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MEMORANDUM

DATE: May 27, 2009

TO: Mayor & Council

FROM: Marla Paddock, City Clerk

SUBJECT: Resolution No. 4305 — Amending the Personnel Rules

Councilmember’s Weninger and Heumann asked that this item be placed on the Council
agenda.



RESOLUTION NO. 4305

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHANDLER,
ARIZONA, AMENDING SECTION 6.4 OF RULE 6, CHANDLER PERSONNEL
RULES, BY ADDING A NEW SUBSECTIONS C AND D.

BE IT RESOLVED by the City Council of the City of Chandler, Arizona that Section 6.4 of Rule 6,
Chandler Personnel Rules, is amended by adding new Subsections C and D to read as follows:

04- Return to City Employment

A -- Employees who resigned in good standing and who return to City employment on or after
September 1, 1997, and within two years of their resignation shall have their employment prior to
their separation count as service. This applies, as appropriate, to the vacation accrual rate designated
by the classification held by the employee upon return to City employment, and for seniority
purposes. In addition, sick leave forfeited at the time of separation shall be restored. If such an
employee is rehired into the class held prior to the separation, the Department Director shall have
the discretion in whether to require the employee to serve an initial probationary period. If the
employee is not rehired into the same class, the employee will be required to serve an initial
probationary period.

B -- Employees who retire from City Service and return to City employment on or after August 1,
1995, and within 5 years from the date of retirement shall have their employment prior to their
retirement count as service. This applies, as appropriate, to the vacation accrual rate designated by
the classification held by the employee upon return to City employment and does not apply to
seniority for the purposes of a layoff register

C -- Any employee that separates from City service under a City-sponsored separation incentive
program, not including a layoff program, shall be ineligible to work for the City on a full-time, part-
time or contractual basis for a period of five years from the employee's date of separation or
retirement from City service. Any employee separating from City service as provided in this
subsection C may be eligible to work for the City on a temporary basis not to exceed 2 weeks ina 6
month period and in no event may that employee work on a temporary basis more than 2 weeks
within any 3-month period.

D -- Except for employees hired on a temporary basis as described in subsection C, no employee

shall hire either directly or indirectly any employee who left the City pursuant to subsection C for a
period of five years following the employee's date of separation or retirement from City service.

PASSED AND ADOPTED by the Mayor and City Council of the City of Chandler, Arizona, this
of May 2009.

ATTEST:

CITY CLERK MAYOR
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CERTIFICATION

I HEREBY CERTIFY that the above and foregoing Resolution No. 4305 duly passed and adopted
by the City Council of the City of Chandler, Arizona, at a regular meeting held on the day of
May 2009, and that a quorum was present thereat.

CITY CLERK
APPROVED AS TO FORM:

CITY ATTORNEY
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