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RECOMMENDATION:

The membership of the Sergeant's Bargaining Unit ratified the attached Memorandum of
Understanding (M.O.D.). The City and local bargaining teams jointly recommend that the City
Council approve this M.O.U. The non-economic terms of the M.O.U. begin on July 1,2008 and
the economic terms go into effect the beginning of the 1st pay period in July (07/06/08). The
M.O.D. will expire on June 30, 2011.

BACKGROUND:

As a result of Ordinance #3619 approved by City Council on October 28, 2004, and amended on
October 23, 2006, the City of Chandler entered into meet and confer discussions in January of
2008 with the Sergeant's Bargaining Unit. The meet and confer process was concluded on
March 27,2008 and the members of the Sergeant's Bargaining Unit ratified the tentative meet
and confer agreement.



DISCUSSION/SUMMARY:

Wage Increase: Wage increases to be effective 07/06/2008,07/5/2009, and
07/0412010 to be determined as follows:

Human Resources will perform a salary survey in September 2008,
2009, and 2010, to look at the maximum Sergeant salary data from
seven (7) cities (Gilbert, Glendale, Mesa, Peoria, Phoenix,
Scottsdale and Tempe) based on JlMS data in order to maintain
Chandler at the 4th position defined as halfway between 3rd and 5th

of the cities in the survey.

The starting salary for a Police Officer promoted to Police
Sergeant will be 5% above the maximum of the Police Officer
salary range. The minimum Police Sergeant salary will always be
set at 5% above the maximum of the Police Officer range.

Effective 07/06/2008, an additional six-tenths percent (0.6%) City
contribution to deferred compensation plan, providing the
employee contributes a minimum of ten dollars ($10) per pay
period. New total contribution of one percent (1 %).

Effective 07/04/2010, Unit members who have accrued 240 hours
or more of accrued and unused vacation leave and who have
attained a minimum of seventeen (17) years of City service may
elect to have the additional vacation leave that he/she earns paid to
them as salary on a monthly basis for the upcoming three (3)
consecutive years. Once the unit member elects to exercise this
benefit, it must continue for the full three (3) consecutive years. A
unit member may draw down the current 240 hours balance.

Effective 07/04/2010, Unit members who have accrued 1,000
hours or more of accrued and unused sick leave and who have
attained a minimum of seventeen (17) years of City service, may
elect to have the additional sick leave that he/she earns to be paid
to them as salary on a monthly basis for the upcoming three (3)
consecutive years. Once the unit member elects to exercise this
benefit, it must continue for the full three (3) consecutive year
period. A unit member may draw down the current 1,000 hour
balance.

Increase the compensatory time from 70 hours to 80 hours
effective 07/06/08, from 80 hours to 90 hours effective
07/0512009, and from 90 hours tolOO hours effective 07/04/2010.



Effective July 1,2008 the M.O.U. also maintains the current non-economic language and the
following provisions:

• Health and Dental Insurance; for the term of the M.O.U. the City will pay 90% and the
employee will pay 10% of the cost of any health insurance increased costs each year. The
City will pay 100% of the dental insurance premiums for employee only coverage, 70%
for employee plus one and 50% for employee plus two.

• Labor-Management Committee:
The Labor-Management Committee is a standard labor relation's process, which provides
the employee organization and management an informal forum for the exchange of views
and discussion of mutual concerns and problems during the term ofthe M.O.U. This
process is distinguished from the formal meet and confer process, which takes place at
the expiration of the M.O.U.

The mutual benefit to the parties of the labor-management process is the ability to solve
problems as they arise throughout the term of the M.O.U. The process builds trust and
commitment between labor and management and promotes future cooperation when the
parties engage in the formal meet and confer process.

These provisions are also contained in all of the M.O.U.'s.

FISCAL IMAPCT:

Total compensation increased costs are estimated to be 3.1 % per year. This does not include
retirement or merit increase costs. Each employee organization designed their economic package
based on their organizations needs within the overall total compensation parameters.

PROPOSED MOTION:

Move to approve the M.O.U. with the Sergeant's Bargaining Unit.
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