally or by registered or certified mail, postage prepaid, return receipt requested, lo 
{i) Legal Department, ICMA Retirement Corporation, 777 North Capitoi Streel, N .E., Suite 
600, Washington, D.C, 20002-4240; ( i i )  Employer at the office set forth in' the first 
paragraph hered, or to any other address designated by thc party to receive the same by 
written no,tice sirnjlarly given. 

1 1. Corn~lete Agreement 

This Agreement shall constitute the sole agreement betwecn ICMA-RC and Employer 
rdatiny to the object of this Agreement and correctly sets forth the complete rights, dutics 
and obligations of each party to the other as  nf its date. Any prior agreen~ents, promises, 
negotiations or representatiuns, verbal or otherwise, not expressly set forth in this 
Agreement are of no force and effect. 

12. Governins Law 

This agreement shall be governed by and construed in accordance with the laws of the 
State of Arizona, applic~lble to contracts made in that jurisdictian without reference to its 
conflicts of laws provisions. 



In Witness Whereof, the parties hcreto have executcd this Agreement as of the Inception 
Date first above written. 

C l  r'f OF CHANDLER 

j,' / .J?~&A,, - d 4 A  
C r k-, C(,L~,  

; ~ P ~ O V ' I I  AS ~6 FORM: 

L \3J iu t, r -  $-> tci~~~.,i 
Name and Title (Plcase Print) 

INTERNATIONAL CITY MANAGEMENT 
ASSOClATlON RETIREMENT 

CORPORATION 

by: . I 

. - 
Paul Galla~her 
Corporate Secretary 
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ADMINISTRATIVE SERVICES AGREEMENT 

This Agreement, made as ol the-'Z-day of- ~zr\ L ~ . - ~  -#+ , 20 b k  (herein 
referred to as the "lriccption Date"), between The International Cily hlanayem~lnt  
Assuciation Retirement Curparat~on ("ICMA-RC"), a r~onprafit corporatiorl organized and 
existing under the laws of the State of Delaware: and the City of Chandlcr ("Employer") a ' 
local govenmental irrstrumcntality organized and existing under the laws of the State nf 
Arizona with an office at 55 Nnrth Arizona Place, Suite 204, Chandler, Arizona $5225. 

RECITALS 

Employer acts as a public plan sponsor for a retiree health plan with responsibility to obtain 
investment alternatives and services for cmpluyees participating in that plan; 

Employer desires to rnake the  Vantagecare Retirement Health Savings Plan ("RHS Plan" 
or "Plan") provided by ICMA-RC available to its empluyces: 

IGMA-KC makes available the Vantayepnint Funds, a no-load, diversified rnutual fund, fur 
investrncnt of public cmployer plan assets, including RHS Pfan assets: 

ICMA-RC provides a complete offering of services tu public employers for the uperation of 
cmployee retirement and retiree health savings plans including, but not limited to, 
cumm~rnications cnnceminy investment alternatives, account rn~intenance, account 
record-keeping, investment and tax rcportiny, furm processing, benefit disbursement and 
a~sc?t management. 

AGREEMENTS 
1. h e p t a n c c !  of RHS Pfan 

Employer agrees to make the RHS Plan provided b y  ICMA-RC available to its 
employees. The details of the RHS Plan shall be as mutually agreed behvcsn the 
Eniployer and ICMA-RC, and it-I general shall bc as set forth in t h e  RHS Plan nlalerials 
developed by ICkIA-RC and provjded to Employer. The RHS Plan materials are hereby 
incorporated by reference and made a part of this Agreamer~t, cxcept that Employer 
and ICMA-KC may from time Lo time mutually agree in writing to terrns that vary from 
thc KHS Plan materiais. RHS plan niateriais shalf include the LfanlayeCare RHS 
E f ~ ~ ~ i o y e r  Adanr~al, available electronically tl?ruugh the EZ Link Systern upon plan 
adoption. 

The functions to be perfnrmed by ICIUfA-RC arid its agents include: 

{a) allncation in at:cordance with participant direction uf individual accnunts to 
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investment funds ("Funds") made available to Plan participants; 

{h) maintenance of individual accounts for participants reflecling arnounls contributed, 
income, gain, or IOSS credited, and amnunts disbursed as benefits: 

(c )  provision of periodic reports to the Employer and participants ~f the status of Plan 
investments and individual accounts; t 

(d) communicatinn to participants of information regarding their rights and elections 
under the Plari; 

(el disbursement uf hcnefits as agcnt for the Employer in accordance with terms nf the 
Plan; and 

( f )  performance of tax withholding and reportirlg in conjunctinn with the Employer for 
cach RHS account. 

2. Employer Dutv to Furnish Informat& 

Employer agrees to furnish to ICMA-RC on a timely basis such information as is necessary 
for ICMA-RG to carry out its responsibilities with rcspect to thc Plan. including information 
needed to allocate individual participar~t accounts to Funds, and informalion as to the 
employment status of participants, and participant ages, addresses, beneficiaries and other 
identifyit~y information (irlcluding tax identification numbers). ICMA-RC st~all be entitled to 
rely upon the accuracy of any information that is furnished to i l  by a responsible nfficial uf 
the Enlplayer or a rly information relating to an individual parlicipa r j t ,  dependent, or 
beneficiary that is furnished by strch participant, dependnnt, or beneficiary, and IUMA-RrS 
shall twt be responsible for any ermr arising from its reliance on such infclrmation. ICMA- 
RC will provide accour-rt inlurmaticsn in repnrts, staterncnts or accountings. 

3. _Certain Representations and Warranties 

ICMA-RC represents and warrants to Employer that: 

(a) ICMA-RC is a non-profit cnrpnration with full power and auLhority tn et~Ler into this 
Agreement and lu perform its obligations urider this Agreement. 

{b) ICPUIA-RC is an investment adviser registered as such with the Securities and 
Exchange Cornrr~isr;inn under the Investment Advisers Act of 1940, 2s amended. 
IC:MA-RC Services, LLC (a wholly owned subsidiary of ICMA-RC) is regislered as a 
broker-dealer witti t h e  Securities and Exchange Cornmissiorr {SEC) and is a 
member in good staridiny nf the National Association ot Securities Dealcrs, Inc. 

Employer represents and warrants to ICEdA-KC thal: 
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(c) Ernploycr is organired in the forrn arld manner rccited in the opening paragraph of 
this Agreemcnt with full power and authority to enler into and perform its obligations 
under this Agreement and to act for the Plan and participants in the manner 
contemplated in this Agreement. Execution, deliver)), a n d  performar~cc af this 
Agreemcnt will not conflict with any law, rule, reyulatian or contract by which the 
Employer is bound or to which it is a party. 

(d) ‘information required to bc retained by the Employer shall be sel forth in the RHS 
plan materials dcveroped by IChrlA-KC and provided ta the Employer. 

(e)  Employer is rcspansible for datermining that there are no state or Iucal laws that 
would prohibit it from establishing ICMA-RC's VantageCarc RHS program. 
Employer is also responsible far determining that the invcstrnents selected for the 
RHS plan fall within statellocal requirements. 

(f)  Employer ackr~owlcdges that the RHS plan may be treated as a "heallh plan" for 
Health Insurance Portability and Accountability Act rHIPAAr) purposes and 
therefore insy bc subject to HfPAA privacy rilles. If it is determined that the HHS 
plari is considered a ''health plan", an emplayer sponscrfing RHS would be 
responsible for complying with the HlPAA privacy and security rules  regardiny 
prutected health information of RHS plan participants. 

ICMA-RC has procedures in place to safeguard the protected hcalth inturnistion of 
KHS plan participants. 

4. Participation in Cerlain Proceed& 

The Enlployer hereby authorizes ICMA-RC' to act as  agent, to appear nn its behalf. and to 
jojn t h e  Employer a s  a necessary party in all legal proceedings inlalving thrj. garnishment of 
benefits ar the tratisrer nf benefits pursuant to a rnedical child support order. Unless 
Employer notifies ICMA-KC otherwise. Etnployer authofires ICMA-RC tn determine 
whether disbursernet~l of benefits to a former spouse, spouse or child pursuant to a 
rncdical child support order is  appropriate. 

5 ,  Cnrnpensa!iun and Paymea 

(a) Absent an explicit agreement to thr: contrary between ICMA-RC and Employer, 
participant fees and expenser; shall be payable from RHS assets, irl aci..nrdanc~ 
with ihe  requiretmer~ts of the  KHS Plan as set forlh bcJnw. 

(i) Employer with ICMA-RC $401 and 5457 retirement plan average 
participant accou~it balances of $25,000 or more: 

A $30 annual account fee will be charged to each Accounttioldar's 
account upcm attainment of Benefit Eligibility by the Accrsuntholder 
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Benefit Eligibility shall be transmitted electronically to ICMA-KC by 
Employer through the EZ Link Systcm. Beriefit Eligibility shall mean the 
quarter in which the Acct~untholder bccomes eligible to use of the account 
Tor reimbursement of medical expenses under the lerrns of the Employer's 
HHS Plan. The account fee will he charged against the account on a 
quarterly basis. 

In addition to the annual c7ccoutif fee, an annual asset foe of 0.30% (30 basis 
pc~ints) will be charged on 3 quarterly basis, based on the balance in the 
account on the last day of the previous quarter. 

(ii) Emplnyer with ICMA-RC 5401 and s457 retirement plan average 
participant account balances of less than $25,000, or Employcr cvho does 
nut currently have a retirenlrtnt plan with ICMA-RC: 

A $30 annual account fee will be charged to each Accnuntholder's 
account upon attainment of Benefit Eligibility by the Accounthc~lder. 
Benefit Eligibility shall be transmitted electronically tn ICMA-RC by 
Employer through thc €2 Link Systen-i. Bencfit Eligibility shall mean the 
quarter in which the Accnrlntholder becomes eligible to use uf the account 
for rcimbursernent of medical cxpenses under the terms of the Employer's 
RHS Plan. The account fee will bc charged against the account on a 
quarterly basis. 

In addition to the annual account fee, an annual asset fee ot 0.40% (4.10 basis 
paints) will be charged on a quarterly basis, based on the balance in the 
account on the last day of tile previous quarter. 

Whet) the average participant account balance af the Employer's $401 and 
5457 retirement plans with ICMA-RC totals $25,000 nr more (bascrl on the 
balarlces in the Ernplnyer's retirement plat~s on the last day of the previ~us 
quarter), the pricing detailed in paray raph 8.3,  shall apply beginning in the 
subseqtrent quarter. 

(iii) Account administratiorl few are subject to change with appropriate prior 
notification, 

Compensation for Advisory and other Services to thc Vantayepnint Funds. 
Employer acknowledges that certain wholly-owned subsidiaries uf ICMA-RC receive 
con~pensation for advisory and vthcr services furnished to t h c  Vantagepoint Funds. 
The fees referred to in this subsectiar~ are disclosed in the Vantagepoint Funds 
Prospectus. 



6. Custody 

Employer understands that amounts c~tllributed to the RHS plan are to be remitted directly 
to Vantagepoint Transfer Agerlts in accurdancc with insiructions provided to Ernplvycr in 
the RHS plan materials and are not lu he remitted tn the ICMA Rctirement Trust or ICMA- 
RE. In the event that any check arwire transfer is incorrectly labeled ar transferred, ICR4A- 
KC evil/ retirrn it to Employer with proper instructions. 

7. Responsibility 

(3) JCMA-RC shall not be responsible for any acts ur omissions of any person nthsr 
than ICMA-RC in connectior~ with the administration or operation of the Plan. 

[b) The Employer understands that, as a gencral matter, thc  Internal Rcvenue Service 
("IRS") may decline ta rille on certain design features or provisions that the 
Employer may request Lo have added tn the RHS plan materials. The Etnplayer 
agrees to hold ICMA-RC harmless in cnnnection with t h e  addition a n d  
administration of any RHS plan feature nr provision requested by the Employer for 
which the tRS will not provide express interpretive guidance. 

8. Term 

This Ayrcement shall be in effect for an initial lerm beginning on the Inception Date and 
ending 5 years after the Inception Date. This Agreement will be renewed autonlatically for 
each succeeding year unless written notice of termination is provided byeither party to  he 
olher no less than 60 days before the end uf such Agreerncnt year. 

9. hendrnents  and Adjustments 

(a) This Agreement may not be amended except by written instrurncnt signed by the 
pariios. 

(b) Thr. parties ayrcc that an adjustment tn compet~satian or administrative and 
operalional services undnr this Agreement may unly be implemented by ICMA-RC 
through a proposal to the Employcr via correspondence or tho Employer Builetirr. 
Thc Employer will be given ~t least 60 days to review the proposal betare thc 
effectiue datc af the adjustment. Such adjustment shalt become effective unless, 
within the G O  day period before lhc effective datc,  the E~nploycr notifies ICMA-KC in 
writing thal it does not accept s u c l ~  adjustment, ir.1 which event the parties will 
negotiate with respect tn the adjustmcnt, 

( c )  No f~ilure to exercise and no delay in exewising any right, remedy, power or 
privilege hereunder shall operate as ;I waiver of s u c h  right, rcrnedy, puwer or 
privilege. 
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All notices required to be delivered under Section 9 of this Agreemerlt shall be delivered 
personally nr by registered or certified mail, postage prepaid, return receipt requested, to 
(i) Lagal Department, ICMA Retirement Corporation, 777 North Capital Street, N.E. ,  Suite 
600, Washington, DOC, 20QUZ-4240: (ii) Employer at the office sel forth in the first 
paragraph hereof, or to any other address designated by t h e  party to receive t h e  same bv . 

written notice sinlilarly given. 

t I. Complete AqreemenJ 

This Agreement shall constitute the sole agreemeni hctween ICMA-RC and Employer 
relating to the object nf this Agreement and correctly sets forth the complete rights, duties 
~ n d  obligalions of each party to the other as of its date. Any prior agreemenls, promises, 
negotiations or representations, vcrbal or othcnvise, rtut expressly sat forth in this 
Agreernenl arc of no force and effect. 

12. Governinn L a w  

This agreement shall be  governed by and conslrucd in accordance with the laws of thc 
State of Arizona, applicable to contmds made in that jurisdiction without reference to its 
conflicts of laws provisions 
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In Witness Whereof, the parties hereto have executed this Agrscment a s  of the Inception 
Date Cirst above written. 

A W T :  
CITY OF CHANDLER 

APOhYJkW AS n3 l,QH,f: 

-- 

(7, 
~ . ~ - U ' L = ,  b ~32, . . 1~ . ,w r *  

Name and Title (Plcase print) 
. . 

INTERNATIONAL CITY MANAGEMENT 
ASSOCIATION RETIRE~IENT 

CORPORATlON 

'24.. . 
by:- ' 

Paul Galfagher 
Corporate Secretary 



EMPLOYER VANTAGECARE RETIREMENT HEALTH SAVINGS (RHS) PLAN 
ADOPTION AGREEMENT 

Plnn Nunlber: S OI2l7 - Clleclc orlz: Ncw Plan Amcndt~rsnt to Exisring I'l ,~n 

Enlployer Retirznlrnr Henlr $n.ings Plan rime. k i ty  of &andler hployee Retirfment 
1. Ernploy er Nsnlc:  IIealth Savin~s Plan St.~te: Arizona 

11. T h c  Elr~pIoycr hc rc ly  attests that i t  is a u n i t  of n statc o r  local governmcnr o r  a n  agency or instru~ncnr.lI i ty o f  one  
o r  nlorc uni ts  o f 1  sr .~te o r  focal government. 

111. Effccrive Date  of the Pl.~n: March 1, 2006; Amendment : January 1, 2008 

IV. Tllc Employer irltends to ~ l t i l i z e  the Trilsr to fund  only melfarc Lencfits pclrsoant to tile f o l l o w i r ~ ~  ~\-elfxrc benefit 
plnn(s) esriablished by thc  Employer: Retiree Welfare Renef its Plan 

V. Eligible Groups ,  Participation a n d  Par t ic ipnr~t  Eligibility Requirements 

A. Eligible Groups 

The  following group or groups of Employees arc eligible to parricipnre in rhe VnnrageCnrc Rrrirenlenr Hcnlth S.rvings 
PLn (check all rpplicntle boszs): 

All Employzcs 

All Full-Time En~ploycu 

Non-Union Employees 

Public S.lfrtyEmployees - Police 

Pirblic S3fe~Ernployees - Firefighters 

G e n e r ~ l  Emp!o)tees 

[7 ColIec~~eIy-Bnrg.cned En~ployezs (Spscifjr iinir(s)) 

Other  (specifjr g r ~ ~ p ( ~ ) )  A l l  full-time a l o v e e s  and regular benefit 
eligible part-time emplovees. 

The Etnployee group(s) specified must correspond ro a group(s) ofrhc same designation rhar is defined in the sratirces, 

ordinances, rules, regulations, personrisl n~anu.als or  other docurnenrs or provisions in effccr in rhe stare or locality of 

the Ei~lployer. 

~~f~r?~rf/ltnly p/zrti~.+ntion: All h ~ ~ p l o y c e s  in the covercd group(s) are required to  parricipnre in 
[lie Plan and shdl rccei~~c contrib~rrions P L I ~ S I I . ~ ~ ~  to Section VI. 

1 lfrhe Emploi.e~'s underlying \vefF~rc benefic plan or f~ r i rd i~ r~  uodcr this VlnragcCarc Rtrirrmcnr Hcdrh S . I ~ ~ I I ~ S  1'1.1r1 is in 

w!~oIe or par1 n rron-collccrively b:irpintd, self-irlsnrcd plnn, tile notdiscriillirinrion rcquireluenrs of Inter~lal Kc \~ r~nc  Chdc 
(IRC) Sccriori IO5(h) will ilPPIy. These rilles rriay ilr~posc tirx.rrion on the bcnrfirs rccci\~ccl by t~igh!y c~~n~cnst l rcd  inclivid~~als 

if rhc P l~ r l  clisc~irninatrs in f w r  of t ~ i ~ f l l ~  compensated individu.11~ in rcrrrls of cligihiliry or bcnr.fics. Thc En~~loyers l~o~r ld  

discuss rhcse ruler tvirh apyroprinre cor~nsel. I b 

C. Piirticipant Eligibility Req~ i i  rcriicntr 

1, htinirni~rn service: Tlx n ~ i i l i r ~ ~ t i i n  p e i i ~ d  of service ~ . e ~ i i i r ' ~ d  for pnrriciparion is l ~ t *  ((rviire NIX if JII 

€~np /oysc  is eligible ro p.~rrizip.~rc or ro elcor ro p,~rricip.~tc i~~~rncdiar r ly  [ ~ p o r ~  crq)loymctnr). 

2. hlillilnctm ngc: Tllc ruinin~cinl ngc rcqi~ircd for cligibiliry to pnrricip:~ts ir N/A ((,:.i<cc N/ii if rio I I I ~ I I ~ I , , L I ~ I ~  

; I ~ S  is r~'quircd). 

*day of t.he month following one f u l l  calendar month of employment. 



VI. Coiltributior~ Sources a n d  A I I I O L I I I ~ ~  

Tllc definirioii of Earnings will ~~pply  ru all RHS Conrribiirio~~ Fs2lrures rhnr rrferrnce "Earni~lgs", including Dirrcr 
Enqilo)-cr (:onrriLi~rrions (Section VI.B.l.) and X.I:~ndarilr~ Emplo)ler (,ompensarion (:onrributions (Secrion VI.B.2.). 

Definition of r';ai.~lin~s: Gross w q e s  
f 

I 

B. Dirccr Eniploycr Conrributious and h,Iatidatory Conrribotions 

The En-iployer shxll conrribute 01.1 behalfof e.1~11 Participant 

% of L r n i n g s  

$+ each Plan Year 

A discretionary arnounr to Le determined e ~ c h  Pldn Year 

EJ Orher (describe): 5ee  Attachment A 

- - -  - 

2 .  hfiandarory Employee Cornpensarioil Conrriburions N/A 
The  Einployer will make rn:~rld:~tory conrriburions of En~ployee compeilsatioil rs follows: 

1 Reducrion i n  Salary - ?/o of Earnings or $ will be cc~rltributed for the Plan Year 

Decreased hflerit o r  Pay I'lan Adjustment - All or a portion of the Employees1 annual merit 
o r  pay y l ;~n  adjustment will be contributed as follows: 

An Eirlployee shall no thave  the righr to discontinue or  vary the rate of Mandatory Contriburions o f  
Employee Cornpetlsation. 

3. A4.1ndaroly EmpIoyce Leave Conrriburions N/A 

The Ernployer will m ~ k r  mandatory conrriburions of~ccruzd lc~ve ns follows (providr forn~uln for drtermining 
hriand~tory Employee Leave co~lrrilutions): 

C] Accr~red Sick Leave 

-- 

Accrued Vacarion Leave - -- 

up- 

C)rher (specify rype of  le~ve)  Accrued Leave 

An Employee sh.ill rlothnvr the right ro disconrin~ie or m r i r h r  r.ltt o f ~ n s n d a r o r ~  leme contributio~ls. 

C .  Lilnits on Total Corltributions (chcck one box) 

The t c ~ t ~ i  co~itriburic~n by the Emplo)~cr on b e h ~ l f o f  edch I'arricip,~i~t (incluilirlg Dirc.cr Ernployrr ~ n d  
h.iand.~tory E i ~ 1 ~ 1 o ~ r e  Contiiburiot~s) for e ~ c h  Plan Y e ~ r  sl~all nor rvceed rhe f ~ ~ l l o \ - v i n ~  lirnir(s) below. Limits 
on indi~.idilnl cont~iburion types are defined ~vi th in  the approprinre section above. 



/XJ There is no Pl.111-definrcl lirllir on the pzrcrrlrnge or doll'ir anloulit of e.1rnirigs rllnt may bs conrributt.d. 

Yo of e.~rriings* 

*Defi~iirion of earnings: S'lnle '1s Si.ction VIA.. Orher 

s fix rhe Pl.~n ywr. 

See Srctiorl V.R. for a discussion of~~ondiscrimin:~tion rtllcs tliat m.ly apply to non-collecrivcly bnrgnind self-insured Plans. 

YII. %ring for Direct  E i ~ i y l o ~ e r  C o ~ ~ t r i b u t i o n s  ** See  Attachment A 1 

A. lrc.'esti& Schedulc (check one hox) 

The ~ I C L - O U I I ~  is 100% vested nc all tirrles. 

The following vesting schedule shall apply to Direct Employer Contributions as ourlined in Section VI.B.1.: 

B. Tf~c a c r o r ~ n t  will Lecoii~c 10096 \.cstcd ripon thc death,  disability, retircmeot*, o r  artaintncnt of betiefit 

eligibility (as outlined ill Section TX) by a Participant. 

*Definition of rstiremcnt (check one box): 

Retirclnenr as defined in the primary reriremr.nt pl.111 of [lie EnlpIoycr 

SeFar.~tio~i frotll service 

Immediate re t i rement  from Ci ty  of Chandler i n t o  Arizona S t a t e  
Retirement System or P u b l i c  Sa fe ty  Personnel  Retirement S y s t a .  

C .  Ariy pcriod oFscrvicc b y  $1 P i l r t i ~ i p ~ u l t  prior to a rchirc of tllc Par t ic ipnnt  by rhc  Eriiployer shall not courlt 

toward the  vesting sclicd~ilc otltlincd i n  A nbovc. 

VIII. Forfciturc ~ r o v i s i o n s  

* Lrpon separation from the service of the I31iployr.r prior to attainmerlt of benefit eligibility (as outfilled in Sscriorl IX), or 

upon reversion to the Trust  of;^ I'.~rcicipnnt's nccount assets icmaining ~ ipo t l  the p a r ~ i c i p ~ ~ l t ' s  death (as outlined in Section * * 4 
XI), a Partisip.inr's nor]-vested filnds sh~I1  (check one boy): 8 

Rcmnin in the Tr~rs t  to 11e re~llocnted arnong all r c~ l l . l i~ l in~  Employees parricip:~tirig in rllc Pl.tr~ as Dircct Enlployrr 
(:onrriburions for the nest :lnd succsc~iing conrril~ltion cyclc(s). 

**m R 11' I i 111e TIIS ~lloc.~tcct o I an rcual dol1;1r basi .11n I all Pl;ln 11ri~ip.  nts ' n t  P1 s 8012 7 
881%18 and 881?dfi. ( ~ s ~ e i s  r k e r t l n i r  ta Yhst a?i& &at$ o? pa%€lclpan&.) a RcnXlin irt  the Trust  t o  bc 1.t-.~llocared zmong ;dl Pltn P.~rricip;ll~ts b;issd LitJon Participant account bnlancss. 

*m R C W L ~  to the Employrr. (Non-vested furlds upon separation r j r i o r  t o  at ta inment  of 
b e n e f i t  e l i g i b i l i t y . )  



IX. EligiLiliry Reqllircrl:ents to Rccci\.c Mcdical Bcncfit P,\yments from rhc VantngeC;lrc Rctircn:crlt I-TcaIth Savings Plan 

A. r l  Pi~rricipnllt i s  eligible to receivc bcnefirs: 

Ar rcrirsrnrnr only (11so con~plstc Scsrion B.)  N/A 
[)dinition of rctircmctir: 

Snnie ;IS S e c r i o ~ ~  VI1.B. 

5 Ar ssp.~mrion from service with r!le follo\ving resrrisrions N/A 
0 No rrsrrictions 

At age - only N/A 
At rerilemen t and age (also cor~~plete section B) N/A 
Definition of reriremenr: 

Snrrle as Secrion V1I.R. 

Same as Section VI1.B. 

IIiJ Orher, specified as follo~vs (also co r l~~ le te  Section B if applic2ble): se t  f 013% in Section 
VI-B. 

B. Tcrmi~lntion prior to g e ~ ~ e r i l  bcnefit cIigilility: In the case nrllere the Lencfit eligibility as o l ~ t l i t ~ c d  in 

Section 1X.A incl~ldcs a retirctnent cornpollent, n Participant who scpariltcs from the service of the Ernploycr 
prior to retircn~cnt will be eligiblc to rcceivc benefits: 

a Im~ncdi:~tsly up011 sspar;lrion front service. As limited pursuant t o  Sect ion V I  . B. 

C. A Parricipnrit that b e c o ~ ~ ~ c s  totully and pern~ancntIy d i s ~ b l e d  

as dzfillrd by the Social Srcuriry Acinlinisrrarion 

as defined by the Employer's prirn.~ry reri~smenr pl.111 

orhci hployee is approved for  long-term dis- . . tn 
r w l t  l n  ays oft ion from the C i t  of Chandler for=Ten* 

will b e c o 1 3 1 q C  ~o iereiur mcriic;lI binrfir p.lynlmis from Kir/hcr~ra.lnrn~e~are Retirement $e;dill 

Savings Plan aucounr. L 

D. Upon thc ilrarh of rhe P.irricip:r~it, benefits shall hccome p.ry.~blr .IS ourlined in Secriorl XI. 

*Disability Program for  Arizona State Retirement System, (2) g la l i f  i e s  for  
a disability pension pursuant t o  Public Safety Personnel Retirenent , or 
(3) qualifies for  any long-term disabil i ty policy t o  which the City contrib11t.e~. 



X. Pernlissible hledicnl Bcucfit Pnyliic~its 

Brncfirs eligible for ~rintburselnzl\t consisr of: 

Ifd All h.feclic:ll EYFZI~SCS eligible under IR(3 Secrioli 21 3' other r!i:in dircct long-term cnse expenses, :uid including 
rlon-prcscl.iprio11 mrdicarions :illowsd under IRS gui~dnnce. - 
T h e  following h4ediinl Expenses (select only rhe expenses you wish to cover under the \'nntngeCare Retiremrcir Hzalrh 
S:lvings Plan): 

h/f:rdLiil Insur.i~lce Prsrniurns- 

hlediall Out-of-Pocltcr Expcrlses* 

hlcdic:lre Supplcment.ll Insurance P~emiunls  

a Prescription Drug Insur.~nce Prenliums 

[XJ COBRA Insurance Premiums 

D r n t l  Insurnncr Prec~lilunls 

Dmnl Our-o f-Pockcr Expenses* 

J'isiorl Illsurnnce Pretni~~ms 

Vision Out-of-Pockcr Expenses* 

Qualifird Lorig-Term Care Insur,unce Premiurns 

[14 Non-Prescriptiori medications nllowecl under IRS gv idance* 

Other  qunli5ing n~edicnl expcnscs (describe)' 

XI. Benefits After  tlic Dcnth of the Participant ' 

In the event ofn  Pnrticiparlt's denrh, the followirig shall apply: 

A. Surviving Spouse and/or  Surviving ~ c ~ e l l d e r l t 8 * * ~ e e  Attachment A 

The surviving spouse and/or survivirlg eligiLle dependents (3s dcfi~lcd in  Secrion SII.D,) of rhc deccased P~arricip:lnt are 

ininledinrely eligible ro maintain the nccorlnt ; ~ n d  urilizz ir to f ~ ~ n d  eligible nnrdicnl benefits specified in Scctioel X above. 

Upon ~iorifisation of a Parricip.inr's dzi~rh, the Pnrricipnnt's ,account balance urill be trnnsferrrd into the V.lrlt.igzpoint 

h,iolley h l ~ r k c t  F ~ l n d '  (or anothcr f i~nd  selected by the E rnp lo~~r ) .  T h e  accounr halnnce n ~ ~ y  be renllocaterl by rhc 

' Plcasr r~I7Jrhc rrrrwnt 14nttzS"/'o;nr Ilfututff F i ~ n r l ' r p r u p - i t r ~ s  rttr'fiilfirNyprior to inarsfing. A n  inrvs.+rrrrnt ;PI t l ~ i j f i i ~ r r i  ;J ncit/)cr 

in.rttrrd nor svt;~rtintt*t.d nnrl  rlirrr rmr hr nt* miur.irnrr /L;rt  the Funrl wi l l  br nbfe to nr 'r i~tt~t irr  II .r~rb/e ~11. t  rrs.rr8t r>~r/xir qf $'l.Of)pr.r J/J[ITC. 

Lbntggqoint Jf~~lrtu':l Fr~ntls dirt* c/i,tribrrtrtl hy IC3.l-KC .Yc.rr:icts, LLC, n zuhully-orun1.d bm L r - d r t ~ l c r  nfjfiz~tc of ICMA j l ~ t i r r m r  N! 

(~o rpo r~ t ;on .  A4t.rn br r  I\~SL)/SI/'C 

If a Pnrricip.lnrls nccounr b.ll.lnce h.1~ nor been f~rlly utilized upor1 the d e ~ t l l  of rhe  eligiblF spouse, the account b n l ~ n c c  

m.1y conti'nue to be'r~rilized ro p . 1 ~  hcnefits of eligible dependents. LJpon the denrh of all eligible dependsnrs, the 
I 

ilccolent will revert to cl~e Pl.~n to bc .ipplied as specified in Section VIII. 



B. NO Survivi r~g Spousc  or  S ~ r r v i v i n ~  Dcpcndcnts 

IFrhcre are no livillg s p o ~ ~ s e  or depcndcl~rs :1r rile timz ofdeath of r lx  Pnrticipanr, rhe :Icrourir will revert ro rhe Plan ro 

be ;lpplied as specified in Sectiori VIII. 

XII. The  PInn will operate according to the following provisions: 

1. The Employrr will submit all \'i~nrao,cC;u.e Rcrilrmcnr Hs.11t11 S.avings Plan contribution tiara vih electronic sul~miissioa, 

2. The Enlployer will submir all Vnnrt~geCarz Reriremenr Hcalrh Savings Plan P;irricip;~rlt st:~rt~s 11pd3res or penonnl 
infor~n:~tiol~ t1pd1res itin efecrronic submissio~i. This includes but is nor limited ro ternlirinrion norific~ltion lrld 
bellefit eligibility notificntion. 

B. P.lrticip.~nt account adminisrrario~l nlid asscr-bdsrd fees will be pilid rhroi~gh the redemption of P~rticipanr ilccoilnr 

shares, unless agreed irporl orhcrwise in the Administrative Serviccs Agrenuenr. 

C. Assignnie~lt of benefits is nor permirrrd. Bcncfits will be paid only to the Participant, hislhrr Su~vivors, the 

Employer, or an insur.lnce provider (;is allowed by the clairns adn~inis t r~tor) .  Payrnsnts to an rhirci-party p.lyee 
(c.g., nlcdic.11 service povider) are not permitred with rhc cxcspriori of reinlbursenletlt to the Employer or insurance 
provicfer (as allowed hp the clai~tls adminisrmror). 

D. An eligible dependent is the Pnrticipant's I:avfill s p o ~ ~ s e  and any other individual who is a person described in IRC 
Sccrion 152(a), as cl.~rified by Irlternal Revcnue Service Notice 2004-79. 

E. The Employcr will be responsible for w i t h h o l d i ~ ~ ~ ,  reporting and rrrnirring any applicaMc tlxes for payments which 
are dee~lled to be discriminatory under IRC Section 105(11), as outlinrd in thc I';~ritageCarc Retirement Health 
Saving Plan E~nployer Manual. 

XIII. Ernployer Acknon~lcdgcrnents 

A. The Ernp1o)zr hereby acknowledges it nnderstnnds rhat failure to properly fill out this Enlployer V.atu.mgeCarc 
Retireme~lr Hc.~lth Savings PlnnAdoption Agrccnlstlt nny  resi~lt in rile loss of  tax cxmmprion of rhe Trust ~ n d l o r  loss 
of tax-dcfcrred s t ~ t ~ ~ s  for Employer conrributions. 

B. Check this box ifyou arc including supporting doct~rnents rhar include plan provisions. - Attachment A 

EMPLOYER StGNATtJRE - 
By: Datc: 

Title: 

C i ty  Cler l r  Title: 

A C C ~ ~ ~ C ~ : ~ V A N T A G  EPOINT TRANSFER AGENTS, LLC 
APPROVED AS TO FORM 

.ksisr;unr Scclcml-J. 
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ATTACHMENT A 

*VI.B. 1. Other. (1) Employer will. contribute $15.00 per pay period. Contributions 
and earnings will vest after 5 years of service with the City of Chandler. (2) Employer will 
annually contribute the excess vacation leave over 240 hours with a maximum contribution 
of 40 hours. Contributions and earnings will vest after 5 years of service with the City of 
Chandler. (3) Upon 5 years of service with the City of Chandler and application for 
retirement from the City of Chandler with immediate retirement in either the Arizona State 
Retirement System or the Public Safety Personnel Retirement System, Employer will 
deposit (i) $800 per twelve (12) month year of City of Chandler service prorated for any 
partial year, and (ii) 50% of Employee's Accumulated Sick Leave. 

* * *VII. Between March 1, 2006 and December 31, 2007 certain employees were 
authorized to and did voluntarily contribution $15.00 per period to the RHS plan. All 
contributions are 100% vested at all times. 

**XI.A. The amended Plan is subject to the provision in Internal Revenue Code 
Revenue Ruling 2006-36 that for reimbursement plans containing a provision on or before 
August 14, 2006 stating that upon the death of a deceased employee's surviving spouse 
and last dependent, or upon the death of the employee, if there is no surviving spouse or 
dependents, any unused reimbursement amount will be as paid as a reimbursement of 
substantiated medical care expenses of a beneficiary designated by the employee, which is 
effective with respect to plan years beginning after December 3 1,2008. 



EMPLOYER VANTAGECARE RETIREMENT HEALTH SAVINGS (RHS] PLAN 
ADOPTION AGREEMENT 

Plan Nun~hcr :  8 Checlc one: New Pl,m An~ciidmcnr ro Exisring I1l,in 

Employer Rcrircnlenr Health S;~vings Plan Nnnlz: 
C i ty  of Chandler Retiree MEFP E l i g i b l e  - 

.I. Errrployer P~lar~lc: RH,$ plan Sratc: j Arizona 

11. T h c  El~iploycr  I~crcby attests t ha t  i t  is a u n i t  o f  a state o r  local govc rnn~cr~ t  o r  a n  agency o r  instr11menr.11ity of onc 
or  more un i t s  of ;I state or focal govcrnnicnt.  

111. Effccrivc D.lte of tllc Plan: March 1, 2006, Ef fec t ive  Date Amendment : January 1, 2008 

IV. Thc Employer i r~tends  t o  utilize thc  T rus t  to f u n d  only welfare Lcncfits pnrsoant  to  thc €ollowingwelhrc benetit 
p l , ~ n  (s) est.iblishcd by tfic Eniploycr: Retiree- 

V. Eligible Groups ,  Participation arid Par t ic ipant  Eligibility ~ c ~ [ l i r e l n e ; l t s  

A. Eligible Croups 

T h e  follov~ing group or groups oFEmployees are rligit?le ro participate in rhe \fnncage(,are Rerirel-nenr Health Savings 
Plan (check all applicable boszs): 

All E111pIoyees 

All Full-Tilne Emplogess 

Non-Union Employees 

Public S:ifety Employees - Police 

Public Slfery Employees - Fircfightrrs 

General Enlp1oYees 

Collecrively-BarglJnsd Employees (Specitjr unir(s)) 

Orher (specify gr~~lp(s) )  A l l  Ci tv  ind iv idua l s  who were e l i g i b l e  t o   art i c i ~ a t e  i n  
Ci ty  of  Chandler's medical expense reimbursment plan (l'MEIRP") as  of March 1, 

The  Eniployee group(s) specified must correspond ro a groirp(s) oftllc same designariorl that is drfi~led in tllc statures, 
2006 

ordin.~nocs, rules, reg~llnrions, pcrson~iel mnnn.11~ or other docunlerirs or provisions in effccr in the state or localiry of 

the Employer. 

&flrlrd,rtnt:y P/rrtic-+ntiota:All Enlployees in the covered group(s) are required to participate in 
rhe Plan ,tnd sh.111 receive conrributior~s pursu.lnt to Sccrion VI. 

Tfthc Emplo)rcr's urldcrlyi~ig welfnrc benefic plan or Ftrnclirig under this VarlrapCarc Rcri~rrncar Hcdrh S.rvirigs Pldr~ ir in 

rv1iolc or pan a non-rolfccrively L.rrgzir~ed, self-ir~si~recf pl.111, tlis nondiscriminsrion rcq~~itcmenrs of Interi~al Kcver~~lc C:oodc 
(IRC) Sccriorl lOj(11) will apply. '.These rtiI~.s 1~1sy it~~pobc tax.ltion or1 chc benefits receivccl by fiighly cornpcns;lrcd irlr!ividu,~ls 

if die Pi& ti clisczinli~rates in favor of tiigIily cor.npmsntor( ic~dividutls in ccrrns of~l i~ih i l i ry  c u  benefits. The Enlplopr s l ~ c ~ ~ l i l  
discl~ss thcsc r~llcs wit11 .lpproprinrc cacrnsef. 

C. P i~ r t i c ipan t  Eligibility Rcqni tc~uents  

I ,  h l i n i n l ~ ~ r n  servicc: The n ~ i n i n l ~ ~ i r l  pn iod  of service rcq~~irt-d For pnrricipatio~i is N I A  (ivrire N/A if .ill 
Employcc is eligible ro y.~rricip.~tc or to  elscr ro p,artici~nre in~mcdinrely upon enipIoymt.nr). 

7. h i i ~ ~ i n l u n l  age: The rni~linir~rn :lgr r c q ~  ired for cligibilicy to p.~rticiplte is _/A (iwrire N/A if [lo ~ n i n i ~ n i t ~ u  

;~gc is rcclc~ircd). 



VI. Contrib~rtio~i Sources a n d  Arno~inrs 

The dcfinirion of Earnings will  apply ro al l  RHS Cor!trib~~tiorl Fsi~rurrs thnr rcfcrc-nce: "Eari~iri~s", inc l i~d in~  Direct 
Emplo).er Conrrib~~rions (Sscrion VI.B.1.) and  S,f~nd:~to[.y Employer C ~ r n ~ r n s n r i o ~ ~  (,onrsib~rtions (Scirion VI.B.2.). 
Definition o ~ c r r n i , l g s :  A one-time lump sum deposit calculated a t  $100 per  month 
beginning March I,, 2006 up t o  and including t h e  r e t i r e e ' s  65th b i r t h  month. 

B. Dircct En~ploycr Contributions and h,lilnAatory Corxtributions 

I ,  Dirrct Employer Contributions 

Thc Employer shall contribute on behalf of eacll P.irricipant 

% of Earnings 

s each Plan Year 

C] h discretionary amount  ro Le derermined each P lan  Year 

IXJ Orher (describe): A one-time lump sum deposit calculated a t  $100 per month 
beginning March 1, 2006 up t o  and including t h e  retiree's 65th b i r th  month. 

2. binnd:lrory Enlployee (~onipc~isarion Contributions N/A 
T h e  Employer will make mandatory contriburio~ls of Eniployse coli~pcns:trion as follo\vs: 

Reduction in Salary - ?h /ofEnrnings or 5 will be contributed for the Plan I'ear. 

Decreasecl Merit o r  Pay I'lan Ac~justrnent -All or n port ion ofrhe Employees' annual merit 
or pay plan ~ d j u s r m e n t  will be contributed as follows: 

A n  Elrlployee shall no thave  the right ro discontinue o r  vary the rate of  h/landtltory Contributions of  
Employee Cctmperlsation. 

3. A4:lndarol-y Employee Lenve Conrriburio~rs N/A 

The Elnployer will makc mandatory contributions ofaccrucd leave as follo~vs (provide forriiula for detrrn~i~ling 
h,landaror)r Ernplopee Leave co~~rributions): 

Accrilecl Sick Leave 

Accrued Ihcarion Leave 

[7 C)d~er (specify type of  leave) Accrued . Leave 

' -- r 
1 

Ari EmploYrc sh.lll notlinvs the riglir to disconri~~~re or v.lry rhe r.xs of rii:~ndnrory 1e.rve contributions. 

C. Limits onTo tn l  Contributions (check one box) 

The total colitti1)~rrion by the E n ~ ~ l o y e r  on L e l ~ ~ l f  of e ' t h  I'nrricipant (includirig Direct Elnployer and 
Mnnd.~tory E I T I ~ I D ~ Z T  Cont~iburions) for each P l ~ n  Ymr shnll nor exceed the followii~g liinir(s) below. Limirs 
on indi~id~rnl  contribu tion types are defined wirhin the npproprinre section above. 



Ii7] The1.t is no Ptnn-def nzil linlir 011 r l i i  pzrceilrnge or dollilr ; m o u n t  of rarnillgs that ma!r be cor~triburzd. 

U 96 of  e;~rnings" 

*Definition o f  earnings: a Same as Szction V1.A.. C] Orher  

0 S fix the Pl:un year. 

See Section V.R, for a disc~rssion ofnondiscrimination rules rhnr m:y applJr to non-collzzri~~ely bargnind self-insurccl Plans. 

1 

VII. Vest ing for Direct Err~ploycr Colltributions 

A, ~ e s t i l ; ~  Schedule (check orie hox) 

a T h e  account is 10Q?/b vested st all times. 

The f o l l o ~ v i r ~ ~  vesting schzdule shall apply to  Direct Employer Contriburions as outlined in Section vI.B.1.: 

lre'elrs of Service ires t i ng 
C o ~ t ~ p l e r e d  Pcrccntrgc 

- 96 

B. Tllc acco t~n t  will becon~c  100'l'u vcstcd r ~ p o n  thc dcat11, disability, rctircmct~t*,  o r  nrtaillrl~ellt o f  bellefit 

eligibility (as olltliaed in Scctiori IX) by a Participatlt. 

*Definition of rrrirenisnr (checl< one box): 

Retiremenr as dcfiued i t 1  the primary rcrirement p l a ~ ~  ofrhe Employer 

ScFai-atiori from seivice 

a ~~l~~~ As of the date of the one-t ime lump sum deps i t  . Section VI .  R. 

C .  Arly pcriod ofservice by a Participant prior to a rehire of the Participant by thc  Employer shall  not  count 

toward  thc vesting sc t~cdo lc  outlined in A above. 

VIII, Forfeirure provisions 

Upon separation from the service of tllz hnFloyer prior to attninmeilt of benefit eligibility (.IS outlined iil Section IX), oi 
upon reversion ro r h t  Trust of ;I Parricipn t's .~ccount assets ~enlnining upon die p~rrici~.ant 's  dearh (as otitlined in Section 

I 
Xr), a Pnrtiiip.lnr's non-vested fc~nds sh.111 (check one box): 

Ren~airi  in rhe Trusr ro Le reallocated among all remaining Enlployees pnrricipr~rin~ in rhe Plan ns Dirrct Eniployrr 
Conrriburiorls for the ncsr a n d  sc~cseaiing conrri411rion cJ'cle(s). 

119 R C L T I : ~ ~ ~  in [lie T~LISI  10 !1~ ~.eil l lo~;~ted 011 an t q t i ~ l  d o l l ~ r  b~s i s  i111o11g all P1:ln P:irticiparirs. i n  Plans 801427, 
801217 aqd 80i218 

Rern.xi11 111 rhc 1.~1sr to c rc:llfosarcd :Imong :dl P1.111 P;trricill;l~its b;tsccl upon Participant ~ ~ c c o u ~ ~ t  balances. 



IX. Eligibiliry Rcquircrricr~rs to  Rccc i~c  Medical Bcriefit P.~yrucnts front rhc V a ~ ~ t a g c C : ~ r e  Rctirc~:lcr~t I-lealth S.tvings PIarl 

A. A P,~rr ic ipant  is cligible to rcccivc bcnefirs: N/A 

Ar rerirsmrnr o111y (.llso coniplcre Sccrion R.) 
Dzfinition of rsrircn;:ilr: 

Snms ns Section VI1.B. 

Ar sep.unrion fir0111 service with the followiilg rcstrisrions N/A 
No rcsrricrions 

5 Ar age only N/A 

A t  retirement and age (also cc,n~plete section B) N/A 
Definition of  rerirelnenr: 

Sartle as Sectioi~ V1I.R. 

Other 

1 Ar retirmmenr o r  :Ige 
Dsfinirion ofSredrrrnent: 

N/A 

S:irnc as Section VI1.B. 

Other 

fl Orher, specified as follo~vs (also complete Secrion B if'applicable): 
Upon vest ing 

B. Tcrmirlntion pr ior  t o  general bcnefit eligibility: In the case n-ltere thc general  benefit eligibility a s  ocrtlirled i n  
Section 1X.A inc ludcs  n rctircrnent cornpotlent, a Participant nrho scpariites from the  servirc o f  the  Employcr 

prior t o  rctirenierit wi l l  be cligiLlc to rcccive benefits: N/A 
Immerli:ltely 11 porl sspnr:~tion from service. 

At age - 

C .  A Pi~r t ic ipant  tha t  becomes totally and pcr~~rnr lent ly  disabled N/A 

as defined by the  Social Security Aciminisrrarion 

ns defined by t he  Enrplo)rcr's prirn.try rerircmcnr pl:111 

other 

will become imrncdi;trcly eligible to receive mcclicnl benefic plynlenrs from hislher,Vant;~geCarc Retirsmenr Healrh 

Savings Plnrl accounr. 6 

D. Upon the ~i rarh  of rhc P;~rticip:~rlr, benefits shnll bccomc papble a s  ourlincd in Sectioli XI. 



Rrncfirs eligible for rrililburscnlz~lr co~isisr of: 

All h.lcdic;~l Ex~r.riscs rligil)lc ~ ~ r l d c r  lR(3 S c c r i o ~ ~  213'orhcr rh;ln direct long-tern1 cnrc expenses, ; ~ n d  irlduding 
nbti-prrsi~.iprion ~i icdic ;~r io~~s  ;~llo~rfecl under I'RS g ~ ~ i d m c c .  

T h e  follow inS h*Icdicnl Expcllscs (selccr only rlie expelises you wish to cover under rhc \'n~lrngc(~ere Retirenic~ir I-Ic;~lrh 
S:lvings Plan): 

kfrdical 1nslrr.lnce Prc~niulns h 

a Lledic.~l Out-of-Pocltet Gperlscs* 

h(fcdic;~rr P.lrr B Insur.~~lre Pretniums 

hCedicnre P.ii-r. D 1nsur.1nce Premiunls 

h1~lic:lre Supplcnlc~it.il 1nsur:lnce P~.emirrnis 

Prescripriotl Drug I n ~ n ~ ~ n c e  Prcmi~~ms 

COBRA Insumncc Prernirtllls 

@ Dent.d Insurnncc Pre~niunis 

Dental Our-of-Pocker Expenses* 

124 Irision Insurnrice Pre~ni~lms 

[Zil Vision Out-of-Pocket Exptnscs* 

Qualified Long-Term Cnre 1nsur.uncr Prcnliuins 

Non-Prescription nlcdicarions nllowed under IRS guidtlnce* 

n Orhcr qualiqing n~cdicnl expcnscs (cirscribe)* 

Xr. Bcl~cfits  After rllc Dcnth of thc Par t ic ipa~l t  ' 

In rhc evetit o f  n P;lrticip~tlt's denrh, the follow~itig shall apply: 

A. Srin.i~,ing Spousc ar~dlor  Surviving D c p e , l d c ~ ~ t ~  *see Attachment A 

The  s~~rviving SPOLISC and/or survivillg cligiLlc dcFsndenrs (as defi~led in Section XILD.) of rhc dcccnsecd P.~rricip;lnt a re  

ininledinrely cliSiblc ro nmintain the account :~nd urilize ir to fund eligible mcdicol benefits specified in Section Xabow. 

Upon norific.rrion ofn Particip.inr's dcerh, the Prirricipnnt's account balance will be trarlsferred into the V.~nt.lgepoinr 

ATorley bfarkcr Fund* (or anorhcr f1111d selected by rhc Eniploycr). The accounr h l a n c e  rllar be rcnllocatcci by rhe 

surviving spouse or dcpel~cfents. - 
' PItwvc. rrrrtf r l ~ r  rrmrrrt I G n r ~ ' S ~ ~ c l i n r A f ~ ~ t u a /  Fr~nAsproyl-ctrir nrr'$r/hpriar t o  int~.rting A n  ini~r~.rtmrntirr th i l f in r !  is 71rithl.r 

it1iltrtA norSqrr~rrl,~/n.rl nnd tlrrrr r,ilr br- no asr-rrr./rncr tlt,rt thr Fun(/ a ~ i ~ l  br n6fc to md;,rt(lin rr .rfirhlc ~trtd~.rr*t  r>:dlrr of $l.OOpc~r ~hl,,rr~., 
K<ntoKLyo;ntP5utt,h,i F,I~L/~ ntv c/;,hi6rrtr~Jhy 1(,3~li i-I~CJ;~rr~~ir~~~, LLC. n wholh-aratrd b~r~l.cr-dr~ilcr nfilintr of1CAM R ~ - t i r c t ~ ~ r n t  

(;t~r~orrr.+;ot~. 11,Ifrril~rr ~ W ~ ~ D / S I l ' C .  

I f a  Pnrricip.~nr's nccounr lml.~ncc h.1~ not  been f\rlly utilizcd trpon the drat11 oFrhe eligible spousc, the account bal.~ncc 

m.ly conti'nuc ro bc4~rrilizcd to p .~y benefits of cligiblz dcpcndcnts. Upon the dcnrh o f  all eligible dcpzndcnrs, the 
I 

nccounr will rrvcr-r m rlie P1.1n ro bc upplied ns spccificd in Section VIII. 



B. No S ~ ~ r v i v i r i g  Spouse  or Surviving Dcpcrldcnrs 

If rliere :Ire no living spo~lse or dep:ndcnrs :it rlis rif17e ofde:~tll of tlle Pnrricipnnr, rhe Account will rcvcrr to the Plan ro 

be ;applied ns spcciticd iil Scition VIII. 

XTI. Tbc Pln11 will opcrntc according to the following provisions: 

A. Eriiploycr Rcspor~sibilitics 

1. ' TIic Employer will st~hmir nll \f;~nran,cCare Rerilrnienr Health Savings Plnn colltribtrcion darn vii  elrcrronic submissio~l. 

2. The Enlployer will submit all Vanragecare Retirement Hralth Savings Plsn Pk~rricipnt sratus trpd:ircs or personal 

infor~n:~t io~i  upclares via clrurronic stlbtnissior~. This includes bur is rior limircd to rern1in:ition norific~lrion :rnd 

beliefit eligibility notificarion. 

B. P.uticip.:nr account .idnlinistmrion a114 asset-baseti fees will bc paid tl1roi1~11 rhc rcdernprion of Parriciparit account 

shares, 11 ~llsss agreed LIFOII  otherwise in tlic Administrarivc Services Agrceruenc. 

C. Assignnierir of Lencfirs is not pcrmitrrif. Bcncfirs will be paid only to rhc Parcicipnnt, liislher S~~rvivors ,  chc 

Employer, or an insur.inue provider (;IS allowed by the cl.lirns adniinistr.~tor), Payrnenrs to an rhird-p.irry payee 

(e.g.. medic.~l service provider) are not pclmitred with the exception of  reimburscnle~x ro rhe Employer or insurance 

provider (as alIo\vcd hy rhe clainls ~dn-~inistrator). 

D. An eligible dcpcndcnt is rhe Parricipnr~t's I.iwft11 spouse nrld Rny orher individual ~ 1 1 o  is a person described in IRC 
Sccrion 152(a), as cl.~rifieii by Iilternnl Revenue Service Norioc 2004-79. 

E. The Employer will be responsible b r  15.irhholdirl~, reporting and remitring any applicable tlxcs for payments wl~ich 
are decnied to bc d i s c r i n ~ i n a t o ~ ~  under IRC Section 105(h), as outlincd in the 1f;rtlt;lgeCare Retirerncnt Health 

Savings Plan Employer h l a n ~ ~ a l .  

A. The En~plo),cr herely ncknowlcdges it understands that fnilurc co propcrly fill out rhis Enlployer krant.lgeCare 
Rerircmcnt Hmlth Savings Plan Adoption Agrccmrnt nuy r e n ~ l t  ill the loss of tax exemption o f  t he  Trust :~nd/or loss 
of t.1~-deferred st.it~1.s for Etnploycr conrributions. 

B. Check rhis box if you are incluciing supporring docunicnts rllar include plan provisions. - Attachment  A 

EMPLOYER SIGNATUR.E 

By: Dn tc: - 
Title: 

Attest: Dit tc: 

C i t y  Clerk 

Acceprcd: VANTAG EPOINTTIWNSFEP AGENTS, LLC 

p ,  n APPROVED AS TO FOR,M . 



PLAN # 801427 

ATTACHMENT A 

*XI.A. The amended Plan is subject to the provision in Internal 'Revenue Code 
Revenue Ruling 2006-36 that for reimbursement plans containing a provision on or before 
August 14, 2006 stating that upon the death of a deceased employee's surviving spouse 
and last dependent, or upon the death of the employee, if there is no surviving spouse or 
dependents, any unused reimbursement amount will be paid as a reimbursement of 
substantiated medical care expenses of a beneficiary designated by the employee, which is 
effective with respect to plan years beginning after December 3 1,2008. 



EhZPLOYEIZ VANTAGECARE R E T I R E M E N T  HEALTH SAVINGS (RHS) PLAN 
ADOPTION AGREEA4ENT 

Plnil N~iiilhzr: S 01218 
-- Cliccli o!lz: • New P l ~ n  • P.rnc~?dlrlcilr ro Exisriilg i1l,1n 

En~ploycr Rerircmcnr Hcalrh S.lvings Plan Nnrns: C i ty  of Chandler City Council Retirement Ilealth 
I Savings Plan 

r. Errrploycr Nnrnc: C i t v  of Chandler ~ r . l t ~ :  Arizona 
r 

IT, TIlc E ~ n p f o y c r  l ~ c r c t y  nttzsts tha t  i t  is a u n i t  of a state o r  local poycrnincnt o r  a n  agency o r  instruincnt.rlity o fonc  
o r  nlorc n n i t s  O F A  st.rte or focal govcr~lmcut .  

111. Effccrivc D,,tc o f  r I lc  P lan:  March 1, 2006; Amendment : Janllary 1, 2008 

IV. T h c  E ~ r ~ p f o y c r  intends to  utilize t h c  Tnrst  t o  f u n d  only ~velfarc bcncfits parstrant to thc fo l lowir~g ~c-elfitre bcnefit 
, . 

plan($) es t ; r l l i s l~cd by tlrc E~nploycr: Rptiree' Welfa.re D e n e f l t s  P h  

V, Eligible Grolips,  Pnrticipatiot~ and  Pnrtir ipnnt Eligibility Requircrrlents 

.4. Eligible Groups 

The f o l l o ~ ~ i t i ~  group or groups oFEi11~lo~ezs arc sligible ro pnrticipate in rhc \rnnrngc(:nrc Rerircrncnr Health Savings 
Plan (check dl npplicablc boscs) : 

. E ~ n ~ l o y e e s  

All Full-Time Emplo).css 

a Non-Lr11ion Employees 

P t~b l i c  S:~firyErnployees - Police 

5 Public Safer). Employcts - F i r ~ f i ~ h t r r s  

Genera! Enlployees 

Collccrivcly-Bargu'nsd Enlployccs (Spccifjr unir(s)) 

o r h e r  (rpcci+ p u P ( s ) )  A l l  C i t y  'Chncil h4anbers of t h e  City of Chandler, Arizona. 

The E i - ~ \ ~ l o ~ e e  Sro~lp(s) specified rllust correspond ro n group(s) of thc same designaciorl chat is defined in rhc srarlrrss, 

ordin;lnccs, rrilcs, rcg~~lnriorls, pcrsonrlel n ~ n r ~ u : ~ l s  01. ocher docurnn~rs or provisions it1 cffccr in t he  stare or locnliry of 

rhc Employer. 

13. Par t ic ipa t ion  

~ b f i r ~ d ~ r t ~ ~ y  P/~rti~.+~~t;o~z:All Enlplo)rccs in the covcred group/s) arc rcquircd to fnrricipare in 
chc Plan :ind shall rccci\pc conrribucions pilrstrnllr ro Sccrion VI. 

1Fthe Employcri u~dc~~f~in~\c-e l farc  bellefir or f~ ind i r r~  undcr rhim LrznragrC.trc Rcrirel~lcrlr HmIch Savings Plarl is in 

t\rl~ole or pnrr a rran-collccriwly L:rrgriircd, $elf-ir~surcd plr~t,  the nondiscriirrinarion rcq~ri~~cracnrs of Intcrrrnl Kc\;cr~uc <:ode 

(IRC) Secrioil 105(h) will apply T h m  rules may ilrrposc tautian olr che hcnefirs recei\.eil by trigltly cplnpcrvtred illclivid~~als 

i f  r!~c Plan cliscrin~illn~es in favor of fiighly co~nprns;lied irrdividuzls i n  rerlnz of cligihiliry o r  bcrlef;cs. T l ~ c  E'.rrrplil~wrsflouIzI ' 
tli.scuss rhcsc rriles \virh oppropriira co~inrcl. 

, 
( b 

C. P i~ r t i c ipan t  Eligibility Rcq~~ i rcmcn t s  

7. .h.[ir~irr~lim ;~gc: Tllr rniiliil~(~lrl :I;? rcq[ri~.cd for c!igibility to p:~rricip:ltc is (tvrirc Nf.4 if 110 n ~ i i l i ~ n i ~ m  

age is rcquirsd). 

*day of t h e  month following one f u l l  calendar month of employment. 



VI. Contributiotl Sourccs 2nd ilr~iounrs 

The dcfirlirion of E;~rnirigs \vill ~~ppl) '  ro all RHS Cor!rribc~rio~~ Fs~~rurcs char rc&rrnce. "Earnings", irlsludin~ Dircct 
En~pIoycr Conrrib~irions (Section VI.B.1.) and h.f.~ndaror.y E t i ~ ~ l o y ~ s  Cor-rlpznsariorr (7onrrilx1riuns (Section VI.B.2.). 

Definirion of  r:arnings: Gross W % e S  

I 

B. Dircct Employer Cotltribotior~s arid hlondatory Co~~rr ibn t ions  

1. Dirrct E~nploycr Conrriburions 

The E~nployrr  shall conrrilure 011 bhalfof  elch Parricipant 

% oEEjrllinSs 

$ each Plan Year 

A discretionary amount ro be drrerrninecl each Plan %'ear 

Orher (describe): Upon separa t ion  from service on t h e  Chandler City 

Council w i t h  a minimum of f ive  ( 5 )  vears served. * 
2. heiandarory Employes Conipsns~riori Contributions N/A 
The Employer will make mandatory contributions of Employee compcllsation as follo\vs: 

Reduction in Salary - 94 of Earnings or $ v.-iIl be colitribuad for the Plarl Year. 

Decreased Merit o r  Pay Plan Arljust~nent - All or a portion of the  Employers' snnual merit 

o r  pay adjusrrrient will be contributed as follows: 

An Employee sllall nothave rhr  righr to discontinue or vary the rate of Mandatory Contributions of 
Employee compensat ion.  

3. A4andatory Employee Leave Contributions N/A 

The Ernptoycr will ~riake mandatory contributions ofaccrud leave as follows (provide f o r ~ i ~ u h  for determilling 
hdrndarory Etnploytt Leave co~ltributions): 

Accr~red Sick Leave 

Accrued Tfacarion Leave 

D r f ~ e r  (specify typeofleave) Accrued Leave 

1 

An Ernplo)ree sh.111 ~ I l a v e  rhe right ro disconrin~~e or vnrirhc rrre of rn:lndnrory le.ave cotlrributions. 

C .  Lirxiits on Total Contributions (chcck one box) 

The totdl contribution by rhe Enlployer on belialfof r,~ch I'nrricipant (inclucling Direct Enlployer and 
h4and.1tory Emplt>yer Contriburions) f i ~ r  each Plan Year shall nor exceed rhr hllowing li~nit(s) below, Limirs 
on i ~ l J i ~ i d u a l  conrriburion Tpes are defined wirhitl rhc appropriare secrion above. 

* Dnployer w i l l  cont r ibute  -%00 per  12-month yea r  of service on t h e  Chandler 
C i ty  Council,  prorated f o r  any p a r t i a l  year. 



@ There is no Plan-defined l imi t  on  rhz pzrcrlitnge or dollar amount oft.urnings rhnr bz conrribi~rzit. 

O 96 o f e ; ~ r n i n ~ s *  

"Defil-tition oFearnings: Same ;IS Section V1.A.. Orher 

S fix rhe Plan ycir. 

See Sscrion V.A. for ;I disc~rssion ofnot~discrimirlarion r~rles rhnt may apply ro non-collscrively bargain4 sclf-instrrrd Plnns. 

VII. Ves t i~ ig  For Direct Errtploycr Cor~ t r ibu t ions  *See Attachment A 

A. Vestin': Schedulc (check one box) 

The ;~ccounr is 1OO% vested st  nll times. 

rJ The Follo.iving vesting schedule shall apply to  Direct Eruplo)ier Conmiburions as ourlined in Secrion VLB.1.: 

lre;irs of Service Jresting 
Cort~pleted Percentage 

'36 

943 

B. T l l c  account will tcconic 100'31, \ ~ s t e d  upon thc death, disabitity, retirement: o r  artni~llncll t  o f  benefit 

eligibility (as outlined i n  Scctiotl IX) by a Participtnt. 

'Definition of retirenlcnt (check one box): 

C] Rrtiremrnt as defincd in the primary retirclnerlr plan of rhc Employer 

OcIlcr Separation f r o m  C i t v  C o u n c i l  of C i t v  of Chandler with a minimum of 
f ive  (5) years service. 

C. .4ny of  scrvice by ;I Participant prior to a rehire of the  Participant by r I ~ e  Employer shall not count 

toward tile vesting sc l~edu lc  orltlined i n  A above. 

VIII. Forfeirurc Provisions 

Upon separation from rhe service of the E3nploycr prior to artainment of benefit eligibility (JS outlir~ed in Sccriorl IX), or 

itpot1 rwcrsion to rht Trust of n Parricipnnt's nccouot assets ren~ainillg upon the p3rticip.i~lt1s denrh (aS ot~tlined in Section 
I I 

i XT), r Particip.~nr's non-vesrrd f t ~ ~ t d s  sh:111 (cllcck one box): 

Remaill in the Trust to be reallocated among all remailling Employzcs participating in the Plan as Direct Ernployzr 
Conrriburions for rlle nest anti succeeding conrriburion cycle(s). 

Rem:~il> in  rhc Trust to be re~~Ilos:~tccl OII an  rqual dollar basis among all Pl?n P~rricip;lnts. i n t o  Plans 801217 
01218 801427 (Asjsets r er linlpil+~ 

~ ~ , I I I I I I  111 c 1, rust [O be lrdlori~rc. in iong ~ ~ % : I I I  I! ' b%~Lfi%%$ilS&hI18;fl,~i1f st iCinmt ' 



0 Ar rcrircnltnr only (.llio coniplsre Scirion 9.) 
II)zfinition of rcrircn;:nr: 

N/A 

Sninc as Seiriol~ VII. B. 

Other 

Ar srp.irarion fro111 scr~ice with ~ I I Z  follonrinp restriirionr N/A 
No rcstricrions 

Ar age only N/A 
Q At retirement :und age (also con~plete stction B) N/! 

Definition of  reriremenr: 

Snrrle as Secrion VL1.R. 
Other 

Ar rrtircrncnr o r  :~gc 
Dsf nidon of rcdretncnt: 

N/A 

Samc as Scction V1I.B. 

[3 Otlier 

KJ Ocl~rr, specified ns follorvs (also complete Secriorl B if applicible): 'As set f o r t h  i n  
Sec t ion  V1.B. 

B. Tcrmi~lation prior to gcrlcral benefit eligibility: In tlic crse n'lrcrc thc gerteral bcncfit eligibility as oatli~icd in 
Section 1X.A includes a rctirctncnt cornpottent, a Participant who scpari~tes frorrl thc servicc of t11c Ernploycr 

prior to retirerracnt will be cIigiblc lo rcccivc bcncfits: N/A 

a rnlmcdi;~rrly ~ ~ p o r l  sepxr;arion from service. 

Atage.  * 

C. A Parricipant rlrat becorr~cs totally and pernlnrlently disabled 

as drfincd by rhe Social Security Aciniinisrrnrion 

a as defined by rile Eniployer's prirnnry rctiremcnr p l u ~ ~  

[gl orhe,r Taile se rv ing  on a a n d l e r  C i t y  Council  mp loyee  (Council Member) 
becomes d isab led  and is e n t i t l e d  t o  a , d i s a b i T i t y  re t i rement  pepsion under  t h e  
will bccomc irnmsdiaccly eligible ro receive rncdical benefic p.ynlcnts from hislher,ifanrngcCare Rctircmcnt Hcalrh 
Savili~s Plan rccounr. I Elec ted  ~ f f  i c i a l s  ' Ret i r m e n t  

P lan .  
D. Upon tile dcirh of rhc P;lrticif.~rir, heliefits shall beconle p:t).:tblc 14s oc~dincd in Sccrion XI. 



Beliefirs eligible for ~.riritb~rrseriisr~r consisc of: 

All hfr.dic:~l Expenses rligihle ur~drr IF.(: Sezriol~ 21 :3"orlit~. r1i;ui clirecr larig-tern1 c ~ s e  erperises, ; u ~ d  irlsluilirig 
rlbri-i)~.csc~.iprion mcdic:~rions :~ l lo \~~ed olldel. IRS guiJancc. 

T11e following h,fsdicnl Expenses (selcot only the cwpenscs you wish ro cowr 1111der rhe \'nrimgc(~nre Retirsnicrlr Hralrh 
S3vings Plan): 

kCrdic;~l Insurnnsc Prernitrms. 

a LKcdic:il OLI t-o f-Pocket Enper~ses* 

hdcdic;lrt P.irr I) Irisur.1ncc Premiums 

hdedicare P.~rr D lns~r r:rnce Prc~ui~r nls 

a hl~l ic . l re  S~rpplcment.~l rnsur.~ncc Prcrniunis 

Prescriprior~ Dn~g lnsur,\~ice Prenxiums 

COBRA Ins~~rnlicc Premiun~s 

@ Drr1t.d Ins~[rnrlct Plcmiunls 

Dsnnl  Ou t-o f-Pockcc Expcnser* 

7risiori Ir~s~rlnnce Prcrni~~lils 

Vision Out-of-Pocket Expcnsrs* 

Qunlih'ed Long-Term C:lrc Insumnct Prcnliulns 

Non-Prescription mcdicnrions nllowccl m d s r  IRS g~~id.irice* 

j-J 0 thrr qunli+in[: ~l~edicnl expcnscs (describe)' 

Xr. Bcoefits After tlre D c n t l ~  of thc Participant ' 

In rhc event ofa  P:lrticipatlth dearh, chc follou~ing shall apply: 

A. S u r u i v i t ~ ~  Spou sc artdloc Srt rviving Dcpenderlts **see Attachment A 

Thc st~rvi~-ing spouse snd/or sr~rvivir~g eligible drperidtnrs (as defirred in Sectio~i XII.D,) of the deccaszcl Parricipant arc 

in~nlediatcly eligible ro rnnirlt3in the account :und utilize ir to fund eligiBlc nirdical benefits specified in Section XaLovc. 

Upon ~lorificarion of a Participanr's dcnrh, thc I'arricipant's account brInnce will be tnnsfcrrcd into the  V:~nngcpoint 

h,lorley Markct Fund* (or anorher furid selected by rhe En~p lo j~ r ) .  T h e  nccorrnr balance may be rcallocatcd by the 
surviving spouse or drpcridcrlts. - 
' PIrnsr r.~=m11(/ rhr rrwrrtrt I/nnt~~~c/,,n;n~Ilfi,tu,r/ F~cnArpr.o~pc-~-ttc~ rrrrr$i/lypr;ur tu t'rrt~cst~ng. .4n inc1r.srrrrrn.t i~ thirfirrdis rtr;:/~~.r 

i ~ r ~ t l r r d  norb~~irr~rrrte~-a' n n r l  tflrtr r a n  hc no  nrsurrrncc !hart the f i n ( /  roil1 h r  n6/r to nnmitittzrth n narhic rrrt. trssrt r,:tlrrc of  $I.OOper ~l j ( t r t ,  
LCo~tyeipoint Af:~trrcl Ffin/lr ,trsS r1;~trihatr.d hy I(:jrfA-RC .Yrr~.icrs, LLC. /1 rohol/y-orc~nrd htrdtr-clcrker /fi/;ctc- ofICAfA Rctirrmrnl 
(,'otpotntiotr. A h r n  brr J'/lSL)/SI/'C. 

Ifir Pnrticip:~nri account b:11:1nce hns not been hrlly urilizsd upqn t h e  death o f  rhe r l i g i l l ~  spouse, the account balance . 
m.ly conti'nuc to Lclurilizcd ro p.ly hcncfits of rlisible dcpcndrnts. LJpon rhe  dear!^ of all eligible dependents, the 
account will revert ro rhe P1.111 ro be .lpplied as specified in Scction VIII. 



8.  No Si1rvi\.ir1gSpol1sc o r  Surviving Dependents 

If rhere .Ire no l i v i n g  spoilse or depcndc~~rs  : I r  rkc rirnr ofdc:~rh of rllc Participant, r h s  :lccourit ~ v i i l  reverr ro rlis Plan ro 
bc:~pplicd as speci6zd in Scition \ /I l l .  

XII. T!lc Plnrl will opcrntc , lccording to  the followin,o provisions: 

1. ' Tlie Enlployrr will s~rbriiit:ill \';,nregeC:uc Rcri~rmcrlr Health Savings Plan contribution clnrn vii slecrro~~ic s~rl>inission. 

2. Tlie Employer will s~thrnit all Vanrc~grCare Rctiremenr Hcnlrh S;ivings Plan P3rriciparit srnrus upd:~rcs or personal 
inform:ltio~l ~ ~ p ~ l a r e s  via elecrronic subrl~ission. This includes birr is not liruitccl to terrninarion norificntion i n d  
bctlcfit eligibility norificscion. 

I3. P:~rticip,~nt account adnlinistrntiorl and asset-b~srri fees will be paid through the  rrclemprion of P~rticiparir accoilnr 

slinrcs, ~rnless agreed tlporl ocherwise in cllc Admi~~istrarivc Scrviccs Agrec~ucnr. 

C. Assignnienr of bellrfics is nor patnirrcd.  Bcncfirs will bc paid only to the Pal-ricipnnr, Iiislher Su~vivors, rhc 

Employer, or an  insiir;~nce provider (os nllowrd by tllc cliirlls administr.itor). Paytncnts to an third-p.~rry p.Iyee 
(e.g., n~edic:~l service povidcr) are not perrnicred with the cxceprior~ of rdmburscnietlt ro the Employer or insurance 
provider (as allo~vcd hy chc clninls administrator). 

D. An eligible dcpcndcnr is rhc P.1rriciparlc's I:irvfi~l spouse and xny other individual tvl~o is a person described in IRC 
Sccrion 153(a), as clarified by Internal Rcvenuc Service Notice 2004-79. 

E. The Employer will be responsible for ~virfiholditlg, reporting and rcrnirrirlg any applicable t:txes for payments which 
are deerlied to be cliscrimi~lator~ u ~ ~ d e r  IRC Sccrion 105(h), as o~ttl ined in the VantagcC.xre Rerirernent H e ~ l r h  
Savings Plan Employer Manoal. 

A. The Emplo).cr hereby ncknowl r~ .~es  it understands thlt  hilure to properly fi 11 out this Enlployer V~tltngeCarc 
Rcriremrnt Hcd th  Savings Pleci 'Adoption Agrccinetlt my result in the loss of rax exemption of rhe Trust  nndlor loss 
of rrx-dcfcrrcd status for Employer conrributions. 

B. Check rl~is box if you are inclt~ding strpporring documents rhnr inclr~de plan provisions. - Attachment A 

By:. Dn tc: - 
Title:  

Arrest: D ;I tc: 

Title: City Clerl; 

Accepted: VANTAG EPOINT TfWNSF ER AGENTS, LLC , 

/ ' a  A 
APPROVED AS T0,FO'RM , 



ATTACHMENT A 

*VII. Between March 1, 2006 and December 31, 2007 certain employees were 
authorized to and did voluntarily contribute $1 5,00 per period to the RHS plan. All such 
contributions are 100% vested at all times. 

**VI.B. I .  Other. (1) Employer will contribute $1 5.00 per pay period. Contributions and 
earnings will vest after 5 years of service with the City of Chandler. (2) Employer will 
annually contribute the excess vacation leave over 240 hours with a maximum 
contribution of 40 hours. Contributions and earnings will vest after 5 years of service 
with the City of Chandler. (3) Upon 5 years of service with the City of Chandler and 
application for retirement from the City of Chandler with immediate retirement in either 
the Arizona State Retirement System or the Public Safety Personnel Retirement System, 
Employer will deposit (i) $800 per twelve (12) month year of City of Chandler service 
prorated for any partial year-end, and (ii) 50% of Employee's Accun~ulated Sick Leave. 



DECLARATION OF TRUST OF THE 

NAME OF EMPLOYER 
INTEGRAL PART TRUST 

Declaration of Trust made as of the 1st day of January 08 ,20  , by and between 

the C i t y  of Chandler, a municipal corporation '3 

(hereinafter referred ro .IS the "Esllployer") and Ci tv of Chm- its designee (herein~fter referred ro as the "Trustee"). 

RECITALS 

WHEREAS, the Employer is a political subdivision of the State of 
Arizona 

exempt from 
federal income tax under the Inrern.11 Revenue Code of 1986; lnd  

WHEREAS, the En~ployer provides for the security and welcare of its eligible employees (herein,~fter referred to -1s 

"Parricipants"), rheir Spouses and Dependents by the maintenance of one or inore post-retirement welhre benefit plans, 

programs or arrangements which provide for life, sickness, medical, disability, severance and other similar benefits through 
insiimrlce and self-fntlded reinlbnrsement p l ~ n s  (collectively the "Plan"); and 

WHEREAS, it is an essential function and integral part of the exempt activities of the Enlployer to assist Particip.~nrs, 
rheir Spouses and Dependents by making contributions to and :~ccumularing assets in the trust, a segregated fund, for post- 

retirement welfare benefits under the Plan; and 

WHEREAS, the authority ro conduct the general oper.~tion and administration of the Plan isvested in the Employer or its designee, 
who h a  the authority ind shall be subject to the duties with respect ro the trust specified in this Dedar.~tion of Trust; and 

WHEREAS, the Employer wishes ro establish this trust to hold assets and income of the Plan for rhe exclusive benefit of Plan 
Participants, their Spouses and Dependents; 

NOW, THEREFORE, the parties herero do hereby estr~blish this rrust, by executing the 

Declar.~rion of T n ~ s r  of the City of Chandler Integral Part Trust (hereinafter referred to as the 

"Trusr"), 111~1 agree that the follo~ving constitute the Declaration of Trust (hereinafter referred to as the "Decl.~ration"): 

ARTICLE I 

Definitions 

1.1 Definitions. For the purposes of this Declaration, the following terms shall have the respective nle.~nings set forth below 
itnless otherwise expressly provided. 

(a) "Account3' nleans the individual recordkeeping account maintained under the Plan to record the interest of a 
Participant in the Plan in accord.~nce with Section 7.3. 

(b) "Administrator" me.lns the En~ployer or the entity designated by the En1p1oyer to carry out administr.~tive services 

as are necessary to impleme~lt the Plan. 

(c) "Bctleficiary" rne.lns the Spouse . ~ n d  Dependetlrs, who will receive any benefits payable hereunder in rhe evenr 
of rhe P.~rtisip.int's denrh. I n  the case whrre there is no Spouse or Drpcndrnrs, any a n l o ~ ~ l ~ t  of contributions, plus 



accrued earnings rherecn, remaining in the Account must, under the rernls of  the Plan, he rerurtlerl to the Trust. 

((1) "Code" means the Intern.11 Rsvzr l~~e Code of 1986, as amet~ded frorn time to time. 

(e) "Depc t~de l~ r"  me.ans .In i n ~ i i v i d ~ ~ a l  who is a person dcscrihed in Code Section 152(.i). 

(f) "Invcsttnerit F~r~md" lnc'ins army separate investnlent option or vehicle selected by the Etnployer in which 111 or a 
portion of the Trust assets lnay be separltely invested as herein provided. ?-he Trustee sh.111 not be reqtiired to select 

any Itlvesrmenr Fund. 

(g) "Nonforfcitnble Inrerest" means the inreresr of the Pdrricipant or the Pirricipant's Spouse :~nd Dependenr 

(whichever is applicable) in the percenmge of Participant's Employer's contrib~ttion which has vested pursuant to 

rhe vesting scheclule specifid in the En~plo).er's Plan. A P.lrricipant sh.111, nt all times, have a one hundred percent 

(1000h) Nonforfeitable Inrerest in the Particip.~nt's own contributions. 

(11) U S p o ~ ~ s c "  means the P.xrticipant's lawful spocise as derernmitied urlder the 1;xvs of the state in which the Participnnt 

has his primary place of residence. 

(i) "Trust" rlleans the trusr esr.~llisheri by  this Declamtion. 

(j) "Trustee" means the E~llployer or the person or persons akipointed by the Employer to serve in that capacity. 

ARTICLE I1 

Establishment of Trust 

2.1 The Trust is hereby est~blished as of the date set forrh above for the exclusive benefit of P.lrricitiants, rheir Spouses and 

Dependents. 

ARTICLE Ill 

Construction 

3.1 This Tritst and its v~lidity, co~~stnicr ion and effecr shall be governed by the Inws of rhe S t ~ t e  of kizona 

3.2 Prorlo~t~ls and other simi1.1~ wolds usecl hereir~ in rhe m.~sculine g e ~ ~ d c r  sh.111 be read ~s the feminine gender where 
approprixe, and the singular form of words sh.111 be read .IS the plural where appropri.~te. 

3.3 If any provision of this Trvst shall be held illegal or inv:~lici for any rt.Ison, s\rch determination sh.all nor xffect the 
remaining provisions, and such provisions shall be constr~ied to effecr~r.are the purpose of this Trust. 

ARTICLE IV 

' Benef i ts  

4.1 Benefits. This Trust may provide betlefits to the PJI  t i c ip~n t ,  t l l t  I 'drri~ip~~nt's Spouse and Dependents pursuant to the 

retms of the Plan. 

4.2 Fortn of  Benefits. This Trust may provicie benefits by cash payment. This Trust may rcinlbursc tlle Participanr, his 
Spouse and Dc~enclenrs for insurance p ren l i~ l~ns  or other payments rxpended for permissible benetits described i~nder  the 
Plan. This trust may reimburse the E . ~ n ~ l o ~ e r ,  or the Ad~ninistrator for i n s~~rance  prenliiims. 



ARTICLE V 

General Duties 

5.1 It s11.1ll be the riury of  rhe Trustee to hold tirle to assers Ilel~i in lespest of the Plarl in the Trustee's name as directed by the 

Enlployer or its desistlees in writing. The Trusree shall not be under any duty  to conipute rhe amount of  co~lrributions 

to be paid by the Ernployer or to t.lke any steps to collect such alnounrs as nlay b:due ro be held in trust under rhe P1.m. 
The Trusree shall not be responsible for the custody, im.esrnlent, safekeeping or disposition of any assets comprising the 

Trust, to the extent such funcrior~s are performed by the Employer or the Administr.ltor, or both. 

5.2 It shall be rhe duty  of the Employer, subject to tlle provisions of the Plan, to pay over to theAdministr.~tor o r  other 

person des ign~ted here~lnder from time ro time the Employer's contributions .lnd P.~rrici~.lnts' contriburions under the 

Plan and to inform the Trustee in writing as to the identity and value of the assets titlerl in the Trustee's rl.xrne hereunder 
and to Itccp accur.lte books iuid recorcis with respect ro the Particip.ulrs of the Plan. 

ARTICLE VI 

Investments 

6.1 The h q l o y e r  may ~ p p o i o r  one or more investnlent nliulagers to manage and control all or part of the asscts of  the Trust 

and the Employer shall notify the Trustee in writing of any suc11 .~ppointrnent. 

6.2 The Trustee shall not  have any discretion or authority with regard to the investnlent o f  the Trust and shall act solely as 

a directed Trustee of  the  assets of which it holds title. To tlle extent directed by the Ernployer (or P.1rticipnnts or their 
Spot~ses and Deperldents to the extent provided herein) the Trustee is aurhorize~i and empowered with the follo~ving 

powers, rights a n d  duties, each of \vhictl the Trustee shall exercise in  a rlondiscrztio~lary manner: 

(a) To cause stocks, bonds, securities, or other investnie~its to be regisrered in its name as Trustee or in rhe rlanle of a 
nominee, or to take i n d  keep the same unregistered; 

(b) To en~ploy such agenrs s n d  legal counsel as it dec~ns  advislhle or proper irl connectiorl with its duties .lnd to pay such 

agents and legal counsel a rz:xson.~ble fee. The Truster s h ~ l l  nor be liable for rhe acts of such agents and counsel or 

for the acrs done in good f<lirh and in reli.~nce upon the advice of such agenrs and leg11 counsel, provicled it has used 
rr.~sonable care in selectirlg w~ch agenrs ~ n d  legal counsel; 

(c) To exercise where applic.~ble and appropriate :uny rights of ownership in any  conrr.icts of insurance it1 which any part 
of the Trust may be invested and to p.ly the premiums thereon; .and 

(d) At the direction of the Employer (or Pnrricipntlts, their Spouses, their Dependenrs, or the investmenr managel; as the 
case may be) to sell, write options on, convey or tr.unsfer, invesr and rci~lvesr .~ny p.Irt rhereof in ex& . ~ n d  every kind of 

property, wherller real, personal or ~nixecl, tangible or inta~lgille, whether income or  non-income prod~lcing and \vlverever 
situated, including but not IinlireJ to, time deposits (including rime deposits in the Trustee or its .lffili.~res, or .lily successor 

thereto, if the deposits bear a rei~sonabIe rare of irlte~est), shares of cornmon and prefrrred stock, nlortgnges, bonds, leases, 
nores, debsntul~s ,  equipment or collateral trust cerrific.ites, rights, \v.lrmnrs, convertible or excll.~ngeable securities .and 

orhcr corporate, individual or government securiries or oblig.lrions, annuity rerirement or other i n s ~ ~ n n c e  cdntr;acts, 
murun1 fiinds (ir~duding funds for which the Trusree or its affiliates servc as investment .lc{visor, custodian or in .I sinlilar 

or ~el.~red c.~~~~lcit)-), or in units of .lny orher common, collective or commingled nusr f ~ ~ r l d .  

6.3 Nonvitllsr.~ndillg . ~ n ~ t l l i n g  to the contrary herein, the .xsbc.ts of the P1.1n shall bc held by the Trusree as ritls holder only. 
Persons holding custody or possession of :lssets titled to the Trust ~11.111 i~lclude the Enlployer, the Administr~tor,  rhe 

invest~nent mJnager, .lrld any agents ~ n d  s~~h .~pen t s ,  b ~ l t  not the Trustee. T h e  Trustee sh.111 not be responsible or  liilble 
for any loss 01 expense which mayarisr f ron~ 01 iesult from co~npIi.lnce with any ciirection from the Employer, the 



Adtninistmtor. the itlvestrnenr tn~n,Iger, or  sucll agents to rake tirle to any assets nor sh.111 the Trustee he responsible or 
liable for any loss or expense which may tes[tlt from the Trusree's rcfitsal or  f.~ilure to cotnply wirh any direcrion to hold 

tirle, except i f  the snme shall involve or result fro111 the Tr~lsree's negligence or inte~itional miscondtrcr. The TI ustee may 

rzfi~se to co~nply  wirh any direcrion from rhe Employer, the Administr.iror, rhe investment al.lnager, or such agents in the 

event rh.it the Trustee, it1 its sole .und absolute discretion, deems such rlirection illeg.~l. 

6.4 The En~ployer hereby iodenlnifies .mil holds the Tritstee h~rmless  from any arid all actions, claims, demands, liabilities, 

losses, datnages or re.lsonable expenses ofwh,trsocver kind and nature in connection with or .uising out of (i) any 
action taken or omirreci in good h i rh  by the Trustee in .~ccord.~nce with rhe directions of the Enlployer or irs agents 

2nd suhgents  hrreunder, or  (ii) .iny disbursements of.111~ p.lrr of the Trust rnade by rlie Trusree in accor~ i~nce  with 
the directions of the Employer. or (iii) any action r.iken by or otnittecl in good Eiirh by the Trustee wirh respect to an 

invesrtnent 111.lnaged by ,111 invcsrnlrnt manager in accordance nrith any direction of  rhe investnlent rn.jnager or any 

in.lction with respect to any such investment in the absence of directions from the invesrmetlt man.lger. Norwithstnnding 

anything ro the contrary herein, the Employer sh.111 h.ive no resporlsibility ro the Trustee under the foregoing 
inden~nificatioti if the Trustee F.lils negligently, inrenrion.11ly or recklessly ro any  of the duries undertaken by it 

under the provisions of this Trust. 

6.5 Notwirhstanding ririything to the conrr.lry herein, the Employer or, if so designated by the Etnployer, the Admi~~is t ra tor  

and the invesrnlent nlanager or another agent of rhe Employer, will be responsible for valuing :ill .~ssets so .~cquired for 

all ~ I I I P O S ~ S  of the T~LISC .1n6 of holding. investing, tr,lding and disposing of  the same. T h e  Etnployer will indemnify 

and hold rhe Trustee Il;irmless xg.iinsr m y  and all cl.~ims, .lctions, demands, liabilities, losses, d.ltn.~ges, or expenses 

ofwhatsoe\~er kind and nlture,  which .]rise from or are rcl.~trd to any use of  such valu.~tion by the Trttsree or holding, 

trading, or disposition of such assets. 

6.6 The  Trustee shall and h e ~ e b y  does indemnify ~ n d  hold hartnless the Employer from any and ,111 actions, claims, demands, 
li.abilities, losses, damages and reasonable expenses of whatsoever kind and tlarure in connection with or .xrising out of 

(.I) rhe Tri~stee's f.~ilure to follow the directions of rlie Employer, the Adminisrraror, the  investtnent m.1nager or agents 

thereof, except as permitted by the last senrence of Sccriotl6.3 above; (b) any  disbursements made without rhe direction 

of the Employer, the Administrator, the investrnenr manager or agents thereof; and (c) the Trustee's negligence, willfitl 

misconduct, or recklessness with respect to the Tri~sreek duties under this Declaration. 

ARTICLE VII 

Contributions 

7.1 E~nployer  Co~itributiotls. T h e  Ernployer shall conrributc to the Trust such amounts as specified in rhe Plan or by 
resolution. 

7.2 Accrued Leave. Contrib~ttions up to an anlolint equal to the v.alt~e of accruerl sick Ie.lve, vacatiorl Ie.lve, or other type of 
accrued lave ,  3s permirtrd under the Plan. The Employer's Pl.~n must provide .I fotmula for determining the value of the 
Participanr's contribution of accrued Ie.xve . T h e  Employer's P1.1n must ronrnin a forfeirure ptovision that will prevent 

P,irticipanrs from receiving rhe ~ c c r u e d  leave in cash in licu o fa  conrribution to the T ~ L I s ~ .  

7.3 Acco-c~nts. Employer contr~butions, including m'ind~tory Pnrticip.~nt contrib~ttions, and conr~ibutiont of a c c r ~ ~ c d  Ie.~ve, 

all investnlerlr income .lnd re~lizeri and ~trlrcalized gains and losses, and forfeitures allocahle thereto will be rleposited 
inro all Account in rhe namr of rhe Particip.~nr for the excl~~sive benefit of the P.artiripanr, his Spouse :and Depetldents. 

The dssers in each Participant's Account may he irlvestecl in Invesrnlerlt Funds ,is directed by the P,lrticipant (or, aftet 
the P.11 ricipd~x's de,~rh, by the Spouse or  Deperldtnts) or the Employer, as requirecl u~ lde r  the Pl,in, fiotu anlo~lg  the 

Invrsrment F~lnd,  sslecrcd by rhs E rnploycr. 



7.4 Reccipt o f  Contributions.  The Employer or. if so design.~tai by the Employer, the Ad~ninisrr.itor or investment 
m.lndger or  nothe her Jgent o f the  Employer, shall receive all cotirribt~tions p.lid or deliveted to it  heie~lrider and sh'11l hold, 

invest, ~einvesr . ~ n d  adminisrzr such contributions pursualit to this L)eclnr.~tion, wirhoc~r distinction brtu,een pritlc~pal 

and inconic. The Trttsrcc sh.ill not he resporlsible for the c.~lsitlarion or collestiori of ~ n y  conrr ib~~t ion under the Plan. 

bur sh.111 hold title to property ~eceive~i  in respect of the Plan in the T ~ ~ ~ s t e e ' s  name as directed by rhe E ~ i ~ ~ I o y c r  or its 

designee pt~rsu.~nt to this Decl.~rarion. 
\ 

I 

7.5 No amount in any Accol~nt m.iinr.~ined i~ncier this Trusr shall Ix suhject to tmnsfer, assignment, or alien.~tion, whether 
volunr.~ry or  involullt.~ry, in Lvor of any creditor, rr.lnsferee, or .~ssignee of the Employer, the Trustee. any Participant, his 

Spouse, or Depet~dent. 

7.6 Upon the snrishcrio~~ of all liabilities uncier the Plan to provide such benefits, any alnoilnt of Employer conrrbutions, plus 

accrlted earnings thereon, ranairling in such sssp.Imte Accounts niust, under the ternis of the Plan, Ix retunled to the Employer. 

ARTICLE Vlll 

Other  Plans 

If  the Enlployer hereafter adopts one or nlore other plans providing life, sickness, accident, medical, dis~bili ty,  severance, 

or other benefits and ~iesigtiares the Trust hereby cre:~teci ns p.m of such orher plan, the Employer or, if so designared by the 

Emnployer, rhc Admitlistrator or an  investment mnn.1ger or 311-other agent of  the Employer shall, subject to the terms of this 

Decl,3ration, accept and hold hereunder contributions to such other pl.111~. In thar event (a) the Employrr or, if so designated 

by the Employer, the Adti~inistmror or i n  invesr~rlerlt manager o r  another agent of the Employer, m.ly comnlingle for 
investnment ptlrposes the contributions received under such other plan or plans w-it11 the contributions previo~tsly received by 

the Trusr, bttt the books and records of the  Employer or, if so desigtlatcrl by the Etnployer, the Aclnlinisrr~tor or an  irlvestrnenr 
nlandgrr or another agent of the Employer, shall a t  .ill times show the porriorl of the Trust Fund allocable to each plan; (b) the 

terrn "Plan" as used herein s11;111 be deemed to refer sep.~rately to edch other plan; and (c) the rerm "Employer" as used herein 
shall be deenled to refer to the person or group of persons which have been ~ i e s i ~ n ~ t e d  by the terms ofsuch other pl.lns ns 

l~aviiig the a~~t l lor i ty  to control and nl.lnage the operation .~nd  adminisrrarion of such other pl.311. 

ARTICLE IX 

Disbursements and Expenses 

9.1 The Enlployer or its designee shall make sttch paynients fro111 the Tr i~s t  ar ~11~11 time to such persons and in  such anlounts 
as sh.ill be ~utliorized by the provisions of the Plin provideci, however, t h ~ t  no payment shall be niade, either during rlie 
exisrence of or upon the discontirl~t.ulce of  the Plan (subject ro Secrioti 7.6), which woirld cause any part of  the Trust to 

be used for or diverted to purposes other than the exclusive betiefit of the P.~rticipants, their Spouses and Dere~iderits 
pursuant to the provisions of the Plan. 

9.2 All payrnenrs of benefits under the Plan shall be made exclusively fro111 the assets of the Accourlts of rhe Participants to 
whom or to whose Spo~rse or Depe~ldents such paymetlts are to be made, and no person shall be entirled ro look to xny 

orher source for such p.~ynlet~ts. 

9.3 The Employer, Trusrce and Administrator m.i>. be rcinlburssd for expenses reasonably incurred hy them in the 

~d~ninis t rar ion of [he Ttusr. All such expenses, including, without Iimit3tion, reasonable fces of accounmlirs atid lrgal 

co~rnsel ro the extent not otherwise reimbursed, shall cotistirute a c I i :~ r~e  against :uid shall he paid from rhe Trust upon 

the direction of the Employer. 



ARTICLE X 

Accounting 

10.1 The Trustee shall not be r e q ~ ~ i r e d  to keep accounts of the invesmln~rs, receipts, disbursements, and other tr.1nsactions of 

rhe T n ~ s t ,  except -1s necessary to perfor111 its title-holding fi~nction hereunder. All accounts, books, and records rel.~tinp 
thereto s h ~ l l  be maintaihed by the Employer or its designee. 

102  As prornprly ns possible following the close of each ye.lr, the Tr~rsree sh.111 file with the Employer a written accounr scrring 

forth assets titled to the Trust as reported to the Trustee by the Employer or its designee. 

ARTICLE XI 

Miscellaneous Provisions 

11.1 Neither the Trustee nor any affiliate thereof shall be re~~uired to give any bond or to quxlify before, be appointed by, or 

account to any court of law in the exercise of  its powers hereunder. 

11.2 No person transferring title or  receiving a transfer of title from the Trusree sh.111 be obligated to look ro the propriety of 

the acts of  the T r ~ ~ s t e e  in  cor~~lect ion therewith. 

11.3 The Enlployer may engage the Trustee as its agent in the performance of any duties required of the Elnployer under rhe 

Plan, but  such agency shall not be dee~ned to illcre:lse the responsibility or  liability of  the Trustee under this Declaration. 

11.4 The Lnployer shall haw the right at all reason:~ble times during the term of this Declaration and for three (3) y a r s  after the 
ternminiition of this DecI.~rution to examine, a d i t ,  inspect, review, extract information frorn, and copy all books, records, 

accounts, and other docume~lts of the Tr~~sree  rd.iting to this Dedararion and the Trusrees' perfor~nlrlce hereunder. 

ARTICLE XI1 

Amendment and  Termination 

12.1 The Employer resenrrs the right to nlter, amend, or (subject to Sezrion 9.1) rernli~late this Declar.1tion .it any  rinle for any 
reason without the consent of the Trustee or any other person, provided that no atnendrnent affecting rhe rights, duties, 

or re~~onsibil ir ies of the Trustee shall be .adopted witho~rt the execution of the Trusree to the amendment. Any such 
.imendment shall becorne effective 3s of the drre in rhe amerldmenr, if requiring the Trustee's execution, or on 

delivery of  rhe amendment to the Trustee, if the Trustee's evec~~t ion is not required. 

12.2 Uporl termination of this Declar~tion arlci upon the s;xisf,tction of all liabilities under the Plan to provide such benefits, 

any anlount of Ernployer contrilutiotls, plus accrued e.arnings thereon, remaining in s u b  seprnre Accotrnts must, under 
the terills of the l'l.111, be rerurneii to the Employer. 

ARTICLE Xl l l  

Successor Trustees 

13.1 The Employer reserves the right to discharge the Trustee for any or no re:~son, at  ctny rime by givingni~let). (90) days' 
advance writtcn norice. 

1.3.1 The Trustee reselTes rhe righr to resign at dny time by giving ninety (90) d.iys' advance written notice to the E~nployer. 



13.3 In the event of d i s c l ~ r r ~ e  or resig~lariorl of the Trustee. the Employer may ~ p p o i n t  '1 successor Trustee who sliall sticceed 

to .all rights, duries, and rrspo~lsiLiliries o f the  fo~nler  Trustee under this Declararion, and rhe termin.lted TI ustre sh.111 be 
dzerncd dischargeci of .a11 duries under this Decl~ration and responsihiliries for rhe Trusr. 

ARTICLE XIV 

Limited Effect of  Plan and Trust 

Neither the esrablish~nent of che Plan and the T ~ u s t  or .lily rllodificatiorl thereof the cre.1tion of any fund or  account, nor 

rhe paynlent of any benefits, shall be construed as giving to .jny person covered under rhe Plan or other person any legal 

or eq~~ i t ab le  righr agaitlsr the Trusree, the Adrs~itiistrator, the Employer or any officer or employee tliereoF except as may 

orhenvise be expressly provided in rhe Pl.an or  in  this Decl.tr.2tion. 

ARTICLE X V  

Protective Clause 

Neither the Adrninisrr.ltor, rhs Employer, nor the Trustee sh.111 be responsiblr for the \~,~lidity of any contr.lcr of  insurance or 

other a~r.angement maint.~ined in connection with rhe Plan, or for the hilure on rhe p.trt of the insurer or provider to ~nalce 

paylnznrs provided by such conrr.tcr, or [or the action of any per-son which m.ly ~iel .3~ payment or render a conrr.lct void or 

u~ienforceable in whole or in part. 

IN WITNESS %?HEREOF, the Employer .IIIL~ the Trustee hiwe executed this L)eclararion by their respective duly aurhorizeci 
officers, as of rhe d.xe first hereinabove mentioned. 

EMPLOYER: 

By: Title: 
?3oyd IXuln Mayor of  C i ty  of  Chandler 

By: City of Chandler Title: f i ~ l o y  er 

By: Title: 

By: Title: - 

APPROVED AS TO FORM 

CITY ATTORNE / 4 
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