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MEMORANDUM

DATE: December 13, 2007

TO: Mayor and Council

THRU: W. Mark Pentz, City Manag

FROM: Debra Stapleton, Director, Human Resources Division’

SUBJECT: Approval of Resolution authorizing amendment to and execution of documents
relating to existing Retirement Health Savings Plans (RHSP)

RECOMMENDATION: Adoption of Resolution 4141 authorizing adoption, approval and execution
of Restatement of three Adoption Plan Agreements, City of Chandler Retiree Healthcare Distribution
Plan and the Declaration of Trust of the City of Chandler Integral Part Trust.

BACKGROUND:  On February 23, 2006, City Council authorized the Mayor to execute three
Administrative Services Agreements between the City of Chandler and ICMA National Retirement
Corporation. These agreements provided for administrative and investments services for the City’s
Retirement Health Savings Plans for current employees, City Council Members and a group of
individuals in the formerly named Medical Expense Reimbursement Plan (MERP).

In late 2006 and early 2007, the Internal Revenue Service issued certain requirements that affected
Retirement Health Savings Plans. In order to comply with these requirements, the City is required to
approve, adopt and execute 1) three Plan Adoption Agreements applicable to each of the three
Administrative Services Agreements to conform to requirements of the Internal Revenue Code that
such plans be mandatory for all employees, provide only for employer contributions, and conform to
requirements for beneficiary designations by participants as outlined within Internal Revenue Code
pertaining to health reimbursement accounts; 2) the Declaration of Trust of the City of Chandler
Integral Part Trust in the form of the model trust made available by the ICMA-Retirement Corporation;
and 3) a Healthcare Expense Reimbursement Plan applicable to establish the benefit plan that is
subject to the Trust, as well as its general administrative provisions. The documents have been
reviewed by the City Attorney’s Office and are approved as to form. The three Administrative Services
Agreements approved and executed when the Plan was adopted in March of 2006 do not require
amendment.



DISCUSSION: The City met with the Retirement Health Taskforce on several occasions to discuss
the changes that would be required to the City’s plan in order comply with the requirements of the
Internal Revenue Service. Ultimately, the Taskforce recommended that the City continue with the
RHSP and develop a plan to bring the plan into compliance by January 1, 2008. A series of
communication meetings were conducted jointly by ICMA and Human Resources with City employees
in order to explain the reason for the changes and allow a forum for questions and answers. The
meetings were well attended by employees and union representatives.

Effective January 1, 2008, the City Council plan will be modified so that the City contribution of $800
for each year of service will be paid upon separation from the City Council providing the
Councilmember served a minimum of five years on the Council.

PROPOSED MOTION: Move to adopt Resolution 4141 authorizing adoption, approval and
execution of Restatement of three Adoption Plan Agreements, City of Chandler Retiree Healthcare
Distribution Plan and the Declaration of Trust of the City of Chandler Integral Part Trust.
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RESOLUTION NO. 4141

A RESOLUTION OF THE CITY OF CHANDLER, ARIZONA APPROVING,
ADOPTING AND AUTHORIZING THE MAYOR TO EXECUTE THREE
RESTATED EMPLOYER VANTAGE RETIREMENT HEALTH SAVINGS PLAN
ADOPTION AGREEMENTS, THE DECLARATION OF TRUST OF THE CITY
OF CHANDLER INTEGRAL PART TRUST AND THE RETIREE
HEALTHCARE EXPENSE REIMBURSEMENT PLAN

WHEREAS, on December 15, 2005, the City of Chandler City Council authorized phasing out the
Medical Expense Reimbursement Plan (MERP) and authorized implementing a Retirement Health
Savings Account for employees; and

WHEREAS, on February 23, 2006, the City Council authorized the Mayor to execute three
Administrative Services Agreements between the City of Chandler and ICMA National Retirement
Corporation (“ICMA”) to provide administrative and investment services for the City’s Retirement
Health Savings Plans for current employees (Exhibit A, Plan # 801217), City Council Members
(Exhibit B, Plan # 801218), and a group of individuals in the formerly named Medical Expense
Reimbursement Plan (“MERP”) (Exhibit C, Plan # 801427); and

WHEREAS, in order to comply with requirements of the Internal Revenue Code, the City must
adopt three Plan Adoption Agreements applicable to each of the three Administrative Services
Agreements to conform to requirements of the Internal Revenue Code; and

WHEREAS, the City must also execute the Declaration of Trust of the City of Chandler Integral
Part Trust in the form of the model trust made available by the ICMA Retirement Corporation; and

WHEREAS, the assets of the Plan shall be held in trust, with the City serving as trustee, for the
exclusive benefit of Plan participants and their beneficiaries, and the assets of the Plan shall not be
diverted to any other purpose prior to the satisfaction of all liabilities of the Plans; and

WHEREAS, the City will adopt a Healthcare Expense Reimbursement Plan applicable to establish
the benefit plan that is subject to the Trust, as well as its general administrative provisions;

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Chandler, as follows: -

1. That City of Chandler adopts the ICMA Retirement Corporation’s Vantage Care Retirement
Health Savings Program with provisions as required by the Internal Revenue Service. In
addition to the three Administrative Services Agreements attached hereto as Exhibits A, B,
and C previously approved by the Council and executed by the Mayor, the program consists
of the following required documents which are all on file at the City Clerk:

a. The City of Chandler Employee Retirement Health Savings Adoption
Agreement Plan # 801217; the City of Chandler City Council Retirement
Health Savings Adoption Agreement Plan # 801218; the City of Chandler
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Retirce  MERP Eligible Group Retirement Health Savings Adoption
Agreement Plan # 8§01427; and

b. The City of Chandler Healthcare Expense Reimbursement Plan; and
c. The Declaration of Trust of the City of Chandler Integral Part Trust.
2. That the Council hereby approves, adopts, and authorizes the Mayor to execute all of the

documents set forth in Section 1.

3. The assets of the Plan shall be held in trust, with the City serving as trustee for the exclusive
benefit of the Plans’ participants and their survivors, and the assets of the Plan shall not be
diverted to any other purpose prior to the satisfaction of all liabilities of the Plan.

4. All Contributions to the Plans established on March 1, 2006, made by participants between
March 1, 2006 and the adoption of the Trust herein established shall be transferred to the
Trust by January 31, 2008.

5. That the various City officers and employees be and they are hereby are authorized and
directed to perform all acts necessary to give effect to this Resolution.

APPROVED, PASSED AND ADOPTED by the City Council of the City of Chandler,
Arizona this day of , 2007.

ATTEST:

City Clerk Mayor

APPROVED AS TO FORM:

Peaal>T

~ City Attorney

CERTIFICATION

I, HEREBY CERTIFY that the above and foregoing Resolution No. 4141 was duly passed and
adopted by the City Council of the City of Chandler, Arizona, at a regular meeting held on the
day of , 2007, and that a quorum was present thereat.

CLERK



ARTICLE 1
PREAMBLE
THIS INSTRUMENT made and published by the City of Chandler (hereinafter called

"Employer") on the day of , 2007 creates the City of Chandler Retiree
Healthcare Expense Reimbursement Plan, as follpws:

1.01. Establishment of Plan

The Employer named above hereby establishes a City of Chandler Retiree Healthcare
Expense Reimbursement Plan as of the of , 2007.

1.02 Purpose of this Plan has been established to reimburse the eligible and Retirees of the
Employer for medical, dental and other eligible expenses incurred by them, their Spouses
and Dependents, pursuant to the Employer’s VantageCare Retirement Health Savings (RHS)
Plans:

City of Chandler Employee Retirement Health Savings Plan;
City of Chandler City Council Retirement Health Savings Plan; and
City of Chandler Retiree MERP Eligible Group Retirement Health Savings Plan.

W=

ARTICLE Il
DEFINITIONS

The following words and phrases as used herein shall have the following meanings, unless a
different meaning is plainly required by the context:

2.01 “Benefits” means any amounts paid to a Participant or Beneficiary in the Plan as
reimbursement for Eligible Medical, Dental, and Other Expenses incurred by the Participant
or Beneficiary during a Plan Year by his/her spouse, histher Dependents, or his/her
Beneficiary.

2.02 *“Code” means the Internal Revenue Code of 1986, as amended.

2.03 “Dependent” means any individual who is a dependant of the Participant within the
meaning of Code Sec. 152.

2.04 “Eligible Medical, Dental or Other Expenses” means those expenses designated by
the Employer as eligible for reimbursement in the VantageCare Retirement Health Savings
Plan Adoption Agreement, City of Chandler Employee Retirement Health Savings Plan; City
of Chandler City Council Retirement Health Savings Plan, or the City of Chandler Retiree
MERP Eligible Group Retirement Health Savings Plan.

2.05 “Employer” means the City of Chandler.
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2.06 “Entry Date” means the first day the Participant meets the eligibility requirements of
Article Il as of such Date.

2.07 “Participant” means any Retiree who has met the eligibility requirements set forth in
Article lII.

2.08 “Plan” means the VantageCare Retirement Health Savings Plan Adoption Agreement,
City of Chandler Employee Retirement Health Savings Plan, City of Chandler City Council
Retirement Health Savings Plan, or the City of Chandler Retiree MERP Eligible Group
Retirement Health Savings Plans, as applicable.

2.09 “Plan Administrator” means the Employer or other person appointed by the Employer
who has the authority and responsibility to manage and direct the operation and
administration of the plan.

2.10 “Plan Year” means the annual accounting period of the plan.

2.11 “Retiree” means any individual who, while in the service of the Employer, was
considered to be in a legal employer-employee relations with the Employer for federal
withholding tax purposes, and who was part of the classification of employees designated as
covered by the employer’s VantageCare Retirement Health Savings Plan.

2.12 “Spouse” means the Participant’s lawful spouse as determined under the laws of the
state in which the Participant has his/her primary place of residence.

All other defined terms in this Plan shall have the meanings specified in the various Articles of
the Plan is which they appear.

ARTICLE Hi
ELIGIBILITY

Each Retiree who meets the eligibility requirements outlined in the Employer's applicable
Vantage Care Retirement Health Savings Plan shall be eligible to participate in this Plan.

ARTICLE IV
AMOUNTS OF BENEFITS
4.01  Annual Benefits Provided by the Plan
Upon Eligibility each Participant shall be entitled to reimbursement for his/her documented,
Eligible Medical, Dental or Other Expenses incurred during the Plan Year in an annual

amount not to exceed the account balance of the Participant in the Employer’'s Vantage Care
Retirement Health Savings Plan.
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ARTICLE V

PAYMENT OF BENEFITS

5.01 Eligibility for Benefits

(a) Each Participant in the Plan shall be entitled to a benefit hereunder for all
Eligible Medical, Dental or Other Expenses incurred by the Participant on or
after the Entry Date of his/her participation, (and after the effective date of the
Plan) subject to the limitations contained in this Article V, regardless of whether
the mental or physical condition of which the participant makes application for
benefits under this Plan was detected, diagnosed, or treated before the
Participant became covered by the Plan.

(b) In order to be eligible for benefits, the Participant must meet the benefit
eligibility criteria outlined in the applicable Employer’'s VantageCare Retirement
Health Savings Plan Adoption Agreement.

(c) A Participant who becomes totally and permanently disabled (as defined by the
applicable Plan) will become immediately eligible to receive medical benefit
payments for the Plan. Pursuant to Section 9.02 and the applicable Employer’s
VantageCare Retirement Health Savings Plan Adoption Agreement, the
surviving Spouse or eligible Dependents shall become immediately eligible to
receive or to continue receiving medical benefit payments from the Plan upon
the death of the Participant.

5.02 Claims for Benefits

No benefit shall be paid hereunder unless a Participant, his Spouse, or eligible Dependent
has first submitted a written claim for benefits to the Plan Administrator on a form specified by
the Plan Administrator, and pursuant to the procedures set out in Article V1, below. Upon
receipt of a properly documented claim, the Plan Administrator shall pay the Participant, his
Spouse, or eligible Dependent the benefits provided under this Plan as soon as is
administratively feasible.

ARTICLE VI

PLAN ADMINISTRATION
6.01 Allocation of Authority
The Employer shall control and mange the operation and Administration of the Plan. The
Employer shall have the exclusive right to interpret the Plan and to decide all matters arising

thereunder, including the right to remedy possible ambiguities, inconsistencies, or omissions.
All determinations of the Employer with respect to any matter hereunder shall be conclusive
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and binding on all persons.

Without limiting the generality of the foregoing, the Employer shall have the following powers
and duties:

(@)  To decide on questions concerning the Plan and the eligibility of any Employee
to participate in the Plan, in accordance with the provisions of the Plan;

(b)  To determine the amount of benefits that shall be payable to any person in
accordance with the provisions of the Plan; to inform the Plan Administrator, as
appropriate, of the amount of such Benefits; and to provide a full and fair review
to any Participant whose claim for benefits has been denied in whole or in part;

(c) To designate other persons to carry out any duty or power which would
otherwise be a fiduciary responsibility of the Plan Administrator, under the terms
of the Plan;

(d) To require any person to furnish such reasonable information as it may request
for the purpose of the proper administrator of the Plan as a condition to
receiving any benefits under the Plan; and

()  Tomake and enforce such rules and regulations and prescribed the use of such
forms as he shall deem necessary for the efficient administration of the Plan.

6.02 Provision for Third-Party Service Providers

The Plan Administrator, subject to approval of the Employer, may employ the services of
such persons as it may deem necessary or desirable in connection with operation of the Plan.
The Plan Administrator, the Employer (and any person to whom it may delegate any duty or
power in connection with the administration of the Plan), and all persons connected therewith
may rely upon all tables, valuations, certificates, reports and opinions furnished by any duly
appointed actuary, accountant, (including Employees who are actuaries or accountants),
consultant, third party administration service provider, legal counsel, or other specialist, and
they shall be fully protected in response to any action taken or permitted in good faith in
reliance thereon. All actions so taken or permitted shall be conclusive and binding as to all
persons.

6.03 Several Fiduciary Liability

To the extent permitted by law, neither the Plan Administrator nor any other person shall
incur any liability for any acts or for failure to act except for his/her own willful misconduct or
willful breach of this Plan.

6.04 Compensation of Plan Administrator

Unless otherwise agreed to by the Employer, the Plan Administrator shall serve without

Page 4 of 9



compensation for serves rendered in such capacity, but all reasonable expenses incurred in
the performance of his duties and shall be paid by the Employer.

6.05 Bonding

Unless otherwise determined by the Employer, or unless required by any Federal or State
law, the Plan Administrator shall not be required to give any bond or other security in any
jurisdiction in connection with the administration of this Plan.

6.06 Payment of Administrative Expenses

All reasonable expenses incurred in administering the Plan, including but not limited to
administrative fees and expenses owing to any third party administrative service provider,
actuary, consultant, accountant, attorney, specialist, or other person or organization that may
be employed by the Plan Administrator in connection with the administration thereof, shall be
paid by the Employer, provided, however that each Participant shall bear the monthly cost (if
any) charged by a third party administrator for maintenance of his Benefit Account unless
otherwise paid by the Employer.

6.07 Timeliness of Payment for Benefits

Payment for Benefits shall be made as soon as administratively feasible after the required
forms and documentation have been received by the Plan Administrator.

6.08 Annual Statements

The Plan Administrator shall furnish each Participant with an annual statement of his medical,
dental or other expense reimbursement account within ninety (90) days after the close of
each Plan Year.

ARTICLE VII
CLAIMS PROCEDURE
7.01 Procedure If Benefits Are Denied Under The Plan

Any Participant, Spouse, Dependent, or Beneficiary, or his duly authorized representative
may file a claim for a plan benefit to which the claimant believes that he is entitled. Such a
claim must be in writing on a form provided by the Plan Administrator and delivered to the
Plan Administrator, in person or by mail, postage paid. Within thirty (30) days after receipt of
such claim, the Plan Administrator shall send to the claimant, by mail, postage prepaid, notice
of the granting or denying, in whole or in part, of such claim, unless special circumstances
require an extension of time for processing the claim. In no event may the extension exceed
ninety (90) days from the end of the initial period. If such extension is necessary, the
claimant will be given notice to this effect prior to the expiration of the initial 30-day period.
The Plan Administrator shall have full discretion to deny or grant a claim in whole or in part. If
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notice of the denial of a claim is not furnished in accordance with this Section, the claim shall
be deemed denied and the claimant shall be permitted to exercise his right to review
pursuant to Sections 7.03 and 7.04.

7.02 Requirement for Written Notice of Claim Denial

The Plan Administrator shall provide, to every claimant who is denied a claim for benefits,
written notice setting forth in a manner calculated to be understood by the claimant:

(a)  The specific reason or reason for the denial;
(b) Special reference to pertinent Plan provisions on which the denial is based;

(c) A description of any additional material or information necessary for the
claimant to perfect the claim and an explanation of why such material is
necessary; and

(d)  An explanation of the Plan’s claim review procedure.
7.03 Right to Request Hearing on Benefit Denial

Within sixty (60) days after the receipt by the claimant of written notification of the denial (in
whole or in part) of his claim, the claimant or his duly authorized representative, upon written
application to the Plan Administrator, in person or by certified mail, postage prepaid, may
request a review of such denial, may review pertinent documents, and may submit issues
and comments in writing.

7.04 Disposition of Disputed Claims

Upon its receipt of notice of a request for review, the Plan Administrator shall make a prompt
decision on the review. The decision on review shall be written in a manner calculated to be
understood by the claimant and shall include specific reasons for the decision and specific
references to the pertinent plan provisions on which the decision is based. The decision on
review shall be made no later than sixty (60) days after the Plan Administrator's receipt of a
request for a review, unless special circumstances require an extension of time for
processing, in which case a decision shall be rendered not later than one hundred twenty
(120) days after receipt of a request for review. If an extension is necessary, the claimant
shall be given written notice of the extension prior to the expiration of the initial sixty (60) day
period. If notice of the decision on the review is not furnished in accordance with this
Section, the claim shall be deemed denied and the claimant shall be permitted to exercise
his right to legal remedy pursuant to Section 7.05.

7.05 Preservation of Other Remedies

After exhaustion of the claims procedures provided under this Plan, nothing shall prevent any
person from pursuing any other legal or equitable remedy otherwise available.
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ARTICLE Vi

AMENDMENT OR TERMINATION OF PLAN
8.01 Permanency
While the Employer fully expects that this Plan will continue indefinitely, future business
contingencies, permanency of the Plan will be subject to the Employer’s right to amend or
terminate the Plan, as provided in Sections 8.02 and 8.03, below.
8.02 Employer’s Right to Amend
The Employer reserves the right to amend the Plan at any time and from time-to-time, and
retroactively if deemed necessary or appropriate to meet the requirements of the Code, or
any similar provisions of subsequent revenue or other laws, or the rules and regulations in
effect under any of such laws or to conform with governmental regulations or other policies,
to modify or amend in whole or in part any or all of the provisions of the Plan.

8.03 Employer’s Right to Terminate

The Employer Reserves the right to discontinue or terminate the Plan at any time without
prejudice.

ARTICLE IX
GENERAL PROVISIONS
9.01 No Employment Rights Conferred

Neither this Plan nor any action taken with respect to it shall confer upon any person the right
to be continued in the employment of the Employer.

9.02 Payments After Death of Participant

Any benefits otherwise payable to a Participant following the date of death of such
Participant, spouse, or eligible dependent shall be paid as outlined in the Employer's
VantageCare Retirement Health Savings Plan Adoption Agreement.

9.03 Nonalienation of Benefit

No benefit under the Plan shall be subject in any manner to anticipation, alienation, sale
transfer, assignment, pledge, encumbrance or charge, and any attempt to do so shall be
void. No benefit under the Plan shall in any manner be liable for or subject to the debts,
contracts, liabilities, engagements or torts of any person. If any person entitled to benefits
under the Plan becomes bankrupt or attempts to anticipate, alienate, sell, transfer, assign,
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pledge, encumber or charge any benefit under the Plan, or if any attempt is made to subject
any such benefit to the debts, contracts, liabilities, engagements or torts of the person entitled
to any such benefit, except as specifically provided in the Plan, then such benefit shall cease
and terminate in the discretion of the Plan Administrator, and he may hold or apply the same
or any part thereof to the benefit of any dependent or beneficiary of such person, in such
manner and proportion as he may deem proper.

9.04 Mental or Physical Incompetency

If the Plan Administrator determines that any person entitled to payments under the plan is
incompetent by reason of physical or mental disability, he/she may cause all eligible payment
thereafter becoming due to such person to be made to any other person for his benefit,
without responsibility to follow the application of amounts so paid. Payments made pursuant
to this Section shall completely discharge the Plan Administrator and the Employer.

9.05 Inability to Locate Payee

If the Plan Administrator is unable to make payment to any Participant or other person to
whom a payment is due under the Plan because he/she cannot ascertain the identity
orwhereabouts of such Participant or other person after reasonable efforts have been made
to identify or locate such person (including a notice of the payment so due mailed to the last
know address of such Participant or other person as shown on the records of the Employer),
such payment and all subsequent payments otherwise due to such Participant or other
person shall be escheated under the laws of the State of the last known address of the
Participant or other person eligible for benefits.

9.06 Requirement of Proper Forms

All communications in connection with the Plan made by a Participant shall become effective
only when duly executed on forms provided by and filed with the Plan Administrator.

9.07 Source of Payments

The Employer shall be the sole source of benefits under the Plan. No Employee or
Beneficiary shall have any right to, or interest in, any assets of the Employer upon termination
of employment or otherwise, expect as provided from time to time under the Plan, and then
only to the extent of the benefits payable under the plan to such Employee or Beneficiary.

9.08 Tax Effects
Neither the Employer nor the Plan Administrator makes any warranty or other representation

as to whether any payment received by a Participant, his/her Spouse, or eligible Dependents,
hereunder will be treated as includible in gross income for federal or state income tax

purposes.
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9.09 Multiple Functions

Any person or group of person may serve in more than one fiduciary capacity with respect to
the Plan.

9.10 Gender and Number

Masculine pronouns include the feminine as well as the neuter gender, and the singular shall
include the plural, unless indicated otherwise by the context.

9.11 Headings

The Article and Section headings contained herein are for convenience of reference only, and
shall not be construed as defining or limiting the matter contained thereunder.

9.12 Applicable Law

Applicable Laws the provisions of the Plan shall be construed, administered and enforced
according to the laws of the State of Arizona.

9.13 Severability

Should any part of this Plan subsequently be invalidated by a court of competent jurisdiction,
the remainder thereof shall be given effect to the maximum extent possible.

IN WITNESS WHEREOF, we have executed this Plan Agreement the date and year first
written above.

CITY OF CHANDLER, VANTAGECARE RETIREMENT HEALTH
SAVINGS PLAN

Mayor By:
Title:

Attest: Attest:

City Clerk Title:

APPROVED AS TO FORM:

City Att:E%v/({\
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Plan # 801217

ADMINISTRATIVE SERVICES AGREEMENT

This Agreement, made as of the 7 day of  [Wleacd~ , 20 o, (herein
referred to as the "Inception Date"), between The International City Management
Association Retirement Corporation ("ICMA-RC"), a nonprofit corporation organized and
existing under the laws of the State of Delaware; and the City of Chandler ("Employer”) a
local govenmental instrumentality organized and existing under the laws of the State of
Arizona with an office at 55 North Arizona Place, Suite 204, Chandler, Arizona 85225.

RECITALS

Employer acts as a public plan sponsor for a retiree health plan with responsibility to obtain
investment alternatives and services for employees participating in that plan;

Employer desires to make the VantageCare Retirement Health Savings Plan (“RHS Plan”
or "Plan") provided by ICMA-RC available to its employees;

ICMA-RC makes available the Vantagepoint Funds, a no-load, diversified mutual fund, for
investment of public employer plan assets, including RHS Plan assets;

ICMA-RC provides a complete offering of services to public employers for the operation of
employee retirement and retiree health savings plans including, but not limited to,
communications concerning investment alternatives, account maintenance, account
record-keeping, investment and tax reporting, form processing, benefit disbursement and

asset management.

AGREEMENTS
1. Acceptance of RHS Plan

Employer agrees to make the RHS Plan provided by ICMA-RC available to its
employees. The details of the RHS Plan shall be as mutually agreed between the
Employer and ICMA-RC, and in general shall be as set forth in the RHS Plan materials
developed by ICMA-RC and provided to Employer. The RHS Plan materials are hereby
incorporated by reference and made a part of this Agreement, except that Employer
and ICMA-RC may from time to time mutually agree in writing to terms that vary from
the RHS Plan materials. RHS plan materials shall include the VantageCare RHS
Employer Manual, available electronically through the EZ Link System upon plan

adoption.
The functions to be performed by ICMA-RC and its agents include:

(a) allocation in accordance with participant direction of individual accounts to
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Plan # 801217

investment funds ("Funds") made available to Plan participants;

(b)  maintenance of individual accounts for participants reflecting amounts contributed,
income, gain, or loss credited, and amounts disbursed as benefits;

(c)  provision of periodic reports to the Employer and participants of the status of Plan
investments and individual accounts;

(d)  communication to participants of information regarding their rights and elections
under the Plan;

(e)  disbursement of benefits as agent for the Employer in accordance with terms of the
Plan; and

(f) performance of tax withholding and reporting in conjunction with the Employer for
each RHS account.

2. Emplover Duty to Furnish Information

Employer agrees to furnish to ICMA-RC on a timely basis such information as is necessary
for ICMA-RC to carry out its responsibilities with respect to the Plan, including information
needed to allocate individual participant accounts to Funds, and information as to the
employment status of participants, and participant ages, addresses, beneficiaries and other
identifying information (including tax identification numbers). ICMA-RC shall be entitled to
rely upon the accuracy of any information that is furnished to it by a responsible official of
the Employer or any information relating to an individual participant, dependent, or
beneficiary that is furnished by such participant, dependent, or beneficiary, and ICMA-RC
shall not be responsible for any error arising from its reliance on such information. [CMA-
RC will provide account information in reports, statements or accountings.

3. Certain Representations and Warranties

ICMA-RC represents and warrants to Employer that:

(@) ICMA-RC is a non-profit corporation with full power and authority to enter into this
Agreement and to perform its obligations under this Agreement.

(b) ICMA-RC is an investment adviser registered as such with the Securities and
Exchange Commission under the Investment Advisers Act of 1940, as amended.
ICMA-RC Services, LLC (a wholly owned subsidiary of ICMA-RC) is registered as a
broker-dealer with the Securities and Exchange Commission (SEC) and is a
member in good standing of the National Association of Securities Dealers, Inc.

Employer represents and warrants to ICMA-RC that:



4.

Plan # 801217

Employer is organized in the form and manner recited in the opening paragraph of
this Agreement with full power and authority to enter into and perform its obligations
under this Agreement and to act for the Plan and participants in the manner
contemplated in this Agreement. Execution, delivery, and performance of this
Agreement will not conflict with any law, rule, regulation or contract by which the
Employer is bound or to which it is a party.

Information required to be retained by the Employer shall be set forth in the RHS
plan materials developed by ICMA-RC and provided to the Employer.

Employer is responsible for determining that there are no state or local laws that
would prohibit it from establishing ICMA-RC's VantageCare RHS program.
Employer is also responsible for determining that the investments selected for the
RHS plan fall within state/local requirements.

Employer acknowledges that the RHS plan may be treated as a “health plan” for
Health Insurance Portability and Accountability Act (“HIPAA”) purposes and
therefore may be subject to HIPAA privacy rules. If it is determined that the RHS
plan is considered a “health plan”, an employer sponsoring RHS would be
responsible for complying with the HIPAA privacy and security rules regarding
protected health information of RHS plan participants.

ICMA-RC has procedures in place to safeguard the protected health information of
RHS plan participants.

Participation in Certain Proceedings

The Employer hereby authorizes ICMA-RC to act as agent, to appear on its behalf, and to
join the Employer as a necessary party in all legal proceedings involving the garnishment of
benefits or the transfer of benefits pursuant to a medical child support order. Unless
Employer notifies ICMA-RC otherwise, Employer authorizes ICMA-RC to determine
whether disbursement of benefits to a former spouse, spouse or child pursuant to a
medical child support order is appropriate.

5.

(a)

Compensation and Payment

Absent an explicit agreement to the contrary between ICMA-RC and Employer,
participant fees and expenses shall be payable from RHS assets, in accordance
with the requirements of the RHS Plan as set forth below.

(1) Employer with ICMA-RC §401 and §457 retirement plan average
participant account balances of $25,000 or more:

A $30 annual account fee will be charged to each Accountholder’s
account upon attainment of Benefit Eligibility by the Accountholder.
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(b)

(ii)

(iii)

Plan # 801217

Benefit Eligibility shall be transmitted electronically to ICMA-RC by
Employer through the EZ Link System. Benefit Eligibility shall mean the
quarter in which the Accountholder becomes eligible to use of the account
for reimbursement of medical expenses under the terms of the Employer’s
RHS Plan. The account fee will be charged against the accounton a
quarterly basis.

In addition to the annual account fee, an annual asset fee of 0.30% (30 basis
points) will be charged on a quarterly basis, based on the balance in the
account on the last day of the previous quarter.

Employer with ICMA-RC §401 and §457 retirement plan average
participant account balances of less than $25,000, or Employer who does
not currently have a retirement plan with ICMA-RC:

A $30 annual account fee will be charged to each Accountholder’s
account upon attainment of Benefit Eligibility by the Accountholder.
Benefit Eligibility shall be transmitted electronically to ICMA-RC by
Employer through the EZ Link System. Benefit Eligibility shall mean the
quarter in which the Accountholder becomes eligible to use of the account
for reimbursement of medical expenses under the terms of the Employer’s
RHS Plan. The account fee will be charged against the accounton a

quarterly basis.

In addition to the annual account fee, an annual asset fee of 0.40% (40 basis
points) will be charged on a quarterly basis, based on the balance in the
account on the last day of the previous quarter.

When the average participant account balance of the Employer’s §401 and
§457 retirement plans with ICMA-RC totals $25,000 or more (based on the
balances in the Employer's retirement plans on the last day of the previous
quarter), the pricing detailed in paragraph 8.a. shall apply beginning in the
subsequent quarter.

Account administration fees are subject to change with appropriate prior
notification.

Compensation for Advisory and other Services to the Vantagepoint Funds.
Employer acknowledges that certain wholly-owned subsidiaries of ICMA-RC receive
compensation for advisory and other services furnished to the Vantagepoint Funds.
The fees referred to in this subsection are disclosed in the Vantagepoint Funds

Prospectus.
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Custody

Employer understands that amounts contributed to the RHS plan are to be remitted directly
to Vantagepoint Transfer Agents in accordance with instructions provided to Employer in
the RHS plan materials and are not to be remitted to the ICMA Retirement Trust or ICMA-
RC. In the event that any check or wire transfer is incorrectly labeled or transferred, ICMA-
RC will return it to Employer with proper instructions.

7.

(a)

(b)

8.

Responsibility

ICMA-RC shall not be responsible for any acts or omissions of any person other
than ICMA-RC in connection with the administration or operation of the Plan.

The Employer understands that, as a general matter, the Internal Revenue Service
(“IRS”) may decline to rule on certain design features or provisions that the
Employer may request to have added to the RHS plan materials. The Employer
agrees to hold ICMA-RC harmless in connection with the addition and
administration of any RHS plan feature or provision requested by the Employer for
which the IRS will not provide express interpretive guidance.

Term

This Agreement shall be in effect for an initial term beginning on the Inception Date and
ending 5 years after the Inception Date. This Agreement will be renewed automatically for
each succeeding year unless written notice of termination is provided by either party to the
other no less than 60 days before the end of such Agreement year.

9.

(a)

(b)

Amendments and Adjustments

This Agreement may not be amended except by written instrument signed by the
parties.

The parties agree that an adjustment to compensation or administrative and
operational services under this Agreement may only be implemented by ICMA-RC
through a proposal to the Employer via correspondence or the Employer Bulletin.
The Employer will be given at least 60 days to review the proposal before the
effective date of the adjustment. Such adjustment shall become effective unless,
within the 60 day period before the effective date, the Employer notifies ICMA-RC in
writing that it does not accept such adjustment, in which event the parties will
negotiate with respect to the adjustment.

No failure to exercise and no delay in exercising any right, remedy, power or
privilege hereunder shall operate as a waiver of such right, remedy, power or

privilege.
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10. Notices

All notices required to be delivered under Section 9 of this Agreement shall be delivered
personally or by registered or certified mail, postage prepaid, return receipt requested, to
(i) Legal Department, ICMA Retirement Corporation, 777 North Capitol Street, N.E., Suite
600, Washington, D.C, 20002-4240; (ii) Employer at the office set forth in the first
paragraph hereof, or to any other address designated by the party to receive the same by
written notice similarly given.

11. Complete Agreement

This Agreement shall constitute the sole agreement between ICMA-RC and Employer
relating to the object of this Agreement and correctly sets forth the complete rights, duties
and obligations of each party to the other as of its date. Any prior agreements, promises,
negotiations or representations, verbal or otherwise, not expressly set forth in this

Agreement are of no force and effect.

12. Governing Law

This agreement shall be governed by and construed in accordance with the laws of the
State of Arizona, applicable to contracts made in that jurisdiction without reference toits

conflicts of laws provisions.
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In Witness Whereof, the parties hereto have executed this Agreement as of the Inception
Date first above written.

. CITY OF CHANDLER
A llesT
YN I
’/77 Chelen Pig
APPROVED AS TO FORM: by:

. y Signature/Date
BT ARy —
sl

<?:c>v\§>\«.2_ DU, Moo

Name and Title (Please Print)

INTERNATIONAL CITY MANAGEMENT
ASSOCIATION RETIREMENT
CORPORATION

by:
Paul Gallagher
Corporate Secretary
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ADMINISTRATIVE SERVICES AGREEMENT

This Agreement, made as of the_Z.  day of FIN fe . 20 G (herein
referred ta as the "Inception Date"), between The International City Management
Assorciation Retirement Corporation ("ICMA-RC"}, a nonprofit corporation organized and
existing under the laws of the State of Delaware; and the City of Chandler ("Employer") a
local govenmental instrumentality organized and existing under the laws of the State of
Arizona with an office at 55 North Arizona Place, Suite 204, Chandler, Arizona 85225.

RECITALS

Employer acts as a public plan sponsor for a retiree heaith plan with responsibility to obtain
investment alternatives and services for employees participating in that plan:

Employer desires to make the VantageCare Retirement Health Savings Plan ("RHS Plan”
or "Plan”) provided by ICMA-RC available to its employees:

ICMA-RC makes available the Vantagepoint Funds, a no-load, diversified mutual fund, for
investment of public cmployer plan assets, including RHS Plan assets;

ICMA-RC provides a complete offering of services to public employers for the operation of
employee retirement and retiree health savings plans including, but not limited to,
communications concerning investment alternatives, account maintenance, account
record-keeping, investment and tax reporting, form pracessing, benefit disbursement and

assel management.

AGREEMENTS
1. Acceptance of RHS Plan

Employer agrees to make the RHS Plan provided by ICMA-RC available to its
emplayees. The details of the RHS Plan shall be as mutually agreed between the
Employer and ICMA-RC, and in general shall be as sel forth in the RHS Plan materials
developed by ICMA-RC and provided to Employer. Tha RHS Plan matcrials are hereby
incorporated by reference and made a part of this Agreemenl, excapt that Employer
and ICMA-RC may from time to time mutually agree in writing to terms that vary from
the RHS Plan materials. RHS plan materiats shall include the VaritageCare RHS
Employer Manual, availabln electronically through the EZ Link System upon plan

adoption.
The functions to be performed by ICMA-RC and its agents include:

{a)  allocation in accordance with participant direction of individual accounts to

-2
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investment funds {"Funds") made available to Plan participants;

(b)  maintenance of individual accounts for participants reflecling amounts conlributed,
income, gain, or Joss credited, and amounts disbursed as benefits;

{c)  provision of periodic reports to the Employer and participants of the status of Plan
inveslments and individual accounts;

(d)  communication to participants of information regarding their rights and elections
under the Plan;

(e}  disbursement of benefits as agenl for the Em ployerin accordance with terms of the
Ptan; and

{f) performance of lux withholding and reporting in conjunction with the Emplayer for
each RHS account.

2. Employer Duty to Furnish Information

Employer agrees to turnish to ICMA-RC on a timely hasis such information as is necessary
far ICMA-RC to carry aut its responsibilities with respect Lo the Pian, including information
needed to allocate individual participant accounts to Funds, and information as to the
employment status of participants, and participant ages, addresses, beneficiaries and other
identifying information (including tax identification numbers). ICMA-RC shall be entitled to
rely upon the accuracy of any information that is furnishad to it by a responsible official of
the Employer or any infarmation relating to an individua! participant, dependent, or
beneficiary that is turnished by such participant, dependent, or beneficiary, and ICMA-RC
shail not be responsible for any error arising from its reliance on such information. ICMA-
RC will provide account information in reporls, statements or dccountings.,

3. Certain Representations and Warranties

ICMA-RC represents and warrants to Employer that:

{a) ICMA-RC is a non-profil corporation with full power and authority to enter into this
Agreement and fo perform its obligations under this Agreement.

(b)  ICMA-RC is an investment adviser registered as such with tha Securities and
Exchange Commission under the Investment Advisers Act of 1840, as amended.
ICMA-RC Services, LLC (a wholly owned subsidiary of IC MA-RC)is registered as a
broker-dealer with the Securities and Exchange Cummission (SEC) and is a
member in goed standing of the National Association af Securitins Dealers, Inc.

Employer represents and warrants to ICMA-RC (hat:



(c)

(f)
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Employer is organized in the form and manner recited in the opening paragraph of
this Agreement with full power and authority to enter into and perfformits obligations
under this Agreement and to act for the Plan and participants in the manner
contemplaled in this Agreement. Execution, delivery, and performance of this
Agreement will not conflict with any law, rule, regulation or contract by which the
Ermployer is bound or to which it is a party.

Information required to be retained by the Employer shall be set forth in the RHS
ptan malerials developed by ICMA-RC and provided to the Employer.

Employer is responsible for determining that there are no state or local laws that
would prohibil it from establishing [CMA-RC's VantageCare RHS program.
Employer is also responsible fur determining that the investmaents selected for the
RHS plan fall within stateflocal requirements.

Employer acknowledges that the RHS plan may be treated as a “health plan® for
Health Insurance Portability and Accountability Act ("HIPAA") purposes and
therefore may be subject to HIPAA privacy rules. If it is determined that the RHS
plan is considered a “health plan”, an employer sponsoring RHS would be
responsible for complying with the HIPAA privacy and security rules regarding
protected heallth information of RHS plan participants.

[CMA-RC has procedures in place to safeguard the protected health information ot
RHS plan participants.

Participation in Certain Praceedings

The Employer hereby autharizes ICMA-RC to act as agent, to appear on ils behalf, and to
jointhe Employer as a necessary party in all legal proceedings invalving the gamishment of
benefits or lhe transfer of benefits pursuant to a medical child support order. Unless
Employer notifies ICMA-RC otherwise, Employer aulhorizes ICMA-RC to delerming
whether disbursement of benefits to a former spouse, spouse or child pursuant to a
madical child support order is appropriate.

5.
(a}

Compensation and Payment

Absent an explicit agreement to the conlrary between ICMA-RC and Emplayer,
participant fees and expenses shall be payable trom RHS assets, in accordance
with the requirementis of the RHS Plan as set forlh below,

{i) Employer with ICMA-RC §401 and §457 retirement plan average
participant account balances of $25,000 ar more:

A $30 annuai account fee will be charged to each Accountholder's
account upon attainment of Benefit Eligibility by the Accuuntholder.

-4 -



(b)

{ii)

(iii)
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Benefit Eligibility shall be transmitted electronically to ICMA-RC by
Employer through the EZ Link System.  Benafit Eligibility shall mean thp
quarter in which the Accountholder becomnes eligible to use of the account
for reimbursement of medical expenses under the tarms of the Employer's
RHS Plan.  The account fee will be charged against the account on a
quarterly hasis.

[}

In addition to the annual account fee, an annual asset fee of 0.30% {30 basis
points) wifl be charged on a quartcrly basis, based on the balance in the
account on the last day of the previous quarter.

Fmploysr with ICMA-RC §401 and §457 retirement plan average
participant account balances of less than $25,000, or Employer who does
not currently have a retirement plan with ICMA-RC:

A $30 annual account fee will be charged to each Accountholder’s
account upon attainment of Benstit Eligibitity by the Accountholder.
Benefit Eligibility shall be transmitted electronically to ICMA-RC by
Employer through the EZ Link System. Benefit Eligibility shall mean the
quarter in which the Accountholder becomes eligible to use of the account
for reimbursement of medical expenses under the lerms of the Employer's
RHS Plan.  The account fee will be charged against the account on 3

quarterly basis.

In addition to the annual account fee, an annual asset fee of 0.40% {40 basis
points) will be charged an a quarterly basis, based on the halange in tha
account on the last day of lhe previous quarter.

When the average participant account balance of the Employer's §401 and
§457 retirement plans with ICMA-RG totals $25,000 or more (based on the
balances in the Employer's retirement plans on the last day of the previous
quarter), the pricing detailed in paragraph 8.a. shall apply beginning in the
subsequent quarter.

Account administration fees are subject to change with appropriate prior
nolification.

Compensation for Advisory and uother Services o the Vantagepoint Funds.
Employer acknowledges that certain wholly-owned subsidiaries af ICMA-RC recelve
compensation for advisory and other services furnished to the Vantagepoint Funds.
The fees referred to in this subsection are disclosed in the Vantagepoint Funds

Praspectus.



6.

Plan # 801218

Custody

Employer understands that amounts contributed to the RHS plan are to be remilted directly
to Vantagepoint Transfer Agents in accordance with instructions provided te Employer in
the RHS plan materials and are not to be remitted to the ICMA Retirement Trust ar ICMA-
RC. In lhe event that any check or wire transter is incorrectly labsled or transferred, ICMA-
RC will return it to Emiployer with proper instructions,

8.

Responsibility

[CMA-RC shali not be responsible for any acts or omissions of any person other
than ICMA-RC in connection with the administration or operalion of the Plan.

The Employer understands thal, as a general matter, the Inlernal Revenue Service
(‘IRS") may deciine to rule on certain design features or provisions that the
Employer may request to have added to the RHS plan materials. The Employer
agrees to hold ICMA-RC harmless in connection with the addilion and
administration of any RHS plan feature or provision requested by the Employer for
which the IRS will not provide express interprative guidance.

Term

This Agreement shall be in effect for an initial torm beginning on the Inception Date and
ending 5 years alter the Inception Date. This Agreement will be renewed automaticaily for
each succeeding year unless written notice of termination is provided by either party to the
other no less than 60 days before the end of such Agreement year.

9.
{a)

(b)

Amendments and Adjustments

This Agreement may not be amended except by writlen instrument signed by the
parties.

The partics agree that an adjustmentl lo compensation or administralive and
operational services under this Agreement may only be implementead by ICMA-RC
through a proposal lo the Employer via correspondence or the Emplayer Bulletin.
The Emplayer will be given at least 60 days to roview the proposal before the
effective date of the adjustment. Such adjustment shall become effective unless,
within the 60 day periad before the effective date, the Cmployer notifies ICMA-RC in
writing that it does not accept such adjustment, in which event the partics will
negotiate wilh respect to the adjustment.

Nu failure to exercise and no delay in exercising any right, remedy, power or
privilege hereunder shall operate as a waiver of such right, rcmedy, power or

privilege.
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10, Notices

All notices required to be delivered under Section 9 of this Agreement shall be delivared
personally or by registered or certified mail, postage prepaid, return receipt requested, 1o
(i) Legal Department, ICMA Retirement Corporation, 777 North Capitol Streel, N.E., Suite
600, Washington, D.C, 20002-4240; (ii} Employer at the office set forth in' the first
paragraph hereol, or to any other address designated by the party to receive the same by
written notice similarly given.

11. Complete Agreement

This Agreement shall canstitute the sole agreement between ICMA-RC and Employer
relating to the ohject of this Agreement and correctly sets forth the complete rights, duties
and obligations of each party to the other as of its date, Any prior agreements, promises,
negotiations or representations, verbal or otherwise, not expressly set forth in this
Agresment are of no force and effect.

12, Governing Law

This agreement shall be governed by and construed in accordance with the laws of the
State of Arizona, applicable to contracts made in that jurisdiction without reference to its

conflicts of laws provisions.
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In Witness Whereof, the parties hereto have executed thi

$ Agreement as of the Inception
Date first above written.
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ASSOCIATION RETIREMENT
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Corporate Secretary
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ADMINISTRATIVE SERVICES AGREEMENT

This Agresment, made as of the 7 duy of g , 20 &, (herein
referred to as the “Inception Date"), between The international Cily Managerment
Association Retirement Corparation ("ICMA-RC™, a nonprefit corparation organized and
existing under the laws of the State of Detaware; and the City of Chandler {"Employer*) a
local govenmental Instrumentality arganized and existing under the laws of the State of
Arizona with an office at 55 North Arizona Place, Suite 204, Chandler, Arizana BLZ25.

RECITALS

Empioyer acts as a public pian spansorfor a retiree health plan with responsibility to obtain
investment alternatives and services for employees participating in that plan;

Employer desiras to make the VantageCare Retirement Heaith Savings Plan ("RHS Plan”
or "Plan”) provided by ICMA-RC available to its employees:

ICMA-RC makes available the Vantagepoint Funds, a no-load, diversified mutual fund, for
investment of public cmployer plan assets, including RHS Plan assets:

ICMA-RC provides a complete offering of services to public employers for the operation of
employee retirement and retiree health savings plans including, but nat limited to,
communications conceming investment alternatives, account maintenance, account
record-keeping, investmeant and tax reporting, form processing, henefit disbursement and
asset management.

AGREEMENTS
1. Acceptanco of RHS Plan

Employer agrees to make the RHS Plan provided biy ICMA-RC available to its
employees. The details of the RHS Plan shall be as mutually agreed between the
Employer and ICMA-RC, and in general shall ber as set forth in the RHS Plan malerials
developed by ICMA-RC and provided to Employer. The RHS Plan materials are hereby
Incorporated by reference and made a part of this Agresment, oxcept that Emplayer
and ICMA-RC may from time lo time mutually agree in writing to terms that vary from
the RHS Plan materials. RHS plan materials shall include the VantageCare RHS
Employer Manual, available electronically through the EZ Link Systern upon plan

adoption.
The funclions to be performed by ICMA-RC and its agents include:

{a)  allocation in accordance with participant direction of individual accounts to
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investment funds ("Funds”) made available to Plan participants:

{b) maintenance of individual accounts for participants reflecting amounts contributed,
income, gain, or loss credited, and amounts disbursed as benefits:

(c}  provision of periodic reports to the Employer and participants of the status of Plan
investments and individual accounts;

(dj communication to participants of information regarding their rights and eloctions
under the Plan:

(e}  disbursement of honefits as agentfor the Employer in accardance with terms of the
Plan; and

{f} performance of tax withholding and reporting in conjunction with the Employer for
gach RHS account.

2. Employer Duty to Fumish Information

Employer agrees to furnish to IGMA-RC on a timely basis such information as is nccessary
for ICMA-RC to carry out its responsibilities with respect to the Plan, theluding information
nceded to allocate individual participant accounts to Funds, and information as to the
employment status of participants, and participant ages, addrosses, beneficiaries and cthar
identifying information (including tax identification numbers). ICMA-RC shall be entitled to
rely upon the accuracy of any information that is furnished to it by a responsibie official of
the Employer or any information relating to an individual participant, depandent, or
benefictary that is furmished by such participant, dependont, or beneficiary, and ICMA-RC
shall not be responsible far any error arising from its reliance on such information, ICMA-
RC will provide account information in reports, statements or accountings.

3 Certain Representations and Warranties

ICMA-RC represents and warrants to Employer that:

{a) ICMA-RC is a non-profit corparation with full power and aulhority ta enler into this
Agreement and Lo perform its obligations under this Agreement.

{b)  ICMA-RC is an investment adviser registered as such with the Securities and
Exchange Commission under the Invastment Advisers Act of 1940, as amended.
ICMA-RC Services, LLC (a wholly owned subsidiary of ICMA-RC) is regislered as a
broker-dealer with tho Securities and Exchange Cormmission (SEC) and is a
member in good standing of the National Association ot Securities Dealers, ine.

Employer represents and warrants to ICMA-RC thai:
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{¢)  Employeris organized in the form and manner recited in the opening paragraph of
this Agreemaont with full power and autharity to enter into and perform its obligations
under this Agreement and to act for the Plan and participants in the manner
contemplated in this Agreement. Execution, delivery, and performance of this
Agreemaent will not confiict with any law, rule, regulation or contract by which the
Employer is bound or to which it is 4 party.

(d)  Information required to be retained by the Employer shall be sel forth in the RHS
pian materials developed by [CMA-RC and provided to the Employer.

()  Employer is responsible for datermining that there are no state or local laws that
would prohibit it from establishing ICMA-RC's VantageCare RHS program.
Employer is also responsible for determining that the investments selected for the
RHS plan fall within state/local requiremsnts.

{f Employer acknowledges that the RHS Rlan may be trealed as a “heallh ptan” for
Realth Insurance Portability and Accountability Act ("HIPAA" purposes and
therefore may be subjsct to HIPAA privacy rules. K it is determined that the RHS
plan is considered a “health plan”, an employer sponsoring RHS would be
responsible for complying with the HIPAA privacy and security rules reqarding
protected health infarmation of RHS plan participants.

ICMA-RC has procedures in place to safeguard the protected health information of
RHS plan participants.

4, Participation in Cerlain Proceedings

The Employer hereby authorizes ICMA-RC to act as 4gent, to appear on its behalf, and to
join the Employer as a nscessary party in all legal proceedings invalving the garnishment of
benefits or the transfer of benefits pursuant to a medical child suppaort order. Unless
Employer nolifies ICMA-RC otherwise, Employer authorizes ICMA-RC to determine
whether disbursement of benefits to a former spouse, spouse or child pursuant to a
maedical child support order fs appropriate.

5, Compensation and Payment

(a)  Absent an sxplicit agreement to the contrary between ICMA-RG and Employer,
participant fees and expenses shall be payable from RHS assets, in accordance
with 1he requirements of the RHS Plan as set forlh below.

(i} Empioyer with ICMA-RC §401 and §457 retiremant plan average
participant account balances of $25,000 or more:

A 330 annual account fea wil be charged to each Accountholdar's
account upon attainment of Benefit Eligibiiity by the Accountholder,
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(b}

(i)

(iii}
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Benelfit Eligibility shall be transmitted electronically to ICMA-RC by
Employer through the EZ Link Systoem.  Benefit Eligibitity shall mean the
guarter in which the Accountholder bocomes eligible to use of the account
lor reimbursement of medica expenses under the lerms of the Employers
RHS Plan.  The account fee will he charged against the account on a
quarteriy basis.

In addition to the annual account fee, an annual asset fee of 0.30% (30 basis
puints) will be charged on a quarterly basis, based on the balance in the
account on the last day of the previous quarter.

Employer with ICMA-RC 5401 and §457 retirement plan average
participant account balances of less than $25,000, or Employer whe does
not currently have a retirement plan with ICMA-RC:

A $30 annual account fee will be charged to each Accountholder's
account upon attainment of Benefit Eligibility by the Accountholder.
Benefit Eligibility shall be transmitted electronically to ICMA-RC by
Employer through the EZ Link System. Bencfit Eligibility shall mean the
quarter in which the Accountholder becomes eligible to use of the account
for reimbursement of medical expenses under the terms of the Employer's
RHS Plan.  The account fee will be charged against the aceount on a
quarterly basis.

In addition to the annual account fee, an annua| asset fee ot 0.40% {40 basis
points) will be charged on a quarterly basis, hased on the balance in the
account on the last day of the previous quarter.

When the average participant account balance of the Employer's 8401 and
§457 retirement plans with ICMA-RC totals $25,000 or more (based on the
balances in the Employer's retirement plans on the last day of the previous
quarter), the pricing detailed in paragraph 8 a. shall Apply beginning in the
subsequent quarler.

Account administration fees are su bject to change with appropriate prior
notification.

Cumpensation for Advisory and other Services o the Vantagepoint Funds.
Employer acknowledges that certain wholly-owned subsidiaries of ICMA-RC receive
compensation for advisory and other services furnished io the Vantagepoint Funds.
The fees referrad to in this subsection are disclosed in the Vantagepoinl Funds

Prospectus.
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B. Custody

Employer understands that amounts contributed to the RHS plan are to be remitted directly
to Vantagepeint Transfer Agents in accordance with instructions provided ta Employer in
the RHS plan materials and are not (o he remitted to the ICMA Retirement Trust or ICMA-
RC. Inthe event that any check orwire transfer is incorrectiy labeled ar transferred, ICMA-
RC will return it to Employer with praper instructions.

7. Responsibility

(&) ICMA-RC shall not be respansibte for any acts or omissions of any person othar
than ICMA-RC in connection with the administration or operation of the Plan.

() The Employer understands that, as a general matter, tho Internal Revenue Service
("IR&") may deciine to rule on cortair design features or provisions that the
Employer may request (o have added to the RHS plan materials. The Emplayer
agrees to hold ICMA-RC harmless in connection with the addition and
administration of any RHS plan teature or provision requested by the Employer for
which the IRS will not provide express interpretive guidance.

&. Term

This Agreement shall be in effect for an initial term beginning on the Inception Date and
ending & years after the Inception Date. This Agreement will be renewed automatically for
each succeeding year unless written notice of termination is provided by either party to lthe
other no less than 60 days before the end of such Agreemont vear,

g, Amendrnents and Adjustments

(8)  This Agreement may not be amended except by written instrument signed by the
partias.

{b)  The parties agree that an adjustment to compensation or administrative and
operalional services under this Agreement may only be implemented by ICMA-RC
through a proposai to the Employer via correspondence or the Employer Builetin,
The Employer will he given at least 60 days to review the proposal hetore the
effective date of the adjustment. Such adjustment shall become effective unless,
within the 60 day period before the affective date, the Employcr notifies ICMA-RC in
writing that it does not accept such adjustment, in which event the parlies will
negotiate with respect to the adjustment,

() No failure to exercise and no delay in exercising any right, remedy, power or
privilege hereunder shall operate as a waiver of such right, remedy, power ar

privilcge.
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10, Notices

All netices required to be delivered under Section 9 of this Agreement shal! be delivered
personally or by registered or certified mail, postage prepaid, return receipt requested, to
(i) Legal Department, ICMA Retirement Corporation, 777 North Capital Street, N.E.. Suite
600, Washington, D.C, 20002-42440; {ii) Empioyer at the office sel forih in the firat
paragraph hercof, or to any other address designated by the party to receive the same by
wrilten notice similarly given.

1. Complete Agresmenl

This Agreement shall constitute the sole agreement botween ICMA-RC and Employer
relating to the object of this Agreement and correctly sets forth the complete rights, dutiess
and obligalions of each party to the other as of its date. Any prior agreements, promises,
negotiations or representations, verbal or otherwise, not expressly sct forth in this
Agreement aro of no force and effect.

12 Governing Law

This agreement shall be gaverned by and conslrued in accordance with the laws of the
State of Arizona, applicable to contracts made in that jurisdiction withaut reference to its

conflicts of laws provisions.
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In Witness Whereof, the parties hereto have executed this Agreement as of the Inception
Date first ahove written.

ATTEST:
CITY OF CHANDLER
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by: Jas é{ t?
Paul Galagher
Corporate Secrelary




EMPLOYER VANTAGECARE RETIREMENT HEALTH SAVINGS (RHS) PLAN
ADOPTION AGREEMENT

Plan Number: 8 __ 01217 Checleone:  [] New Plan [ Amendment co Existing Plan

Eniployer Retirement chldbiagi?gal_}flan gnnlaler Employee Retirement

I.
11,

II1.
IV.

Employer Name: Health Savings Plan State: ___Arizona

The Employer hereby attasts that it is a unit of a state or local government or an agency or instrumentality of one

or more units of a state or local government.

Effective Date of the Plan: March 1, 2006: Amendment : January 1, 2008

The Employer intends to utilize the Trust to fund only welfare benefits pursuant to the following welfarc benefit

plan(s) established by the Employer: Retiree Welfare Benefits Plan

Eligible Groups, Participation and Participant Eligibility chuircmchts

A. Eligible Groups

The following group or groups of Em ployees are eligible to participate in the Vanta eCare Retirement Health Savines
§ group or group plo) £ F ) g g

Plan (check all applicable boxes):

All Employees

All Full-Time Employees

Non-Union Employees

Public Safety Employees — Police
Public Safety Employees — Fircfighters

General Employees

UOo000oooo

Collcctivd)-'-Bnrg:ﬁncd Employees (Specify unit(s))
[} Other (spccifygroup(s)) All full-time emplovees and regular benefit
eligible part-time employees,

The Employee group(s) specified must correspond to a group
pioyee g (s groug
personnel mannals or other documents or provisions in effect in che state or locality of

(s) of the same designation that is defined in the statures,

ordinances, rules, regulations,

the Employer,
B. Participation

Mandatory Participation: All Employees in the covered group(s) are required o participarte in
the Plan and shall receive contributions pursuant to Section VI,

Ifthe Employer’s underdying welface benefic plan or funding under this VantageCare Rerirement Healch Savings Plan is in

whole or part a non-collecrively bares ined, self-insured plan, the nondiscrimination re uirements of Internal Revenue Code
P y barga P q

(IRC) Section 105(h) will npply. These rules m ay impose taxation on the benefits received by highly compensated individuals
if the Plan disciiminates in favor of b ighly compensated individuals in rerms of cligibility ot benefics, The Emplayer should

discuss these rules with appropriare counsel. { '
L}

C. Participant Eligibility Requirements

1. Minimum service: The minimum period of service required for participation is _I1st* _ (write N/A if an

Employee is eligible ro participate or to elect 1o participate immediacely upon employment).

2. Minimum age: The minimum age required for eligibilicy to pardicipace is_ N/A (write N/A if no minimum

age is required),
*day of the month following one full calendar month of employment.,




V1. Contributicn Sources and Amounts
A, Definition of Earnings

The definition of Earnings will apply o all RHS Conrribution Features thar reference “"Earnings’, including Direct

Ermployer Contributions (Section VI.B.1.) and Mandatory Employee Compensation Conrributions (Section VI.B.2.),

Definition of ca rnings: Gross wages

p
1

1

B. Dirccr Employer Contributions and M:-mdatorf Contributions
. Direct Employer Contributions
The Employer shall contribute on behalf of each Participant
1. % of Earnings
13 each Plan Year
[J A discretionary amount ro be determined each Plan Year

X Other (describe): _ *See Attachment A

N/A

2, Mandarory Employee Compensation Contributions

The Employer will make mandatory contributions of Employee compensation as follows:

[J Reduction in Salary - % of Earnings or $ will be contributed for the Plan Year.

[] Decreased Merit or Pay Plan Adjustment - All or a portion of the Employees’ annual merit
or pay plan adjustment will be contributed as follows:

An Employee shall not have the right to discontinue or vary the rate of Mandatory Contributions of
Employee Compensarion.

N/A

3. Mandatory Employee Leave Contributions

The Employer will make mandatory concriburions of accrued leave as follows (provide formula for determining

Mandatory Employee Leave contributions):

[J Accrued Sick Leave

[7] Accrued Vacation Leave

[] Other (specify type of leave) Accrued _ Leave

(
An Employee shall not have the right to discontinue or vary the rate of mandatory leave contributions:

C. Limits on Total Contributions (check one box)
The total contribucion by the Employer on behalf of each Participant (including Direct Employer and
Mandatory Employee Contributions) for each Plan Year shall not exceed the following limit(s) below. Limits

on individual contribution types are defined within the appropriate section above.




There is no Plan-defined limiton the percenrage or dollar amount of earnings that may be contributed.
' % of earnings®

*Dehinition of earnings: [] Same as Section VI.A., [} Other
(] $____ for the Plan year.

See Section V.B, for a discussion of nondiscriminarion rules that may apply to non-collecrively bargained selfinsured Plans,
VIL. Vesting for Dircct Employer Contributions ** See Attachment A

A. Vesting Schedule (check one box)

] The account is 100% vested at all times.
[] The following vesting schedule shall apply to Direct Employer Contributions as outlined in Section VLB.1.;
Years of Service Vesting

Completed Percentage
%

%

%

B. Theaccount will become 100% vested upon the death, disability, retirement®, or attainment of benefit

cligibility (as outlined in Section IX) by a Participant,

*Definition of rerirement (check one box):

[J Retirement as defined in the primary retirement plan of the Employer
[] Separation from service
X Orher __Immediate retirement from City of Chandler into Arizona State
Retirement System or Public Safety Personnel Retirement System.
C. Any period of service by a Participant prior to a rchire of the Participant by the Employer shall not count

toward the vesting schedule outlined in A above,

VIII, Focfeiture Provisions
Upon separation from-the service of the Employer prior to attainment of benefit eligibility (as outlined in Section 1X),%:
upon reversion to the Trust of a Participant’s account assets remaining upon the participant’s death (as outlined in Section

XTI}, a Participant’s non-vested funds shall {(check one box):

[] Remainin the Trust to be reallocated among all remaining Employees participating in the Plan as Direct Employer

Contriburions for the next and succeeding contribution cycle(s).

k[5G Ré8 é\ lg(hc Tcllméballéfé;itlloxgegeo ls?nf} l{}le%‘%[{h'g’}“% am '1lSltPlxx1;€1er11‘:4&gtasi (i'} §C§8%%7
Remain in the Trust to be lclllomred among all Plan I’Jrrmp\m[s b.xscd upon Participant account bm[.mgcs
(Non-vested funds upon separation nrior to attaifment of

*[F Reverr to the Employer.
benefit eligibility.)




IX. Eligibility Requirements to Receive Medical Benefit Payments from the YantageCare Retirement Health Savings Plan

A. APardicipant is eligible o receive benefits:

[] Ac retirement only (also complete Section B.) N/A

Definition of retirement:

[] Same as Section VIIB.

(] Other
[ Acseparation from service with the following restrictions N/A
[] No restrictions
] odher
[ Acrage ___only N/A
N/A

[] At retirement and age (also complete section B)
Definition of retirement:

[} Same as Secrion VII.B.
] Other

[J A retirement or age N/A
Definition of retirement:

[[] Same as Section VIIB.
[t Other

Other, specified as follows (also complete Section B if applicable): AS set forth in Section

Termination prior to general benefit cligibility: In the case where the general benefit cligibility as outlined in
Section IX.A includes a retirement component, a Participant who separates from the service of the Employer

prior to retirement will be eligible to receive benefits:

Kl Immediately upon separation from service. As limited pursuant to Section VI.B.

[ Atage:

C. APDarticipant that becomes totally and permanently disabled

[1 as defined by the Social Security Administration

[J as defined by the Employer’s primary retirement plan

[§L0m¢r Employee is approved for long—term disability prior to senaration

Within 180 days of separation from the Citx of Chandler for (1 'Long—Tehn*
; ) .

s/her VantageCare Retiremenc Healch
’

will become immediately eligible ta receive medical benefic payments from
Savings Plan account. ‘
D. Upon the death of the Participant, benefits shall become payable as outlined in Section XI.
TV iy . . .
Iﬁsabg%iﬁf Program for Arizona State Retirement System, (2) qualifies for
?é isal i_l:y pension pursuant to Publlc Safety Personnel Retirement, or
) qualifies for any long-term disability policy to which the City contributes,




X. Permissible Medical Benefit Payments

Benefits eligible for reimbursement consisc of:

@ All Medical E‘(pcnscs eligible under IRC Secrion 213* other than direct long-rerm care expenses, and mJudlng

non-prescription medications allowed under IRS guidance.
[XI The following Medical Expenses (select only the expenses you \vlsh to cover under the VantageCare Retirement Healch
Savings Plan):
N i
l\ff'rdicul Insurance Premiums’
Medical Qut-of-Pocket Expenses*
Medicare Part B Insurance Premiums
Medicare Parc D Insurance Premiums
Medicare Supplemental Insurance Premiums
Prescription Drug Insurance Premiums
COBRA Insurance Premiums
Dental Insurance Premiurus
Dental Out-of-Pocket Expenses*
Yision Insurance Premiums
Vision Qut-of-Pocket Expenses*
Qualified Long-Term Care Insurance Premiums

Non-Prescription medications allowed under IRS guidance*

DEQQEEEEEQ@@EE

Other qualitying medical cxpenses {describe)*

ee Section VLA. for a discussion of nondiscrimination rules which may apply to non-collectively bargnined, sel Cinsured Plans,

V:

XI. Benefits After the Death of the Participant - : .
In the event of a Participant’s death, the following shall apply: '

A. Surviving Spouse and/or Surviving Dependentst**See Attachment A

The surviving spouse and/or surviving eligible dependents (as defined in Section XIL.D,) of the deceased Participant are
immediately eligible to maintain the account and urilize it to fund eligible medical benefits specified in Section X above.

Upon notification of a Participant’s death, the Participant’s account balance will be transferred into the Vantagepoint
Money Market Fund* (or another fund selected by the Employer). The account balance may be reallocated by the
surviving spouse or dependents.

¥ Please read the current Vantagepoint Mutual Funds prospectus carefully prior to investing, An investruent in shis fund is neither
fusured nor guaranteed and there can be no assurance that the Fund will be able to maintain a stable net asset value of $1.00 per share,

Vantagepoint Mutual Funds are distributed by ICMA-RC Services, LLC, & wholly-owned broker-dealer affiliate of ICMA Retivement
Corporation. Member NASDISIPC.
If a Participant’s account balance has not been fully utilized upon the death of che eligible spouse, the account balance
may continue to be‘uilized to pay benefits of eligible dependents. Upon the deach of all eligible dependents, the
+

account will revert to the Plan to be applied as specified in Section VIII.




B. No Surviving Spouse or Surviving Dependents

If there are no living spouse or dependents at che time of death of the Participant, the account will revert to the Plan to

beapplied as specified in Section VIIL

XIL The Plan will operate according to the following provisions:

A. Employer Responsibilities

- . . . ~ . . . «d . e
I. " The Employer will submit all VantageCare Retirement Health Savings Plan contribution dara via elecrronic submission,
2. The Employer will submit all VantageCare Retirement Health Savings Plan Parcicipant status updates or personal
information updates via electronic submission, This includes but is noc limited to termination notification and
benefit eligibility notificacion.
B. Participant account administration and asset-based fees will be paid through the redemption of Participant account

shaces, unless agreed upon otherwise in the Administrative Services Agresment.

C. Assignment of benefits is not permitted. Benefits will be paid only to the Participant, his/her Survivors, the
Employer, or an insurance provider (as allowed by the claims administrator). Payments wo an third-party payee
(e.g. medical service provider) are not permitred with the exception of reimbursement to the Employer or insurance

provider (as allowed by the claims administraror).

D. An eligible dependent is the Participant’s lawful spouse and any other individual who is a person described in IRC
Secrion 152(a), as clarified by Internal Revenue Service Notice 2004-79.

E. The Employer will be responsible for withholding, reporting and remitting any applicable taxes for payments which
are deemed to be discriminatory under IRC Section 105(h), as outlined in the VantageCare Retirement Health

Savings Plan Employer Manual.

XIIL. Employer Acknowledgements

A. The Employer hereby acknowledges it understands that failure to properly fill out this Employer VantageCare
Retirement Health Savings Plan Adoption Agreement may result in the loss of tax exemption of the Trust and/or loss

of tax-deferred status for Employer contributions.

Check this box if you are including supporting documents thar include plan provisions. E{] — Attachment A

B.
EMPLOYER SIGNATURE -
By: Date:

Title;__ Mayor
_ Attest: Date:
Title: City Clerk
Accepteds VANTAG EPOINT TRANSFER AGENTS, LLC
", _ : APPROVED AS TO FORM
N N ) '
] . CITY ATTOR

Assistant Secrerary




PLAN # 801217

ATTACHMENT A

*VI.B.1. Other. (1) Employer will contribute $15.00 per pay period. Contributions
and earnings will vest after 5 years of service with the City of Chandler. (2) Employer will
annually contribute the excess vacation leave over 240 hours with a maximum contribution
of 40 hours. Contributions and earnings will vest after 5 years of service with the City of
Chandler. (3) Upon 5 years of service with the City of Chandler and application for
retirement from the City of Chandler with immediate retirement in either the Arizona State
Retirement System or the Public Safety Personnel Retirement System, Employer will
deposit (i) $800 per twelve (12) month year of City of Chandler service prorated for any
partial year, and (ii) 50% of Employee’s Accumulated Sick Leave.

***VIIL Between March 1, 2006 and December 31, 2007 certain employees were
authorized to and did voluntarily contribution $15.00 per period to the RHS plan. All
contributions are 100% vested at all times.

**XLA. The amended Plan is subject to the provision in Internal Revenue Code
Revenue Ruling 2006-36 that for reimbursement plans containing a provision on or before
August 14, 2006 stating that upon the death of a deceased employee’s surviving spouse
and last dependent, or upon the death of the employee, if there is no surviving spouse or
dependents, any unused reimbursement amount will be as paid as a reimbursement of
substantiated medical care expenses of a beneficiary designated by the employee, which is
effective with respect to plan years beginning after December 31, 2008.



EMPLOYER VANTAGECARE RETIREMENT HEALTH SAVINGS (RHS) PLAN
ADOPTION AGREEMENT

01427 Checlkone:  [] New Plan K] Amendment to Existing Plan

Plan Number: 8
Employer Retirement Health Savings Plan Name: .
City of Chandler Retiree MERP Eligible

1. Employﬁr MName: Group BRHS Plan State: ! Arizona

Il The Employcr bereby attests that it is a unit of a state or local government or an agency or instrumentality of one
or more units of a state or focal government. :

III. Effective Date of the Plan:_March 1, 2006, Effective Date Amendment: January 1, 2008

V.

The Employer intends to utilize the Tr_ust to fund only welfarc benefits pursuant to the following welfare benefit
plan(s) established by the Employer: _Retiree Welfare Benefits Plan

V. Eligible Groups, Participation and Participant Eligibility chuircmchts

A. Eligible Groups

The following group or groups of Employees are eligible to participate in the VantageCare Retirement Health Savings

Plan (check all applicable boxes):

All Employees

All Full-Time Employees

Non-Union Employees

Public Safety Employees ~ Police
Public Safety Employees — Firefighters

General Employees

U0o0ooogg

Collecrively-Bargained Employees (Specify unit(s))
[R Other (specify group(s)) __All City individuals who were eligible to participate in

City of Chandler's medical expense reimbursement plan ("MERP'"") as of March 1,
2006

The Employee group(s) specified must correspond to a group(s) of the same designation that is defined in the statures,
ordinances, rules, regulations, personnel manuals or other documents or provisions in effect in the stace or locality of

the Employer.

B. Participation
Mandatory Partivipation: All Employces in the covered group(s) are required to participarte in
the Plan and shall receive contributions pursuant to Section VI,

Ifthe Employer’s undedying welfare benefic plan or Funding under this VantageCare Retirement Healch Savings Plan is in
whole or part a non-collectively bargained, self-insured plan, the nondiscrimination requirements of Internal Revenue Code
(IRC) Section 105(h) will apply. These sules may impose taxacion on the benefies received by highly compensared individuals
if the Plun discidminates in favor of highly compensated individuals in terms of eligibility or benefics. The Employer should

¢ discuss chese rules wich appropriate counsel. { '
¥

C. Parricipant Eligibility Requirements
Minimum service: The minimum period of service required for participation is N/A__ (write N/A ifan

1.
Employee is eligible to participate or to elect o participare immediarely upon employment).

2

Minimum age: The minimum age required for eligibilicy to participate Is __ N/A _ (wrice N/A if no minimum

age is required).




V1. Contribution Sources and Amounts
A. Detinition of Earnings

The definicion of Earnings will apply ro all RHS Contribution Features thar reference “Earnings”, including Direct
Employer Contributions (Section VLB.1.) and Mandatory Employee Compensation Contributions (Section VI.B.2.).
Definition of earnings; A one-time lump sum deposit calculated at $100 per month

beginning March 1,,2006 up to and including the retiree's 65th birth month.

B. Direct Employer Contributions and Mandatory Contributions

I, Direct Employer Contriburions
The Employer shall contribute on behalf of each Parcicipant
1. % of Earnings
$ each Plan Year

[J A discretionary amount to be determined each Plan Year
[X] Other (describe): A one-time lump sum deposit calculated at $100 per month
beginning March 1, 2006 up to and including the retiree's 65th birth month.

2. Mandatery Employee Compensation Concributions N/A

The Employer will make mandatory contributions of Employee compensation as follows:

[J Reduction in Salary - % of Earnings or $ will be contributed for the Plan Year.

[1 Decreased Merit or Pay Plan Adjustment - All or a portion of the Employees’ annual merit
or pay plan adjustment will be contributed as follows:
An Employee shall not have the right to discontinue or vary the rate of Mandatory Contributions of
Employee Compensation.

3. Mandatory Employee Leave Concributions N/A

The Employer will make mandatory contributions of accrued leave as follows (provide formula for determining

Mandatory Employee Leave contributions):

[] Accrued Sick Leave

[] Accrued Vacartion Leave

[J Other (specify type of leave) Accrued _ Leave

¢

{
An Employee shall pot have the right to disconrinue or vary the rate of mandarory leave contributions,

C. Limits on Total Contributions (check one hox)
The total contribution by the Employer on behalf of each Parricipant (including Direct Employer and
Mandatory Employee Contributions) for each Plan Year shall not exceed the following limic(s) below. Limirs

on individual contribution rypes are defined within the appropriate section above.




(x] There is no Plan-defined limic on the percentage or dollar amount of earnings that may be conuribured.

] % of earnings*
*Definition of earnings: [T Sameas Section VLA., [ Other

1% for the Plan year.

See Section V.B, for a discussion of nondiscrimination rules that may apply to non-collectively bargained self-insured Plans.

VII. Vesting for Direct Emplo‘ycr Contributions

A, Vcstin‘g Schedule (check one box)

[X] The account is 100% vested at all times.

[] The following vesting schedule shall applv to Direct Enployer Contributions as outlined in Section VLB.1.:

Years of Service Vesting
Completed Percentage
%

B. The account will become 100% vested upon the death, disability, retirement®, or artainment of benefit

cligibility (as outlined in Section IX) by a Participant.
*Definition of retirement (check one box):

[] Retirement as defined in the primary retirement plan of the Employer

[] Separation from service

K] Other _As of the date of the one-time lump sum deposit. Section VI.B.

C. Any period of service by a Participant prior to a echire of the Participant by the Employer shall not count

toward the vesting schedule ontlined in A above.

VIII. Forfeiture Provisions
Upon separation from the service of the Employer prior to attainment of benefic eligibility (as outlined in Secrion 1X), oz
upon reversion 1o the Trust of a Participant’s account assets remaining upon the participant’s death (as outlined in Section

XI), a Participant’s non-vested funds shall (check one box): .

(] Remainin the Trust to be reallocated among all remaining Employees participating in the Plan as Direct Employer
Contriburions for the next and succeeding contribution cycle(s).

Remain in the Trust to be reallocated on an equal dollar basis among all Plan Participants. in Plans 801427»,

801217 801218 .
21 : Nocated among all DPlan Participants based upon Pacticipant account balances.

[T Remuain'in the Trust 1o be rea

[] Reverr to the Employer.




IX. Eligibility Requirements to Reccive Medical Benefit Payments from the VantageCare Retirement Health Savings Plan
A. APardcipant is eligible to receive benefits: N/A

[] Acretirement only (also complete Seccion B.)
Definition of retirement:

[] Same as Section VILB.

[] Other
N 4

N/A

[J Acseparation from service with the following restrictions

["] No restrictions

(] Other.

1 A age only N/A
[] At retirement and age (also complete section B)  N/A
Definition of retirement:

[[] Same as Section VII.B.
(1 Other

[J At retirement or age N/A
Definition of retirement:

[J Same as Section VILB.
[] Other

[ Other, specified as follows (also complete Section B if applicable):
Upon vesting

Termination prior to general benefit cligibility: In the case where the general benefit eligibility as outlined in

Section IX.A inchides a retirement component, a Participant who separates from the service of the Employer

prior to retirement will be cligible to receive benefits: N/A

[J Immediately upon separation from service.

[] Atage-__ " .

C. AParticipant that becomes totally and permanently disabled N/A

[J as defined by the Social Security Administration

[J as defined by the Employer’s primary retirement plan

[] other

. .
will become immediately eligible to receive medical benefir payments from his/her VantageCare Retirement Health
’

Savings Plan account. ‘

D. Upon the death of the Participant, benefits shall become payable as outlined in Seccion XI,



X. Permissible Medical Benefit Payments

Benefits eligible for reimbursement consist of:

[ All Medical Fxpcnses cligible under IRC Section 213* ather chan direct long-term care expenses, and mdudmg

non-prescription medications allowed under [RS guidance.
[X] The following Medical Expenses (select only the expenses you wxsh to cover under the VantageCare Reticement Healch
Savings Plan):
Medical Insurance Premiums’

Medieal Que-of-Pocket Expenses*

b 2

[H Medicare Pare B Insurance Premiums
[ Medicare Part D Insurance Premiums
[} Medicare Supplemental Insurance Premiums
[;Sa Prescription Drug Insurance Premiums
[X] COBRA Insurance Premiums
E{] Dental [nsurance Premiums
(X Dental Our-of-Pocker Expenses*
[X Vision Insurance Premiums
[X Vision Out-of-Pocket Expenses*
[X Qualified Long-Term Care Insurance Premiums
[X Non-Prescription medications allowed under IRS guidance®
[] Other qualitying medical expenses (describe)*

*See

Section VA. for a diseussion of nondiscrimination mles which may apply to non-collectively bargnined, selfinsured Plans,

XI. Benefits A fter the Death of the Participant *

In the event of a Participant’s death, the following shall apply:
*See’ Attachment A

A. Surviving Spousc and/or Surviving Dependents

The surviving spouse and/or surviving eligible dependents (as defined in Section XILD.) of the deceased Parricipant are
immediately eligible to maintain the account and urilize it to fund eligible medical benefits specified in Section X above.

Upon notification ofa Participant's death, the Participant’s account balance will be transferred into the Vantagepoint
Money Market Fund® (or another fund selecced by the Employer). The account balance may be reallocated by the

surviving spouse or dependents.

¥ Please read the curvent Vantagepaint Mictsal Funds prospecties carefully prior to investing, An investment in this fiind is neither
fnswered nor guaranteed and there can be no assurance thiat the Fund will be able to maintain a stable net aseet value of $1.00 per share,

Vintagepoint Mutual Funds are distributed by ICMA-RC Servives, LLC, o wholly-or0ned braker-de: aler affiliate of ICMA Retirement
Corporation. Member NASD/SIPC.

[fa Par tlcnp.mrs account balance has not been fully utilized upon the death of the eligible spouse, the account balance
may continue to betutlized ro pay benefits of eligible dependents, Upon the deach of all chmblc dependents, the '

account will revert ta the Plan to be applied as specified in Section VIII




B. No Surviving Spouse or Surviving Dependents

If there are no living spouse or dependents at che rime of death of the Participant, the account will revert to the Plan o

be applied as specified in Section VIII,

XIL The Plan will operate according to the following provisions:
A. Employer Responsibilities
M - . . . ~ . . . of . . .
1. The Employer will submic all VantageCare Retirement Health Savings Plan contribution dara via electronic submission.

2, The Employer will submit all VantageCare Retirement Health Savings Plan Parcicipant starus updates or personal
information updates via electronic submission. This includes bue is not limited to termination notification and

benefit eligibility notificacion,

B, Participant account administration and asset-based fees will be paid through the redemption of Participant account

shares, unless agreed upon otherwise in the Administrative Services Agreement,

C. Assignment of benefits is not permitred, Bencfits will be paid only to the Participant, his/her Survivors, the -
Employer, or an insurance provider (as allowed by the claims administrator), Payments to an chird-party payee
{e.g.. medieal service provider) are not permitred with the exception of reimbursement to the Employer or insurance

provider (as allowed by the claims administrator).

D. An eligible dependent is the Participant’s lawful spouse and any othier individual who isa person described in IRC
Secrion 152(a), as clarified by Internal Revenue Service Notice 2004-79.

E. The Employer will be responsible for withholding, reporting and remitting any applicable taxes for payments which
are deemed to be discriminatory under IRC Section 105(h), as outlined in the VantageCare Retirement Healch

Savings Plan Employer Manual,

XIIL Employer Aclknowledgements

A. The Employer hereby acknowledges it understands that failure to properly fill out this Employer VantageCare
Retirement Health Savings Plan ‘Adoption Agreement may result in the loss of tax exemption of the Trust and/or loss

of tax-deferred status for Employer contributions.

B. Check this box if you are including supporting documents that include plan provisions. (Xl - Attachment A

EMPLOYER SIGNATURE -

N\

By:. Date: _ -

Tit lc_: Mayor

- Attests ‘ . Date:
Title: City Clerk

Aécc‘prcd: VANTAGEPOINT TRANSFER AGENTS, LLC

[ 4;»-.4] (//L C\ Sf) ] i?:vv‘t’};,)

v CITY ATTORNE

APPROVED AS TO FOR

Assistant Secrerary

e

N S vasd




PLAN # 801427

ATTACHMENT A

*XI.LA.  The amended Plan is subject to the provision in Internal *‘Revenue Code
Revenue Ruling 2006-36 that for reimbursement plans containing a provision on or before
August 14, 2006 stating that upon the death of a deceased employee’s surviving spouse
and last dependent, or upon the death of the employee, if there is no surviving spouse or
dependents, any unused reimbursement amount will be paid as a reimbursement of
substantiated medical care expenses of a beneficiary designated by the employee, which is
effective with respect to plan years beginning after December 31, 2008.



EMPLOYER VANTAGECARE RETIREMENT HEALTH SAVINGS (RHS) PLAN
ADOPTION AGREEMENT

Plan Number: 8 01218 Checkone:  [] New Plan X Amendment o Exiscing Plan

Employer Reticement Health Savings Plan Name: City of Chandler City Council Retirement Health
. Savings Plan
Arizona .

City of Chandler Statg:

[.  Ewmployer Name:

The Employer licreby attests that it is a unit of a state or local government or an agency or instrumentality of ane

I1.

or more units of a state or focal govcrnmcnt

[I1. Effective Date ofthc Plan: March 1, 2006; Amendment: January 1 2008

The Employer intends to utilize the Trust to fund only welfare benefits pursuant to the following welfare benefit
lan(s) established by the Employer: _Retiree Welfare Benefits Plan ‘

IV.

V. Eligible Groups, Participation and Pacticipant Eligibility chuircmchts

A, Eligible Groups
The following group or groups of Employces are cligible to participare in the VantageCare Retirement Health Savings

Plan (check all applicable boxes):
All Employees

All Full-Time Emplogees

Non-Union Employees

Public Safery Employees  Police
Public Safery Employees - Firefighters

General Employees

DDDDDD‘E}

Collectively-Bargained Employees \pcctfy unic(s))
[l Other (specify group(s)) _All City Council Members of the City of Chandler, Arlzonan

The Employee group(s) specified must correspond to a group(s) of the same designacion chat is defined in the statures,
ordinances, rules, regulations, personnel manuals or other documents or provisions in effect in the state or Jocalivy of

the Employer.

B. Participation
Mandatory Participation: All Employees in the covered group(s) are required to participare in
the Plan and shall recelve contributions pursuane to Sectien VI

IFthe Emplayer’s undedying welfare benefie plan or funding under this VanrageCare Retirement Healch Savings Plan is in
whole or part a non-collécrively bargnined, self-Insured plan, the nondiscrimination requirements of [nternal Revenue Code
(IRC) Section 105(h) will apply, These rules may impose taxation on the benefies received by highly compensared individuals
if the Plan discriminates In favor of highly compensated Individuals in terms of eligibility or benefies. The Employer should

v

discuss these rules with appropridce counsel. { '
¢

C. Participaat Eligibility Requirements
(write N/A if an

Minimum seevice: The minimum period of service required for parricipation is Lst*
Employee is.cligib!r to parcicipate ot ta elect ro partcipate immediacely upon employmear).

(write N/A if no minimum

1,

2. Minimumage: The minimum age required for eligibility to pardcipate is __

age is required).
*day of the month following one full calendar month of employment.




VI. Contribution Sources and Amounts
A. Definition of Ea rnings

The definition of Earnings will apply o all RHS Conrribution Features thart reference “Earnings™, including Direct

Employer Conrributions (Section VI.B.1.) and Mandarory Employee Compensation Contributions (Section VI.B,2.),

Definition of earnings; Gross wages

B.  Dirccr Employer Contributions and Mandatory Contributions
. Direct Employer Contributions
The Employer shall contribute on behalf of each Participant
1 % of Earnings

13 each Plan Year

[] A discretionary amount to be determined each Plan Year

[X] Other (describe): _Upon separation from service on the Chandler City
Councilwith a minimum of five (5) years served,*

2, Mandatory Employee Compensation Contributions N/A

The Employer will make mandatory contributions of Employee compensation as follows:

[] Reduction in Salary - % of Earnings or $ will be contributed for the Plan Year.

[ Decreased Merit or Pay Plan Adjustment - All or a portion of the Employees’ annual merit
or pay plan adjustment will be contributed as follows:

An Employee shall not have the right to discontinue or vary the rate of Mandatory Contributions of
Employee Compensation,
3. Mandatory Employee Leave Concriburions N/A

The Employer will make mandatory contributions of accrued leave as follows (provide formula for determining

Mandatory Employee Leave contributions):

[1 Accrued Sick Leave

[7] Accrued Vacarion Leave

I Other (specifly type of leave) Accrued . Leave

¢ '

i

<
An Employee shall not have the right ro discontinue or vary the rate of mandarory leave contributions.

C. Limits on Total Contributions (check one box)
The total contribution by the Employer on behalf of each Participant (including Direct Employer and
Mandatory Employee Contributions) for each Plan Year shall not exceed the tollowing limit(s) below. Limits

on individual contribution types are defined within the appropriate section above.

* E@ployer WJ_Lll contribute $800 per 12-month year of service on the Chandler
City Council, prorated for any partial year.




(X There is no Plan-defined limic on the percencage or dollar amount of earnings that may be contribured.

. % of earnings®
*Definition of earnings: [] Same as Section VLA..  [J Other

[1$_ forthelln year.

See Section V.B. tor a discussion of nondiscriminaion rules thar may apply to non-collecrively bargained selfinsured Plans,

VIIL. Vesting for Direct Employer Contributions *Seg’ Attachment A 1

A. Vcstin'g Schedule (check one box)

[] The account is 100% vested ac all times.

[J The following vesting schedule shall apply to Direct Employer Contribudons as outlined in Section VLB.1.:

Years of Service Vesting
Completed Percentage

%

%

%

%

%

%

%

— %
%

%

B. The account will become 100% vested upon the deach, disability, retirement®, or artainment of benefit

eligibility (as outlined in Section IX) by a Participant,

*Definition of retirement (check one box):

[] Retirement as defined in the primary retirement }ﬂan of the Employer
] Separation from service
(¥ Other Separation from City Council of City of Chandler with a minimum of

‘ five (3) years service.
C. Aany period of service by a Pa eticipant prior to a rchire of the Participant by the Employer shall not count

toward the vesting schedule outlined in A above,

VIII. Forfeiture Provisions
Upon separation from the service of the Employer prior to attainment of benefic eligibility (as outlined in Section IX), or
upon reversion to the Trust of a Parricipant’s account assets remai ning upon the participant's death (as outlined in Section ,

XI}, a Participant’s non-vested funds shall (check one box):

[[] Remainin the Trust to be reallocated among all remaining Employees participating in the Plan as Direct Employer

Contributions for the next and succeeding contribution cycle(s).

qual dollar basis among all Plan Participants. into Plans 801217
er;' to st ar;gt,er death ﬂf participant.

[¥ Remainin the Trust to be reallocated on an ¢
N
;1rnéqn-mrs based upon Participant account balances.

01218 801427 (

ets ney
D §€'ITI;1III in the Trust to be reallodares among allThan

[1 Reverr o the Employer.




[X. Eligibility Requircments to Receive Medical Benefit Payments from the VantageCare Rerirenient Health Savings Plan

A, APacdcipant is eligible to receive benefits:

(] Ac retirement only {also complete Section B.) N/A
Definition of retirement:

[] Same as Section VIILB.

(] Other._

N/A

(] Acseparacion from service with the following restrictions

[C] No restrictions

(] Ocher.

N/A

[T Arage only
(1 At retirement and age (also complete section B) N/A

Definition of rerirement:

[] Same as Section VILB.
] Other

[1 Ac retirement or age N/A
Definition of retirement:

[] Same as Section VILB.

[ Other

also complete Section B if applicable): _AS_set forth in

Kl Other, specified as follows (
Section VI,B,

Teemination prior to general benefit eligibility: In the case where the general benefit cligibility as outlined in
pant who separates from the service of the Employer

Section IX.A includes a retirernent component, a Partici
prior to retirement will be cligible to receive benefits:

[] Immediarely upon separation from service,
[] Atage:

C. APartcipant that becomes totally and permanently disabfed

[] as defined by the Social Security Administration

[] as defined by the Employer’s primary retirement plan

X other _ While serving on Chandler City Council employee ( Council Member)

becomes” disabled and is entitled to a disability retirement pension under the

will become immediacely eligible to receive medical benefic payments from his/her VantageCare Retirement Healch -
t

Savings Plan account. ‘ Elected Officials' Retiremen
Plan,

D. Upon the deach of the Participant, benefits shall become pagable as oudined in Section XI.



X. DPermissible Medical Benefit Payments

Benefits eligible for reimbursement consisc of:

(33 All Medical Expenses eligible under IRC Seccion 213 other chan direct long-term care expenses, and induding

non-prescription medications allowed under [RS guidance.

[XI The following Medical Expenses (select only the expenses you wish to cover under the VantageCare Retirement Healch
Savings Plan):

Medical Insurance Premiums’

Medical Que-of-Pocket Expenses*

Medicare Parc B Insurance I’rcmiums

Medicare Part D Insurance Premiums

Medicare Supplemental Insurance Premiums

Prescription Drug [nsurance Premiums

COBRA Insurance Premiums

Dental Insurance Premiums

Dencal Qutof-Pocker Expenses*

HHEES O E g

Vision Insurance Premiums
Yision Out-of-Pocket Expenses*
Qualified Long-Term Care Insurance Premiums

Non-Trescription medications allowed under IRS guidance®

OTEHER

Other qualitying medical expenses (clescribe)*

ev Section V.A. for a discussion of nondiscrimination rules which may apply to non-collectively bargained, selfsinsured Plans,

*

“

XI. Benefits After the Deach of the Participant N : )

In the event of a Participant’s death, the following shall apply:

A. Surviving Spouse and/or Surviving Dependents ¥*Sea” Attachment A

The surviving spouse and/or survivi ng eligible dependents (as defined in Section XILD.) of the deceased Parricipant are
immediately eligible ro maintain the account and utilize it to fund eligible medical benefits specified in Section X above.

Upon notification ofa Participant’s deach, the Participant’s account balance will be transferred into the Vantagepoint
Money Market Fund®* (or another fund selected by the Employer). The account balance may be reallocated by the

SUl’Vl‘Vil]g Spouse or dcpcndtnts.

* Please read the current Vantagepaint Mutual Frends prospecties carclully priar to investing, An investment in shis fiend is neither
Insured nor guaranteed and theve can be no assusance that the Fund will be able to maintain @ stable net asset value of $1.00 per slhurre,

Vantagepoint Mutuad Fands ave distribused b 0y ICMA-RC Services, LLC, a wholly-owned broker-dealer affiliate of [CMA Retivement
Corporation. Member NASDISIPC.

. [fa Participanc’s account balance has not been fully utilized upon the death of the eligible spouse, the account balance
" may continue to be'uritized to pay benefits of eligible dependents. Upon the deach of all eligible dependents, the
. l

account will revert to che Plan ro be applied as specified in Section VTIL.




B. No Surviving Spouse or Surviving Dependents

Ifthere are no living spouse or dependents at the rime of death of the Participant, the account will reverr to the Plan ro

beapplied as specified in Section VIII,

XIL The Plan will operate according to the following provisionss

A. Employer Responsibilities

: . . . . . . o) . (IR}
I The Employer will submic all VanrageCare Retirement Health Savings Plan contribution dara vid electronic submission.

2. The Employer will submit all VanugeCare Retirement Health Savings Plan Parcicipant scatus updaces or petsonal

information updates via electronic submission. This includes bur is not limited to termination notification and

benefit eligibility notificacion,
B, Participant account administration and asset-based fees will be paid chrough the redemption of Participant account

shares, unless agreed upon atherwise in the Administracive Services Agreement,

C. Assignment of benefits is nor permitted. Benefics will be paid only to the Parricipant, hisfher Survivors, the

Emplayer, or an insurance provider (as allowed by the claims administrator), Payments to an third-parcy payee

(e.g. medical service provider) are not permitred with the exception of reimbursement to the Employer or insurance

provider (as allowed by the claims administraror).

An cligible dependent is the Participant’s fawful spouse and any othier individual who is a person described in IRC
Section 152(a), as clarified by Internal Revenuc Service Notice 2004-79,

E. The Employer will be responsible for withholding, reporting and remitting any applicable taxes for payments which
are deemed to be discriminatory under IRC Section 105(h), as outlined in the VantageCare Retirement Health

Savings Plan Employer Manual.

XIIL Employer Aclknowled gements

The Employer hereby acknowledges it understands that failure to propetly fill out this Employer VantageCare
Retirement Health Savings Plan Adoption Agreement may result in the loss of tax exemption of the Trust and/or loss

A,

of rax-deferred status for Employer contributions,

B. Check this box if you are including supporting documents chat include plan provisions. [X] ~ Attachment A

EMPLOYER SIGNATURE
By:. Date: i -
Title: Mayor
. Attests Date:
Titles City Clerk
Af;‘cepr‘cd: VANTAG EPOINT TRANSFER AGENTS, LLC ) :
” . ’ ' APPROVED ASTO FORM .
: "\ - R o . ) .
gt ot o
! p CITY ATTORNEY

Assistane Sccrcmry




ATTACHMENT A

*VII.  Between March 1, 2006 and December 31, 2007 certain employees were
authorized to and did voluntarily contribute $15,00 per period to the RHS plan. All such
contributions are 100% vested at all times.

**VIB.1. Other. (1) Employer will contribute $15.00 per pay period. Contributions and
earnings will vest after 5 years of service with the City of Chandler. (2) Employer will
annually contribute the excess vacation leave over 240 hours with a maximum
contribution of 40 hours. Contributions and earnings will vest after 5 years of service
with the City of Chandler. (3) Upon 5 years of service with the City of Chandler and
application for retirement from the City of Chandler with immediate retirement in either
the Arizona State Retirement System or the Public Safety Personnel Retirement System,
Employer will deposit (i) $800 per twelve (12) month year of City of Chandler service
prorated for any partial year-end, and (ii) 50% of Employee’s Accumulated Sick Leave.



DECLARATION OF TRUST OF THE

NAME OF EMPLOYER
INTEGRAL PART TRUST

Declaration of Trust made as of the 1st day of January , 20 08 » by and between

the __City of Chandler, a municipal corporation a

(hereinafter referred to as the “Employer”) and Mﬂl@m its designee (hereinafter referred to as the “Trustee”).
RECITALS

WHEREAS, the Employer is a political subdivision of the State of ____ AL 1200 exempt from

federal income tax under the Internal Revenue Code of 1986; and

WHEREAS, the Employer provides for the security and welfare of its eligible employees (hercinafter referred to as
“Participants”), their Spouses and Dependents by the maintenance of one or more post-retirement welfare benefit plans,
programs or arrangements which provide for life, sickness, medical, disability, severance and other similar benefits through
insurance and self-funded reimbursement plans {collectively the “Plan”); and

WHEREAS, it is an essential function and integral part of the exempr activities of the Employer to assist Participants,
their Spouses and Dependents by making contributions to and accumulating assets in the trust, a segregated fund, for post-

retirement welfare benefits under the Plan; and

WHEREAS, the authority to conduct the general operation and administration of the Plan is vested in the Employer or its designee,
who has the authority and shall be subject to the duties with respect to the trust specified in this Declaration of Trust; and

WHEREAS, the Employer wishes to establish this trust to hold assets and income of the Plan for the exclusive benefit of Plan
Participants, their Spouses and Dependents;

NOW, THEREFORE, the parties hereto do hereby establish this trust, by executing the

Declaration of Trust of the __City of Chandler Integral Part Trust (hereinafter referred to as the
“Trust™), and agree that the following constitute the Declaration of Trust (hereinafter referred to as the “Declaration”):

ARTICLE |

Definitions

1.1 Definitions. For the purposes of this Declaration, the following terms shall have the respective meanings set forth below

unless otherwise expressly provided.

(a) “Account” means the individual recordkeeping account maintained under the Plan to record the interest of a
Participant in the Plan in accordance with Section 7.3.

b) “Administrator” means the Employer or the entity designated by the Employer to carry our administrative services
ploy ) g Y ploy )

as are necessary to implement the Plan.

(¢) “Beneficiary” means the Spouse and Dependents, who will receive any benefits payable hereunder in the event
of the Participan’s deach. In the case where there is no Spouse or Dependents, any amount of contributions, plus




2.1

3.2

33

4.1

accrued earnings thereon, remaining in the Account must, under the terms of the Plan, be returned to the Trust.
(d) “Code” means the Internal Revenue Code of 1986, as amended from time to time.
(¢) “Dependent” means an individual who is a person described in Code Section 152(a).

(f) “Investment Fund” means any separate investment option or vehicle selected by the Employer in which all ora
portion of the Trust assets may be separately invested as herein provided. The Trustee shall not be required o select

any Investment Fund.

(g) “Nonforfeitable Interest” means the interest of the Participant or the Participant’s Spouse and Dependent
(whichever is applicable) in the percentage of Participant’s Employer’s contribution which has vested pursuant to
the vesting schedule specified in the Employer’s Plan. A Participant shall, at all times, have a one hundred percent

(100%) Nonforfeitable Interest in the Participant’s own contributions.

{h) “Spousc” means the Participant’s lawful spouse as determined under the laws of the state in which the Participant

has his primary place of residence.
() “Trust” means the trust established by this Declaration.

(j) “Trustee” means the Employer or the person or persons appointed by the Employer to serve in that capacity.

ARTICLE I

Establishment of Trust

The Trust is hereby established as of the date set forth above for the exclusive benefit of Participants, their Spouses and

Dependents.

ARTICLE 11l

Construction

This Trust and its validity, construction and effect shall be governed by the laws of the State of ___AriZona

Pronouns and other similar words used herein in the masculine gender shall be read as the feminine gender where
appropriate, and the singular form of words shall be read as the plural where appropriate.

Ifany provision of this Trust shall be held illegal or invalid for any reason, such determination shall not affect the
remaining provisiens, and such provisions shall be construed to effectuate the purpose of this Trust.

ARTICLE IV

Benefits

Benefits. This Trust may provide benefits to che Participant, the Participant’s Spouse and Dependents pursuant to the
terms of the Plan.

Form of Benefits. This Trust may provide benefits by cash payment. This Trust may reimburse the Participant, his
Spouse and Dependents for insurance premiums or other payments expended for permissible benefits described under the

Plan. This trust may reimburse the Employer, or the Administrator for insurance premiums,




ARTICLE V

General Duties

5.1 It shall be the duty of the Trustee to hold title to assets held in respect of the Plan in the Trustee’s name as direcred by the
Employer or its designees in writing. The Trustee shall not be under any ducy to compute the amount of contributions
to be paid by the Employer or to take any steps to-collect such amounts as may be due ro be held in trust under the Plan.
The Trustee shall not be responsible for the custody, investment, safekeeping or disposition of any assets comprising the

Trust, to the extent such functions are performed by the Employer or the Administrator, or both.

5.2 It shall be the duty of the Employer, subject to the provisions of the Plan, to pay over to the Administrator or other
person designated hereunder from time to time the Employer’s contributions and Participants’ contriburions under the
Plan and to inform the Trustee in writing as to the identity and value of the assets titled in the Trustee’s name hereunder

and to keep accurate books and records with respect to the Participants of the Plan,

ARTICLE VI

Investments

6.1 The Employer may appoint one or more investment managers to manage and control all or part of the assets of the Trust

and the Employer shall notify the Trustee in writing of any such appointment,

6.2 The Trustee shall not have any discretion or authority with regard to the investment of the Trust and shall act solely as
adirected Trustee of the assets of which i holds ticle. To the extent directed by the Employer (or Participants or their
Spouses and Dependents to the extent provided herein) the Trustee is authorized and empowered with the following

powers, rights and duties, each of which the Trustee shall exercise in a nondiscretionary manner:

() To cause stocks, bonds, securiries, or other investments to be registered in its name as Trustee or in the name of a

nominee, or to take and keep the same unregistered;

(b} To employ such agents and legal counsel as it deems advisable or proper in connection with its duties and to pay such
agents and legal counsel a reasonable fee. The Trustee shall not be liable for che acts of such agents and counsel or
for che acts done in good faith and in reliance upon the advice of such agents and legal counsel, provided it has used

reasonable care in selecting such agents and legal counsel;

(¢) To exercise where applicable and appropriate any rights of ownership in any contracts of insurance in which any part

of the Trust may be invested and to pay the premiums thereon; and

(d} At the direction of the Employer (or Participants, their Spouses, their Dependents, or the investment manager, as the
case may be) to sell, write options on, convey or transfer, invest and reinvest any part thereof in each and every kind of
property, whether real, personal or mixed, tangible or intangible, whether income or non-income producing and wherever
situared, including but not limited to, time deposits (including time deposits in the Trustee or its affiliates, or any successor
thereto, if the deposits bear a reasonable rate of interest), shares of common and preferred stock, mortgages, bonds, leases,
notes, debentures, equipment or collateral trust certificates, rights, warrants, convertible or exchangeable securities and
other corporate, individual or government securities or obligations, annuity, retirement or other insurance contracts,
mutual funds (including funds for which the Trustee or its affiliates serve as investment advisor, custodian or in a similar

or related capacity), or in units of any other common, collective or commingled trust fund.

6.3 Noowithstanding anything to the contrary herein, the assets of the Plan shall be held by the Trustee as title holder only.
Persons holding custody or possession of assets titled to the Trust shall include the Employer, the Adminiscrator, the
investment manager, and any agents and subagents, but not the Trustee. The Trustee shall not be responsible or liable

for any loss or expense which may arise from or result from compliance with any direction from the Employer, the




Administrator, the investment manager, or such agents to rake title to any assets nor shall the Trustee be responsible or
liable for any loss or expense which may result from the Trustee’s refusal or failure to comply with any direction to hold
title, except if the same shall involve or result from the Trustee’s negligence or intentional misconduct. The Trustee may
refuse to comply with any direction from the Employer, the Administrator, the investment manager, or such agents in the

event that the Trustee, in its sole and absolute discretion, deems such direction illegal.

6.4 The Employer hereby indemnifies and holds the Trustee harmless from any and all actions, claims, demands, liabilities,
' losses, damages or reasonable expenses of whatsoever kind and nature in connection with or arising out of (i) any

action taken or omitted in good faich by the Trustee in accordance with the directions of the Employer or its agents
and subagents hereunder, or (i) any disbursements of any part of the Trust made by the Trustee in accordance with
the directions of the Employer, or (iii) any action taken by or omitted in good faith by the Trustee with respect to an
investment managed by an investment manager in accordance with any direction of the investment manager or any
inaction with respect to any such investment in the absence of directions from the investment manager. Notwithstanding
anything to the contrary herein, the Employer shall have no responsibility to the Trustee under the foregoing
indemnification if the Trustee fails negligently, intentionally or recklessly to perform any of the duries undertaken by it

under the provisions of this Trust.

6.5 Norwithstanding anything to the contrary herein, the Employer or, if so designated by the Employer, the Administrator
and the investment manager or another agent of the Employer, will be responsible for valuing all assets so acquired for
all purposes of the Trust and of holding, investing, trading and disposing of the same. The Employer will indemnify
and hold the Trustee harmless against any and all claims, actions, demands, liabilities, losses, damages, or expenses
of whatsoever kind and nature, which arise from or are related to any use of such valuation by the Trustee or holding,

trading, or disposition of such assets.

6.6 The Trustee shall and hereby does indemnify and hold harmless the Employer from any and all actions, claims, demands,
liabilities, losses, damages and reasonable expenses of whatsoever kind and nature in connection with or arising out of
(a) the Trustec’s failure to follow the dircctions of the Employer, the Administrator, the investment manager, or agents
thereof, except as permitted by the last sentence of Section 6.3 above; (b) any disbursements made without the direction
of the Employer, the Administrator, the investment manager or agents thereof; and (c) the Trustee's negligence, willful
misconduct, or recklessness with respect to the Trustee’s duties under this Declararion.

ARTICLE VII

Contributions

7.1 Employer Contributions. The Employer shall contribute to the Trust such amounts as specified in the Plan or by

resolution.

7.2 Accrued Leave. Contributions up to an amount equal to the value of accrued sick leave, vacation leave, or other type of
accrued leave, as permicted under the Plan. The Employer’s Plan must provide a formula for derermining the value of the
Participant’s contribution of accrued leave . The Employer’s Plan must contain a forfeiture provision that will prevent

Participants from receiving the accrued leave in cash in lieu of a contribution to the Trust.

7.3 Accounts. Employer contributions, including mandatory Participant contributions, and contributions of accrued leave,
all investment income and realized and unrealized gains and losses, and forfeitures allocable thereto will be deposited
into an Account in the name of the Participant for the exclusive benefic of the Participant, his Spouse and Dependents.
The assets in each Participant’s Account may be invested in Investment Funds as directed by the Parrticipant {or, after

the Participant’s death, by the Spouse or Dependents) or the Employer, as required under the Plan, from among the

Investment Funds selected by the Employer.




74 Reccipt of Contributions. The Employer or, if so designated by the Employer, the Administrator or investment
manager or another agent of the Employer, shall receive all contributions paid or delivered to it hereunder and shall hold,
invest, reinvest and administer such contributions pursvant to this Declaration, without distinetion between principal
and income. The Trustee shall not be responsible for the calculation or collection of any conrtribution under the Plan,
bur shall hold title to property received in respect of the Plan in the Trustee’s name as directed by che Employer or its

designee pursuant to this Declaration, ‘ ,
I

7.5 No amount in any Account maintained under this Trust shall be subject to transfer, assignment, or alienation, whether
voluntary or involuntary, in favor of any creditor, transferee, or assignee of the Employer, the Trustee, any Participant, his

Spouse, or Dependent.

7.6 Upon the satisfaction of all liabilities under the Plan to provide such benefits, any amount of Employer contributions, plus

accrued earnings thereon, remaining in such separate Accounts must, under the terms of the Plan, be returned to the Employer,

ARTICLE VI
Other Plans

If the Employer hereafter adopts one or more other plans providing life, sickness, accident, medical, disability, severance,

or other benefits and designates the Trust hereby created as part of such other plan, the Employer or, if so designated by the
Employer, the Administrator or an investment manager or an-other agent of the Employer shall, subject to the terms of this
Declararion, accept and hold hereunder contributions to such other plans. In that event (a) the Employer or, if so designated
by the Employer, the Administraror or an investment manager or another agent of the Employer, may commingle for
investment purposes the contributions received under such other plan or plans with the contributions previously received by
the Trust, but che books and records of the Employer or, if so designated by the Employer, the Administrator or an investment
manager or another agent of the Employer, shall at all times show the portion of the Trust Fund allocable to each plan; (b) the
term “Plan” as used herein shall be deemed to refer separately to each other plan; and (¢) the term “Employer” as used herein
shall be deemed to refer to the person or group of persons which have been designated by the terms of such other plans as

having the authority to control and manage the operation and administration of such other plan.

ARTICLE IX

Disbursements and Expenses

9.1 The Employer or its designee shall make such payments from the Trust at such time to such persons and in such amounts
as shall be authorized by the provisions of the Plan provided, however, chat no payment shall be made, cither during the
existence of or upon the discontinuance of the Plan (subject to Section 7.6), which would cause any part of the Trust to
be used for or diverted to purposes other than the exclusive beneht of the Participants, their Spouses and Dependents

pursuant to the provisions of the Plan,

9.2 All payments of benefits under the Plan shall be made exclusively from the assets of the Accounts of the Participants to
whom or to whose Spouse or Dependents such payments are to be made, and no person shall be entitled vo look to any

other source for such payments.

9.3 The Employer, Trustee and Administrator may be reimbursed for expenses reasonably incurred by chem in the
administration of the Trust, All such expenses, including, without limitation, reasonable fees of accountants and legal

counsel to the extent not otherwise reimbursed, shall constitute a charge against and shall be paid from the Trust upon

the direction of the Employer,




ARTICLE X

Accounting

10.1 The Trustee shall not be required to keep accounts of the investments, receipts, disbursements, and other transactions of
the Trust, except as necessary to perform its ritle-holding function hereunder. All accounts, books, and records relating

thereto shall be maintaifed by the Employer or its designee.

10.2 As promptly as possible following the close of cach year, the Trustee shall file with the Employer a written account setting

forth assers titled to the Trust as reported to the Trustee by the Employer or its designee.

ARTICLE XI

Miscellaneous Provisions

111 Neither the Trustee nor any affiliate thereof shall be required ro give any bond or to qualify before, be appointed by, or

account to any court of law in the exercise of its powers hereunder.

11.2 No person transferring title or receiving a transfer of title from the Trustee shall be obligated to look to the propriety of

the acts of the Trustee in connection therewith.

11.3 The Employer may engage the Trustee as its agent in the performance of any duties required of the Employer under the
Plan, but such agency shall not be deemed to increase the responsibility or lability of the Trustee under this Declaration.

11.4 The Employer shall have the right at all reasonable times during the term of this Declaration and for three (3) years after the
termination of this Declaration to examine, audit, inspect, review, extract information from, and copy all books, records,

accounts, and other documents of the Trustee relating to this Declaration and the Trustees’ performance hereunder.

ARTICLE X1l

Amendment and Termination

12.1 The Employer reserves the right to alter, amend, or (subject to Section 9.1) terminate chis Declaration at any time for any
reason without the consent of the Trustee or any other person, provided that no amendment affecting the righes, duties,
or responsibilities of the Trustee shall be adopted without the execution of the Trustee to the amendment. Any such
amendment shall become effective as of the date provided in the amendment, if requiring the Trustee’s execution, or on

delivery of the amendment to the Trustee, if the Trustee’s execution is not required.

12.2 Upon termination of this Declaration and upon the satisfaction of all liabilities under the Plan to provide such benefits,

any amount of Employer contributions, plus accrued earnings thereon, remaining in such separare Accounts must, under

the terms of the Plan, be returned to the Employer.

ARTICLE XIHI

Successor Trustees

13.1 The Employer reserves the right to discharge the Trustee for any or no reason, at any time by giving ninety (90) days’

advance written notice.

13.2 The Trustee reserves the right to resign at any time by giving ninety (90) days’ advance written notice to the Employer.




13.3 In the event of discharge or resignation of the Trustee, the Employer may appoint a successor Trustee who shall succeed
to all rights, durties, and responsibilities of the former Trustee under this Declaration, and the terminated Trustee shall be

deemed discharged of all duties under this Declaration and responsibilities for the Trust.

ARTICLE XIV

Limited Effect of Plan and Trust
Neither the establishment of the Plan and the Trust or any modification thereof, the creation of any fund or account, nor
the payment of any benefits, shall be construed as giving to any person covered under the Plan or other person any legal
or equitable right against the Trustee, the Administrator, the Employer or any officer or employee thereof, exceprt as may

otherwise be expressly provided in the Plan or in this Declaration.

ARTICLE XV

Protective Clause

Neither the Administrator, the Employer, nor the Trustee shall be responsible for the validity of any contract of insurance or
other arrangement maintained in connection with the Plan, or for the failure on the part of the insurer or provider to make
payments provided by such contract, or for the action of any per-son which may delay payment or render a contract void or

unenforceable in whole or in part.

IN WITNESS WHEREOF, the Employer and the Trustee have execured this Declaration by their respective duly auchorized
officers, as of the date first hereinabove mentioned.

EMPLOYER:
By: Title:
Boyd Dunn Mayor of City of Chandler
TRUSTEE(S):
py. _ City of Chandler - Title: Fnployer
By: Title:
By: Title:

APPROVED AS TO FORM

CITY ATTORNEY ——~
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